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Pursuant to California Code of Civil Procedure section 437c(b)(l) and California Rules of 
Court 3.1350(c)(4) and (g), Defendant the City of Los Angeles (the “City”) respectfully submits the 
following evidence in support of its Motion for Summary Judgment, or in the Alternative Summary 


Adjudication, of the operative First Amended Complaint filed by Plaintiff Raymond Garvin 
(“Plaintiff’), on or about April 10, 2018. 
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27, 2019 
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111 
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113 

F. 

Declaration of Kathryn Meek 

167 

F/G-1 

LAPD Department Manual, Volume 3 Sections 763.73 and 813.05 

175 

F/G-2 

Employee Comment Sheet dated June 16, 2016 

177 

F/G-3 

Internal Affairs Complaint Form, Case No. CF 17-000419 

180 

F/G-4 

March 2, 2017 Interdepartmental Correspondence 

185 

F/G-5 

March 2, 2017 Interdepartmental Correspondence 

189 

F/G-6 

erg’s recommendation 

191 

F/G-7 

Paygrade change form 

193 

F/G-8 

Complaint Adjudication Form, investigation report, and Letter of 
Transmittal Case No. CF 17-000419 

195 

F/G-9 

Internal Affairs Complaint Form, Case No. CF 17-000614 

237 

F/G-10 

Complaint Adjudication Form, investigation report, and Letter of 
Transmittal Case No. CF 17-000614 

242 

G. 

Declaration of Horace Frank 

272 

H. 

Plaintiffs First Amended Complaint with attachments 

276 


Dated: April 23, 2019 
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Deputy City Attorney 
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SUPERIOR COURT OF CALIFORNIA 
COUNTY OF LOS ANGELES • 
-oOo- 



RAYMOND GARVIN, ) 

) 

Plaintiff, ) 

) 

vs. ) CASE NO. BC 694158 

) 

CITY OF LOS ANGELES, and DOES ) 

1 through 100, inclusive, ) 

) 

Defendants. ) 

__ ) 


Deposition of RAYMOND GARVIN, the Plaintiff, 
taken at 200 North Main Street, 7th Floor, 

Los Angeles, California, commencing at 10:19 A.M., 
on Wednesday, March 27, 2019, before 
Jamie L. Apodaca, CSR #10990. 
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APPEARANCES OF COUNSEL: 


For Plaintiff: 


SALUTE LAW 


BY: KEVIN SALUTE, ESQ. 
18801 Ventura Boulevard 


Suite 208 


Tarzana, California 91356 
(818) 981-7373 


kevin@salutelaw.com 


For Defendant City of Los Angeles: 

MICHAEL N. FEUER, CITY ATTORNEY 

BY: DENNIS KONG, DEPUTY CITY ATTORNEY, ESQ. 

200 North Main Street 

Seventh Floor 

Los Angeles, California 90012 

(213) 978-2213 

dennis.kong@lacity.org 


Also Present: Kevi.n Croivley, Videourapher 


Iiet. Ray Rodriguez, Legal .Affair.? Divisi-n 
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1 WEDNESDAY, MARCH 27, 2019; LOS ANGELES, CALIFORNIA 

2 

3 THE VIDEOGRAPHER: Good morning. We're on the record at 

4 10:18 A.M. on March 27th, 2019. This is the video recorded 

5 deposition of Raymond Garvin. This deposition is being held 

6 at 200 North Main Street, Los Angeles, California, in the 

7 action entitled Raymond Garvin versus City of Los Angeles, 

3 case number BC694158. The videographer is Kevin Crowley with 
9 Ben Hyart Certified Deposition Reporters. 

10 Counsel, could you please identify yourselves and 

11 whom you represent, followed by the reporter swearing in the 

12 witness. Thank you. 

13 MR. KONG: Good morning. Dennis Kong, Deputy City 

14 Attorney for the City of Los Angeles, Defendant. 

15 MR. SALUTE: Kevin Salute for Plaintiff Ray Garvin. 

16 

17 RAYMOND GARVIN, 

18 having been first duly sworn, testified as follovjs: 

19 

20 EXAMINATION 

21 BY MR. KONG: 

22 Q All right. Good morning. Officer Garvin — or 

23 Lieutenant Garvin. 

24 A Either one. 

25 Q All right. Good. I’m sure your attorney's probably 
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10 : '8 
10:18 
10:18 
10:18 
10:19 
10:19 
10:19 
10:19 
10:19 
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gone through some of these basic instructions with you prior 
to your deposition here today, but I'll cover some basic 
ground rules for today's proceeding. 

First and foremost, you're in a deposition. There's 
a court reporter sitting to your left who is transcribing 
everything that is being said today. There's also a 
videographer who is videotaping your deposition today. The 
transcript, the typewritten transcript, v/ill be the official 
record for today’s proceeding. So because of that, I'm just 
going to ask that you speak slowly and clearly for the 
record. 


10:18 

10:19 

10:19 

1C:13 

10:19 

10:19 

10:19 

10:20 

10:20 

10:20 

10:20 


A Okay. 

Q .i^lso, it's very important and advisable that v/e do 
not talk over one another. I know in everyday, casual 
conversation, people oftentimes will finish each other's 
sentences, talk over one another, and that's perfectly fine. 

But for today, it's a little different. We're 
basically going to — it's going to be like a tennis match. 
Please don't answer until I finish my question, and sa.me 
respect, I'm not going to ask my next question until you 
finish your answer. Okay? 

A Okay. 

Q If there's any question I ask which you do not 
understand or if you need clarification, just please let me 
know. I'll do my best to clarify the question for you. 


10:20 

10:20 

10:20 

10:20 
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1 Okay? 

2 A Okay. 

3 Q Also, feel free to take breaks. All I ask is that 

4 if there's a pending question, just provide us v/ith a full 

5 response before taking a break. Okay? 

5 A Okay. 

1 Q I'll do my best to speak slowly and clearly myself. 

8 I tend to talk rather quic.kly, but if there's any — as I 

9 said before, if there's any reason why you do not understand 

10 anything I say, just let me know. Okay? 

11 A Yes. 

12 Q Also, if you can — just as a courtesy to your 

13 attorney — after I've asked a question, if you can just 

14 pause just for a brief second to allow your attorney to 

15 interpose an objection. If there is one, please allow him to 

16 do that. Unless he instructs you not to an-swer a question 

17 for some reason, I'm entitled to get your best testimony. 

18 Okay? 

19 A Okay. 

20 Q Also, I don't want you to speculate or guess with 

21 respect to any questions I ask. I want you to, however, 

22 provide us with your best estimate based on the knowledge 

23 that you have today. All right? 

24 A Yes. 

25 Q So an example of that is I may ask you, for example. 
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1 how long this table is. You may not have a measuring tape to 

2 measure the exact length, but you can probably eyeball it and 


3 

say, " 

Yeah. It's probably right around seven feet or so." 

4 

Okay? 



5 


I'll be asking you events that occurred 

some years 

6 

ago. 

You may not remember all the specific days 

or times 

7 

that certain events or conversations took place. 

but 

a 

certainly you can provide us with an estimate of 

when you 

9 

think 

— in what month, what part of the year — 

an event 

10 

took piace. Okay? 


11 

A 

Okay. 


12 

Q 

All right. Is there any reason why you 

cannot give 

13 

your best testimony here today? 


14 

A 

No. 


15 

Q 

Are you taking any medication that you believe could 

16 

impair 

your ability to give your best testimony? 


17 

A 

No. 


18 

Q 

When was the last time you took an — consumed an 

19 

alcoholic beverage? 


20 

A 

Probably a year. I don't drink; so — 


21 

Q 

Okay. Even better. Did you review any 

documents in 

22 

preparation for your deposition today? 


23 

A 

Yes. 


24 

Q 

A.nd what documents did you reviev;? 


25 

A 

I reviewed the Internal Affairs complaint that was 


10:21 
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10:21 

10:21 
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10:22 
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Q Was it just one individual whom you spoke v;ith from 
Internal Affairs about this case? 

A I believe there were two that interviewed me. At 
least one. 

Q Does the name John Jizmejian — does that sound 
familiar? 


A Yes. 

Q Do you recall the second individual who you may have 
spoken with, or who may have been present in your meeting 
with them, with Internal Affairs? 

A I don't remember his name. 

Q Okay. Now, through the course of this deposition, 
I’m going to ask you some background — about your 
backgrou.nd. And T know some of the answers to those 
questions will probably seem patently obvious, especially 
given the fact that I work for the City of Los Angeles, your 
current employer. But I just want to reassure you I'm not 
asking those questions to annoy or harass you. 

A Okay. 

Q It's just simply to establish some foundation and 
context for the later questions I'm going to ask. Okay? 

A Okay. 

Q All right. Thanks. Where do you currently work? 

A I'm assigned to Southeast Division. 

Q Auid let me be a little bit more specific and clear. 
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' Who do you work for -- v/hat department for the City of | 10:31 

2 Los Angeles? 10:31 

3 A I work for the Los Angeles Police Department. I0:3i 

“l Q Okay. I know during the course of your deposition, 10:31 

5 we're going to be probably using a lot of acronyms. But what 10:31 

6 I'm going to try to do my best is we're going to define the 10:31 

? acronyms, and then we'll just use acronyms hare on out. 10:31 

8 A Okay. 10:31 

9 Q Just to make things easier. Okay? So you work 1C:31 

10 currently for the L.A.P.D., the Los Angeles Police 10:31 

11 Department; correct? I0:3i 

12 A Yes. 10:31 


13 

Q All right. And when 

did you first work for the 

10:31 

14 

L.A.P.D.? 


10:31 

15 

A I v/as hired Ncvetriber 

i4th, 1988. 

10:31 


16 Q And can you just give me just a brief summary of 

1? your education and background prior to you joining the 

18 L.A.P.D. back in 1988. 

19 A Prior to joining the police department, I was a 

20 paramedic. And prior to that, I was an emergency medical 

21 technician. And prior to that, I worked at Domino's Pizza 

22 out of high school. 

23 Q And did you work as a paramedic for the City of 

2-1 Los Angeles? 

25 A No. 


10:31 

10:31 

10:31 

10:31 

10:32 

10:32 

10:32 

10:32 

10:32 
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1 Q What about as an emergency technician? Did you work I 10:32 

2 for the City of L.A.? 10:32 

3 A No. 10:32 

4 Q VJere those with — were either of those positions 10:32 

5 with — with private entities? 10:32 

6 A They were both private entities. 10:32 


7 

Q 

And what is your current rank and title? 

10:32 

S 

A 

I am a Lieutenant I, a watch commander. 

10:32 

9 

Q 

At Southeast? 

10:32 

10 

A 

Yes. 

10:32 

u 

Q 

And is that over Patrol? 

10:32 

12 

A 

Yes. 

10:32 

13 

Q 

And how long have you been in that role, or that 

10:32 

14 

position? 

10:32 

15 

A 

Since approximately a year and a half. It was — T 

10:32 

16 

don't remember the exact date, but it was — after I was 

i0:33 

17 

dow.ngraded, I was loaned temporarily to an assignment putting 

10:33 

18 

together 

the Police World Fire Games. And then when that 

10:33 

19 

concluded, I was transferred to Southeast Division. 

10:33 

20 

Q 

And who is your current, I guess, direct supervisor 

10:33 

21 

whom you 

report to? 

10:33 

22 

A 

The Captain I there is Stacey Spell. 

10:33 

23 

Q 

How do you spell her last name? 

10:33 

24 

A 

S-p-e-1-1. 

10:33 

25 

Q 

Is that "Stacy," S-t-a-c-y? 

10:33 
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A I believe it's "e-y", and it’s a he. 

Q Oh, it's a he. Okay. And did you have a prior 

captain when you were first assigned to Southeast on that 
transfer? 

A The Captain I v/hen I was first transferred there was 
Captain Paglialonga, and the Captain III over the entire 
division was Captain Pasos. 

Q And I'm sorry. How do you spell the first name? 

A I would be guessing as much as you are. 

Q Okay. Can you just give me the best spelling that 
you can provide. 

A P-a-g-l-i-a-l-o-n-g-a, I believe. 

Q Okay. X'Je'll try to obtain the spelling of it, and 
I’ll see if — 

A I think that's it. 

Q Okay. Is that a male or female? 

A A male. 

Q And Captain Stacey Spell — is he a Captain I? 

A Yes. 

Q Okay. Was there an interim captain between Captain 

Spell and Captain Paglialonga? 

A No, not to my knowledge. 


23 

Q 

Okay. 

And what are some 

of your current duties as a 

10:34 

24 

watch 

commander 

over at Southeast 

Division? 

10:34 

25 

A 

A watch 

commander is a supervisor in charge of a 
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Q And what's the range of ranks of these officers v/hom 
you supervise? 

A They range from probationary officers in their first 
assignment all the way to Police Officer II positions, field 
training officers, and sergeants. 

Q And when did you first become a watch commander for 
Southeast Division? 

A Again, I'm not sure of the exact date. It was — it 
would -- sometime in probably late 2017 or early 2018. 


10:35 

10:36 

10:36 

10:36 

10:36 

10:36 

10:36 

10:36 

10:38 
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1 

Probably 

later 2017 — sometime around there, r believe. 

1 

! 

10:36 

2 

Q 

So would you say approximately August, September? 

10:36 

3 

Fall? 


10:36 

4 

A 

Yeah. I don't know. It was after the Police 

10:36 

5 

Olympics 

had concluded. We had -- one month after that was 

10:36 

6 

when everybody was transferred back to their assignments. 

10:36 

7 

Q 

When are the Police Olympics held? 

10:37 

3 

A 

I don't know. I think — I would be guessing on the 

10:37 

9 

regularity. This v/as just something they put me in, vfhcn I 

10:37 

10 

was downgraded, to work on. 

10:37 

11 

Q 

So it was a temporary assignment? 

10:37 

12 

A 

Yes. 

10:37 

13 

Q 

All right. And where were you previously assigned 

10:37 

14 

before you went to the Police — to work the Police Olionpics 

10:37 

15 

assignment? 

10:37 

16 

A 

I was a Lieutenant II plus II, assigned to Emergency 

10:37 

17 

Services 

Division, Explosive Detection K-9 section — the 

10:37 

18 

bomb dogs 

- 

10:37 


13 Q Okay. Let me just get this out of the way. I'm 10:37 

20 going to show you what's marked as Exhibit 1. Here you go 10:37 

21 (indicating) . Here's your copy. 1C:37 

22 (Defendant's Exhibit 1 was m.arked for identification 10:37 

23 and is annexed hereto.) 10:37 

24 by MR. KONG: 10:37 

25 Q And what I'm showing you marked as Exhibit 1 is an 10:37 
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1 1 amended notice for today's deposition. Did you 'i copy of 

•* this document previously? 

3 A It looks familiar. I believe so. 

4 Q Okay. And you're appearing today in response to 

5 this deposition notice which we served on your counsel; 

6 correct? 

7 A Yes. 

8 Q Ail right. Thanks. You can hand me Exhibit 1 back. 

9 Thank you. Do you know what a TEAMS report is? 

10 A Yes. 

11 Q What is a TEAMS report, based on your understanding 

12 and knowledge, having worked in the L.A.P.D.? 

13 A A TEAMS report is a Training Evaluation And 

14 Management System document that is produced for supervisors 

15 and managers to review various items that are codified of a 

16 person's career to include their work history; work permits; 

17 their discipline history; commendation history; risk 

18 management information system hits, including civil 

19 litigation; their qualification attempts. And I may be 

20 missing something, but it's a risk-management tool. 

21 Q Okay. Is it safe to say that a TEAMS report 

22 provides a good summary of a particular officer's employment 

23 history with the L.A.P.D.? 

24 A Yes. A chronological -- I wouldn't say it's the -- 

25 Yes. My answer is yes. 


10:37 

10:37 

10:38 

10:38 

10:38 

10:38 

10:38 

10:38 

10:38 

10:38 

10:38 
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10:38 

10:38 

10:38 

10:38 

10:39 

10:39 

10:39 

10:39 

10:39 

10:39 
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10:43 

10:43 

10:43 

10:43 

10:43 

10:43 

10:43 

10:43 

10:43 

10:43 

10:43 

10:43 
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1 pursuits city-wide — the management; a Traffic Coordination 

2 Section that handled traffic on a bureau level for the city; 

3 and also like an Emergency Management Section that was 

4 involved in emergency planning and training and things of 

5 that nature. 

6 So it v;as kind of a different group of different 

7 types of entities put under one umbrella called Emergency 

8 Operations Division. 

9 Q I see. So E.O.D. appears to have covered a pretty 

10 diverse array of different units. 

11 A Yes. 

12 Q Okay. Did it have — did E.O.D. oversee any 

13 bomb-detection assignments? 

14 A No. 

15 Q Okay. Now, going back to your rank history here, on 

16 page 4 — just for clarification and for the record — it 

17 says here that you became a Lieutenant II as of September 16, 

18 2007; correct? 

19 A Yes. 

20 Q All right. And you became a Lieute.nant I back in 

21 October 16 of 2005; correct? 

22 A Yes. 

23 Q All right. And then going back up — and I'm going 

24 out of order here — but January 1st of 2012, it says here 

25 that you were assigned to E.S.D. as an O.I.C. of Firearms and 
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! 

Explosives, another covered assignment. Do you see that? ' 

A Yes, I see that. Ii0:44 

Q Is that accurate? 10:44 

A No. The position description isn't accurate. T vias 10:44 

in charge of the Bomb K-9 Section. 10:44 

Q All right. I'm going to go into that here in a 10:44 

little bit. What does E.S.D. stand for? 10:44 


8 

A 

E.S.D. stands for Emergency Services Division. 


10:44 

9 

Q 

And as a brief summary, what does Emergency Services 

10:44 

10 

Division 

do, based on what you knov;? 


10:44 

n 

A 

Emergency Services Division is comprised of the 


10:44 

12 

Hazardous Device and Materials Section, commonly known as 

the 

10:45 

13 

bomb squad, and the Haz-Mat Unit. It also has a Logistic 


10:45 

14 

Section 

that handles all the trucks, and then it also had 

the 

10:45 

15 

Bomb Detection K-9 Section, which was the one I was in charge 

10:45 

16 

of. 



10:45 

17 

Q 

Now, prior to you joining E.S.D., had you been a 


10:45 

13 

police canine handler for the L.A.P.D.? 


10:45 

19 

A 

No. 


10:45 

20 

Q 

Did you receive any sort of training with regards 

to 

10:45 

21 

the handling of police canines prior to joining E.S.D.? 


10:45 

22 

A 

No. 


10:45 

23 

Q 

Had you worked previously in the bomb squad? 


10:45 

24 

A 

No. 


10:45 

25 

Q 

Now, for this position which you got at E.S.D., was 

10:45 
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Q Okay. And then at the time you joined the Bomb K-9 
as the O.I.e. on January 1st, 2012, v/ho was the captain over 


E.S.D.? 


A Captain Thomas McDonald. 

Q And at some point, was there a Captain John 


Incontro? 


Q When did — as an estimate, v;hen did Captain 
Incontro become captain of E.S.D.? 

A X don ’ t knov; the exact date. 

Q At some point, though, he did retire; correct? 

A Captain Incontro? 


Q Do you know approximately when that v/as? 

A I'd be guessing. So, no, I don't — I don't .know 

the exact date. 

Q And after Captain Incontro, there was, I believe, a 
Captain Solano? 

A Yes. Captain Rolando Solano. 

Q Do you know approximately from v;hat date to what 
date he was the captain of E.S.D.? 
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1 A rtell, he left in I believe around March of 2016, and 10:43 

2 he v/aa there for about a year — maybe a little more — prior 10:48 

3 to that. 10:48 

4 Q So approximately — what — early 2015 through March 10:48 

5 of 2016? 10:48 

6 A Somewhere — about a year prior to that. Around 10:48 

7 March of 2016. 10:48 


8 Q Okay. And after Captain Solano, I believe it was |l0:48 

9 Captain Kathryn Meek. 10:48 

10 A Yes — 10:48 

11 Q And she became a captain over E.S.D.; correct? 10:48 

12 A Yes. 10:48 

13 Q And all these captains which I've identified — 10:48 

14 Captains Meek, Solano, Incontro, and also whom you identified 10:48 

15 as Captain McDonald — these were captains whom you directly 10:48 

16 reported to; correct? 10:48 

17 A Yes. 10:48 

18 Q All right. So for background — going back now — lO 

19 as the O.I.C. of Bomb K-9, can you give me a brief summary of 10:48 

20 the duties and functions of Bomb K-9, what they did? 10:49 

21 A The L.A.P.D. Bomb K-9, at the time, participated in 10:49 

22 a joint program with the Los Angeles Airport Police 10:49 

23 Department and had a joint K-9 Unit. Each agency provided a 10:49 

24 lieutenant, two sergeants, and fifteen K-9 handlers into this 10:49 

25 joint program which was under the Transportation Safety 10:49 
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1 Administration K-9 program, which oversaw -* was the umbrella 

2 authority over the K-9 program. 

3 My role was to be the officer in charge of the K-9 
< unit. And in that, my duties were to oversee training; 

5 procurement of animals; adherence to the rules the T.S.A. had 

6 for the program, which are codified in a Statement of Joint 

7 Objectives and in an M.0.0. and other various documents. 

3 I managed — with the supervisors', you know, 

9 delegations, of course — ensuring we had canine coverage for 

10 special events, we had canine coverage for the airport. I 

11 participated in crime-control meetings at the airport; 

12 meetings with the T.S.A. and airport police; my own chain of 

13 command; and, you knov;, just various other, you know, duties 

14 to enhance the unit and keep it operational and things of 

15 that nature. 

16 Q And before you became a Lieutenant II of the Bomb 

17 K-9 Section, who was the prior lieutenant whom you took over 

18 for? 

13 A It was Lieutenant Brian Johnson. 

20 Q When you arrived at Bomb K-9 as the O.I.C., xvas 

21 Kathryn Meek there? 

22 A No. 

23 Q At some point, was Kathryn Meek a lieutenant in the 

24 Bomb K-9 Unit? 

25 A That is ray understanding, that she was — had that 


10:49 
10:49 
10:49 
10:49 
10:49 
10:50 
10:50 
10:50 
10:50 
10:50 
10:50 
10:50 
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10:50 
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10:51 
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1 like that, if that's what you're talking about, saying, "Hey. 

2 These are these issues." All of my ratings were great, and 

3 everybody said I v;as doing a fantastic job. 

4 Q At the time, had you heard any direct comments from 

5 any of your subordinates about how you were managing them? 

6 A As to that specific time, I don't have a 

7 recollection. But as far as a theme — 

8 Q What was the theme? 

2 A That I was too by-the-book and that I documented too 

10 much and that ray role should be to quash complaints and 

11 handle things more informally. 

12 Q Anything else? 

13 A Handlers had thanked me for doing what I said I 

14 would do when I came in. Because one of the first things I 

15 did v/hen I came in is I got a v;hiteboard out and I had a unit 

16 meeting, and I said, "Tell me everything if you had a 

17 Christmas list of things that you 'would want this unit to 

18 achieve as far as equipment and training." 

19 And we did the list, and I had delivered on, I 

20 believe, almost all of that — better training, more calls to 

21 go on, better quality dogs, new cars, grant funding — things 

22 of that nature. 

23 So people 'were appreciative of that, that I had 

24 done — rhe comments were that I had done more than any prior 

25 lieutenant had done for them. 
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Q Anything else? 

A That's about it. 


Q And going back, what evidence or information did you 
have that Meek v/as involved in any sort of alleged personal 
relationship with Deluccia outside of work? 

A I — I've already spoken about the conversation with 
Mitch Lambdin. Another officer that had mentioned it at some 
interaction we had was Officer John Long, and Tom Deluccia 
himself told me. 

Q When was this conversation that you had with John 
Long? 

A I don’t remember the date. 

Q Was this before or after Captain Meek became 
commanding officer of the Bomb K-9 squad? 

A It was after. 

I'm sorry. I stepped on you. I apologize. 

Q Okay. And then what about Tom Deluccia? When did 
that conversation take place? 

A That took place about a couple of weeks before she 
took command of the division, and that's where I had learned 
she was the new captain of the division. He came and sought 
me out and told me. 

Q Did you discuss anything else in the course of that 
conversation with Officer Deluccia? 

A He had said that — he told me, "You know Kathy and 
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I are very close, don't you?" 

2 I said, "Yeah, I heard that." 

3 And he said, "Very close." And he took his index 
and I guess middle finger, crossed them, and then started 
taking the upper finger and started moving it up and doivn, 
and he said, "You know we're very close." 


? And I said, "Yeah, I heard about that." 

8 And then he proceeded to tell me that she hated both 

9 Johns, referring to John Long and John Borquez in the unit — 

10 that she hated them. She can't stand Officer Hennigan in the 

11 bomb squad, and those are the three names I remember that he 

12 mentioned that she had told him that they better watch out 

13 when she comes there. 

14 And I said, "Well, what about K-9?" And then he 

15 didn't say anything about K-9. 

16 Q How would you describe your working relationship 

11 with Tom Deluccia? 

18 A Good at times; other times, not as good. When I 

19 would have to hold him accountable for things that he did, he 

20 would complain. And he was a source of a couple of rumors 

21 about me. 

22 Q Now, how long had you supervised him up until the 

23 time that Captain Meek took over E.3.D.? 

24 A I stopped supervising him right v/hen she arrived at 

25 E.S.D. She moved him from under ray authority. 


! 11:12 


! 11:12 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 


22 


23 

24 

25 


Q So at that point in time, hcti? long had you been 
supervising Officer Deluccia? 

A From January, 2012, up until, I guess, March of 
2016. 

Q And you said that it was good at times and bad at 
times — correct — with Officer Deluccia? 

A Yes. 

Q And I want you to describe for me exactly what the 
bad times entailed. 

A He — he had a — I had to — he had an incident at 
his house with his canine, where he left his canine at the 
home instead of kenneling it like he's supposed to, or with 
another handier, while he was out of town on military leave. 

And his retired canine that he had at home and his 
newly purchased canine — his wife and chiid got in there — 
into the canine cage and let the canines mix, and it resulted 
in an attack on one dog against the other and almost killed 
the other dog, it was mauled so bad, where I had to roll out 
with supervision and investigate it and do a report. And I 
think ultimately he was written up for it. 

He had also, on one specific occasion, approached me 
in the office and gave me training orders that he was going 
to deploy for training in the military. He's a reservist, 
and he gave me the orders. It was — I think it was like a 
v/eek before he was going to deploy out. 
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1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 


19 


20 

21 

22 

23 

24 

25 


And I had a conversation with him, saying — asking 
him why I v/as getting these orders a week out when he runs 
ail the training aspects of his battalion that he would tell 
me about and he knew months in advance. 

And it was, like — I felt — and after we had 
already done our deployment a.nd our deployment was so tight 
getting enough canines to work, that I felt this was kind of 
a slap in the face — "I'm doing this on purpose to you." 

And he had — as a result of that interaction, he 
had called the military liaison for the department and said 
that I don't support reserve officers and people in the 
military, v;ho in turn called Captain McDonald, who — or 
Incontro, I believe, who called me and told me about it. 

I said, "That's not" — "That's the farthest from 


ii:l5 

11:15 

11:15 

11:15 

11:55 

ll:l3 

11:15 

11:15 

11:15 

11:15 

11:15 

11:15 

11:15 

11:15 


the truth." 

.And then he had spread a rumor that I don't support 
the Police Unity Tour, which is a bike tour for fallen 
officers that's done in Washington, D.C, during Police Week. 

So things like that. Just he was kind of a person 
who was always out for himself. And I knew the personality. 
Wc had some good interactions as far as establishing, you 
knew, some K-9 stuff. But he was someone who was a 
supervisory challenge. 

Q And do you know what branch of the military service 
he was a reservist in? 
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A 


believe it's the Army or National Guard or one of 


11:16 


2 those. 

3 Q And that particular time chat he requested military 

4 service — do you know approximately how much time he was 

5 asking to serve? 

6 A I don't remember if it was a couple of weeks or a 

7 month or — you know, it was time away. 

8 Q And did you approve that request? 

9 A Yeah. No, he — 

10 Q And as far as the Police Unity Tour is concerned, 

11 did you at any point ever call it a sham? 

12 A It was an interaction I had with Officer Harri.ngton 

13 and I believe Deluccia vjas there, and we were discussing 

14 riding and preparing for the ride. .And they were going to 

15 Washington, and we were joking in the office. 

16 I don’t knew if I used the "sham," but — word 

17 "sham," but r said something to the effect to, like, 

18 Officer Harrington, I believe, or — I was like "Oh, you're 

19 going on your vacation" or something like that and -- 

20 something to that effect. 

21 3ut it was an interaction back and forth. It v/asn't 

22 anything like "You're doing this, and you're defrauding the 

23 department" or anything official. It was just us talking. 

24 Q So ycu don't deny the fact that you may have 

25 described the Police Unity Tour as a sham in that 
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that you participated in? I 12:33 



2 A Yes. 

12:33 


3 Q Do you know if there v;ere any other candidates who 

12:33 


** also were in the running v/ith Hollenback who had received 

12:33 


5 this "outstanding" rating based on their interviews? 

12:34 


6 A I couldn't tell you specific names, but there 

12:34 


7 generally are a group that make it to the "outstanding" pool. 

12:34 


8 Q Do you know who Mark Sauvao is? 

12:34 


9 A Yes. 

12:34 

! 

^0 Q How do you know Mark Sauvao? 

12:34 


11 A Mark Sauvao is a K-9 handler in the K-9 unit. 

12:34 


12 Q Was he a K-9 handler at the time that you came in as 

12:34 


13 the O.I.C. of the K-9 unit? 

12:34 


1^ A Yes. 

12:34 


15 Q And do you know approximately how long he had been 

12:34 


16 there by the time you had arrived as the O.I.C.? 

12:34 


17 A I don't know. 

12:34 


18 Q Can you describe for me generally how your working 

12:34 


19 relationship was like with Officer Sauvao. 

12:34 


20 A Not much interaction. He usually worked the night 

12:34 


21 watch. Ee was a K-9 handler when I first arrived there; so 

12:34 


22 pleasantries, but not a big — lot of talk between us. 

12:31 


23 Q Did he ever initiate a personnel complaint against 

12:34 


24 you? 

12:34 


25 A He did. 

12:34 
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1 

Q 

And you became the subject of 

an investigation based 

12:35 

2 

on complaints he made about you? 


12:35 

3 

A 

Yes. 


12:35 

4 

Q 

1 

Do you know v;hat the outcome of that investigation 

12:35 

5 

was? 



12:35 

6 

A 

There were — I v/ould have to 

refresh my 

12:35 

7 

recollection if you have the letter of 

transmittal, but there 

12:35 

8 

was nothing sustained. All the allegations against me were 

12:35 

9 

either 

unfounded, being no misconduct. 

or not resolved. 

12:35 


10 Q And do you know who adjudicated that letter of 

11 transmittal? 

12 A T think earlier I indicated the responsibility lies 

13 with the captain, but that was — could have been delegated. 

14 Q So this — this complaint — this is the same 

15 complaint investigation which you spoke about that 

16 involved — is it an Officer Salinas? 

1/ A yes. I may be combining the.m here, and maybe 

18 there's two — I think there's two separate ones, but, yeah, 

19 it's — these are all contemporaneous. 

20 Q Now, for the vacancy which Officer Holle.nback had 

21 interviewed for, did Officer Sauvao at any point recommend 

22 someone who he thought should have been selected for the 

23 position? 

24 A I don't remember if he did or if he didn't. 

25 Q Oo you know who ultimately approved Officer 
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1 


1 Hollenback for the position? 

2 A The ultimate approval would be the Bureau on any 

3 candidate. 

4 Q Was it your recommendation to have Hollenback hired 

5 for the position? 

6 A I don't remember if I — my recollection is he did 

7 well, I liked him, but I don’t knox'j if there was someone else 

8 that, you know, I liked better. 

9 Q As the interviewer and the O.I.C. of the unit, were 

10 you looking to bring in someone from the outside, meaning 

11 someone who never had v/orked within bomb squad or Bomb K-9 to 

12 come in to the unit as a handler? 

13 AT would say no. My preference was the personality 

14 of the person. T believe that police officers can learn that 

15 position because we have sufficient training. I v;as looking 

18 more towards the individual person, how they would interact 

17 with others in a team environme.nt. 

18 Q Do you recall having a conversation with Mark Sauvao 

19 about a close friend of Sauvao's whom he wanted hired for the 

20 position? 

21 A If you could tell me the name, maybe that would 

22 spark a recollection. But no. 

23 Q Did l-5ark Sauvao ever tell you that he was upset at 

24 the fact that his friend was not selected for the position? 

25 A I don't really have a recollection of that. So it 
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1 retaliated against by the department for having reported Mark 

2 Sauvao as it relates to this incident involving Hollenback? 

3 A Yes. 

4 Q And why is that? What's the basis of your belief? 

5 A Well, the basis of my belief that I’ve been 

6 retaliated against is beyond the — you know, the reporting 

7 of Sauvao. But that portion of it. 


8 


The handlers that made allegations against 

me — and 

9 

I think 

this is -- also was the conclusion that the 


10 

department made in my investigation — had coordinated their 

11 

complaints against me in a retaliatory fashion. 


12 

Q 

So the reason why you believe you were retaliated 

13 

against 

for having reported Sauvao is the fact that 

the 

14 

subordinates, whom you had supervised at the time, i 

had 

15 

coordinated complaints against you. 


16 

A 

With him. 


17 

Q 

With Sauvao. 


13 

A 

Yes. 


19 

Q 

And Sauvao was one of your subordinates at 

the rime; 

20 

CO r recr 

2 


11 

A 

Yes. 


22 

0 

Ke was not a supervisor; correct? 



h. 

No. 



Q 

He wasn't your supervisor; right? 



A 

No. 
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1 

Q And you had — it was never your allegation or 

1 

1 1:01 


2 

belief that somehow Captain Meek coordinated with the 

1:01 


3 

subordinates for them to make the complaint against you; 

1:01 


4 

correct? 

1:01 


5 

A That's incorrect. 

1:01 


6 

Q And what's incorrect about that? 

1:01 


7 

A 1 believe she coordinated with them. 

1:01 

1 

8 

Q How do you know that? 

1:01 

1 

9 

A I base that on my own conclusions of the — of my 

1:01 

1 

10 

experience and my investigation that I, you know, read and 

1:01 

1 

11 

what limited stuff I've been allowed to read on my own case. 

1:01 


12 

Q You said that you based it on your own conclusions; 

1:01 


13 

correct? 

1:01 


14 

A Well, I based it on what happened to ms. So I'm 

1:01 


15 

telling you based on what happened to me. 

1:01 


16 

Q I'm sorry. When you say you "based it on what 

1:01 


17 

happened to" you, are you saying based on what ultimately 

1:01 


18 

happened to you, which was — what — the transfer out of the 

1:01 


19 

K-9 unit? 

1:01 


20 

A No. It started much — it started when she first 

1:01 


21 

got there with the transfer of chose K-9 teams axvay and 

1:01 


22 

progressed through a series of events that ultimately led to 

1:02 


23 

her removing me from the unit. 

1:02 


24 

Q Okay. The transfer of the K-9 units — so we're 

1:02 


25 

talking about the bomb squad dogs — correct — or the 

1:02 


-r 
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1 


I 1 non-T.S.A. dogs. 

1:02 

1 

2 A The City dogs. 

1:02 

1 

3 Q The City dogs. I'm sorry. So the transfer of the 

1:02 

1 

4 City dogs — that occurred before this incident occurred 

1:02 


5 between Hollenback and Sauvao; correct? 

1:02 

1 

6 A Yes. 

1:02 


7 Q .All right. And that occurred before you had made 

1:02 


8 any sort of report to Internal Affairs about some suspected 

1:02 


S misconduct by Sauvao as it related to Hollenback's test; 

1:02 


10 correct? 

1:02 


11 A Yes. 

1:02 


12 Q All right. And so now going back to your earlier 

1:02 


13 testimony, you said that you formed your own conclusions that 

1:02 


14 you believe that Captain Meek had coordinated with your 

1:02 


15 subordinates for a complaint to be alleged against you. You 

1:02 


16 said that you did your own investigation. What investigation 

1:02 


17 specifically did you do? 

1:03 


18 A I used a bad choice of words. I didn't do my own 

1:03 


19 investigation. I'm basing it on my experience of what 

1:03 


20 happened to me and what I'd read in my ot^n Letter of 

1:03 


21 transmittal and the investigation that was done of the 

1:03 


22 allegations m.ade against me. 

1:03 


23 Q Was Captain Meek ever investigated as an accused 

1:03 


24 party in that investigation involving your subordinates 

1:03 


25 against you? 

1:03 
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1 MR. SALUTE: Wait, wait. 

2 THE WITNESS: I don't understand t.hat. In my complaint 

3 that it was filed against me? 

4 MR. SALUTE: Let him re-ask it if you don't — 

5 BY MR. KONG: 

S Q Sure. In that investigation we're talking about, 

^ we're talking about Sauvao and several of your subordinates 

8 launching a complaint against you. 

9 A Yes. 

10 Q So you were the one that v;as being investigated by 

11 Internal .^iffairs; correct? 

12 A Yes. 

13 MR. SALUTE: Well, I think everybody was being 

14 investigated, but I think the issue that you're trying to get 

15 to is was he the accused officer. 

16 MR. KONG: I'm going to get to that. 

17 Q Your last answer v/as "Yes"; correct? 

18 A Yes. 

19 Q All right. Now, was Captain Meek also an accu.sed 

20 party in that complaint? 

21 A Not in my complaint, to my knowledge. 

22 Q Do you know if Officer Hollenback experienced any 

23 retaliation for his complaint to you about his suspicions 

24 that Sauvao tampered with his test? 

25 A Yes. 
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1 believed he suffered retaliation? 

2 A He didn't use those vjords. He had -- this was right 

3 before I was out of the unit. He was talking — he talked to 

4 me about, how he was being isolated by the other handlers, 

5 they were ignoring him in the workplace — those things that 

6 start to lead up to where you're treating somebody different. 

7 And I communicated those to the captain. So right about that 

3 time, I was sent out of the unit, and that v;as about it. 

9 Q Did you take any steps to see about reporting that 

10 to Internal Affairs? 

11 A I believe his stuff was reported to Internal 

12 Affairs. That's my belief. It's been a while, but it was — 

13 I definitely reported any concer.ns that were relayed to me to 

14 the captain. 

15 Q And so it's your belief that the issues that 

16 Officer Hollenback had reported to you became the subject of 

17 an I.A. investigation? 

18 A. I'm not sure. 

19 Q But you were — you 'were far gone. You were out of 

20 the unit by that point? 

21 A It was pretty quick. 

22 Q Now, going back, as far as your belief that Captain 

23 Meek had some hand in the complaint that the subordinates had 

24 made against you, is it safe to say that your belief is based 

25 on the fact that, one, the City dogs were transferred out of 
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i - your responsibility to the bomb squad? 
I 

I A That's part of it. 
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18 MR. SALUTE: You need to slow down. 1:09 

19 THE WITNESS: I'm sorry. i:09 

20 MR. SALUTE: You're going very fast. l:09 

21 THE WITNESS: I apologize. i:09 

22 MR. KONG: Yeah. Real quick, v;e're in an enclosed place 1:09 

23 and the hardest-working person in here, other than myself and i:09 

24 you, is the very person seated in that seat right there. So i:09 

25 we're going to both do a better job of slowing dow.n, not i:09 
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3 Q Okay. And then the other is exactly what? 

4 A When she first got there, she ordered me to stop 

5 sendi.ng any emails to anybody trying to improve the unit. 

6 She told me I'm not allowed to make a decision as O.I.C. 

1 unless I went through her first. She canceled all lieutenant 

9 .meetings that v;ere weekly meetings where I would meet with 
9 the captains previously and give updates. I was told to stay 

10 at the airport. 

11 1 then received information from a number of sources 

12 that she was soliciting complaints against me, asking people 

13 if they v/anted to make a co.mplaint against me. I had the 

H airport captain, Mario Patrick, come to me; the airport 

15 lieutenant, Edward Trahan, come to me and say, "I don’t know 

16 what's going on, but your captain is out to get you, and you 

17 better watch your back." 


1:03 

1:08 
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1 talking over each other, and allowing her the opportunity to j 1:09 

2 do her good, great work. 

3 Q All right. So in terms of soliciting complaints — 

4 MR. SALUTE: Well, he wasn't completely done with his 

5 answer but — 

6 MR. KONG: Okay. 

7 THE WITNESS: Both Sergeant Stark and Sergeant Goens 

8 reiterated the same to me, and Stark had told me that the 

9 captain was meeting with handlers and seeking — soliciting 

10 complaints against me as well. 

11 BY MR. KONG: 

12 Q Now, when you use the word "soliciting," is that 

13 your word, or is that a word that was used by officers who 
I'l were telling you about what Captain Meek was doing? 

15 A Those are my words to describe what was being 

16 relayed to me about what the captain was asking. 

17 Q So "soliciting" is your word. 

18 A "Soliciting" is my word. 

19 Q What were the words or word that Sergeant Stark and 

20 Goens each used to describe to you what they believed or 


1:10 
1:11 
1:11 
1:11 
1 :r 


Page 106 

Ben Hyatt Certified Deposition Reporters 
888.272.0022 818.343.7040 Fax 818.343.7119 www.benhyatt.com 

City’s MSJ Compendium p. 40 


21 observed the captain was doing? 

22 A I don't remember the exact words they used as I sit 

23 here today, but it was clear to me from those communications 

24 that she was there trying to get dirt from any source to get 

25 me out of the unit. 
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_ _ _ , _ _ _ . 

1 Q Again, is "dirt" your word or their words? 

2 A That’s my word today. 

3 Q So I v/ant to get a better understanding of what 

4 Sergeant Stark and Goens each told you about what they saw 

5 Captain Meek v;as doing at the time with regards to your 1 = 11 

6 performance as a supervisor. 

7 A I don't remember the exact words. 1:11 

8 Q But they didn't use the word "soliciting"; correct? i:ii 

9 A They may have, but I — I just — I don't remember l:ll 

10 what the exact words v;ere. Those words that I've described l:il 

11 are ones that I — you know — 1=11 

12 Q But earlier you testified that the "soliciting" -- l:il 

13 that that was your word; correct? 1:11 

14 A That's the word that I'm using to describe it. l:il 

15 Q And "dirt" — they didn't use the word "dirt"; l:li 

18 correct? 1:12 

17 A I'm not saying that. I’m saying I don't remember 1:12 

18 the exact verbiage they used. Those are my words to describe i:12 

19 what I remember them telling me, whatever words it was that i:i2 

20 they used. 1:12 


21 Q Now, on or around that time, had you been getting 1:12 

22 feedbac.k or information that a lot of the subordinates in the 1 = 12 

23 unit were unhappy with your job as supervisor? 1:12 

24 A From Captain Meek in our first meeting. 1=12 

25 Q When you say with Captain Meek from the first 1:12 
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1 meetinq, when was that first raeetinq? 

2 A I would say it's either — 1 believe it was our 

3 first or second meeting, because I think we might have had 
“5 the pleasantry one -- like "I'm the nev; captain" — that 

5 little short conversation. But it v/as either one of the 

6 first tv/o xvithin a month of her being there. It was pretty 
I shortly after her transfer in. 

8 Q Was this a face-to-face meeting? 

9 A Yes. 

10 Q And was this just between you and her? 

11 A Yes. 


1:12 
1:12 
1:12 
1:12 
1:12 
1:12 
1:12 
1:12 
1:12 
1:12 
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12 Q Was this in her office? 

13 A It was in my office at the airport. 

1^ Q Was there anyone else present at that meeting? 

15 A No. 

IS Q And how long, approximately, was that meeting? 

II A Maybe 20 minutes, 15 minutes. 

18 Q Meeting occur on or about May 6 of 2016? 

19 A May or March. I didn't have a lot of interactions 

20 v;ith her in those first few months. But I think -- I know 

21 where you’re asking about the May. It could have been in 

22 May. 

23 Q Let me show you what's been marked as Exhibit 3. 

24 (Defendant's Exhibit 3 was marked for identification 

25 and is annexed hereto.) 
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1 

2 


6 

7 

8 
9 

10 

11 

12 

13 

H 

15 

16 

17 

18 

19 

20 
21 
22 

23 
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25 


MR. KONG: Let's take a moment to look at that. That's 
yours (indicating). 

Q Do you recognize this document? 

A Yes. 

Q Okay. I'll submit to you this is an employes 

comment sheet about you. It looks like it covers a period 
from May 6, 2016, to June 10, 2016; is that correct? 

A Yes. 

Q All right. And did you ever receive this document 
or a copy of this document? 

A Yes. 

Q And v;hen do you recall first seeing this document? 

A The day that I I'/as served with it. 

Q When were you served with this document? 

A I don't — I don’t know the exact date. Some — it 
was a v/hile after that meeting. It was — 

Q Well, let me ask you a few questions. Do you notice 
on the left-hand column of this page, the first page in 
Exhibit 3, there's an incident, June 15, 2016? 

A Yes, I see that. 

Q Do you recall actually meeting in-person with 

Captain Meek on that day to discuss basically what's covered 
in this employee comment sheet? 

A I re.-nember meeting with her and Captain Sambar. 

Q And what's Captain Sambar's first name? 
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A T don't know. 

Q And what was Captain Sambar's role at the time? 
A He was a captain at Major Crimes Division. 

Q .And is Major Crimes Division part of E.S.D.? 

A No. 

Q Okay. Do you know why he was at the meeting? 

A No. 



8 

Q 

So have you seen an employee comment sheet that — 

1:15 


9 

the form 

itself before? 

1:15 


10 

A 

Yes. 

1:15 


11 

Q 

And do you know, based on your job as a supervisor. 

! 1:15 


12 

what employee comment sheets are used for? 

1:15 


13 

A 

Yes. 

1:15 


14 

Q 

What are they used for? 

1 1:15 

i 


15 

A 

Documentation. 

1:15 


16 

Q 

Documentatio.n of exactly what? 

1:15 


17 

A 

Good performance, results of meetings, expectations 

1:15 


18 

and, you 

know, things of that nature. 

1:15 


19 

Q 

Employee comment sheets can also be used to lay out 

1:15 


20 

some sort of performance improvement plan of employees as 

1:15 


21 

well; correct? 

1:15 

1 


22 

A 

They could. 

1:16 


Q So in this particular employee coirment sheet, it 
states here in the first paragraph, "On May 6, 2016, we met 
and discussed a variety of topics, issues, and expectations 
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regarding your duties and assignment at Bomb Detection K9 

2 Section." Does, this refresh your recollection of some sort 

3 of initial — or first meeting on May 6, 2016, with. Captain 

4 Meek? 

5 A I remember that meeting. 

6 Q Okay. And was this the meeting where both she and 

7 Captain Sambar were present? 

8 A No. This was the one where she came down to my 

9 office. 

10 Q This was the meeting which you had described here 

11 earlier; correct? 

12 A I don't know if I described it earlier, but I might 

13 have. 

14 Q And did she call you ahead of time no set up this 

15 meeting v;ith you at your office? 

16 A I don't remember. 

17 Q And did you have — describe the offices at the L.AX 

18 location. Did you have a separate corner office? 

19 A Yeah. I had a room about half the size of this with 

20 no windows, and — it's an office with a door. 

21 Q And did she meet with you behind closed doors? 

22 A Yes, I believe the doors were shut. 

23 Q And do you know approximately how long that meeting 

24 was? 

25 A Again, maybe 15 minutes. It wasn't very long. 
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Q And aside from the — we're going to cover some of 
the issues here discussed in this exhibit. Did she discuss 
with you any other issues having to do with the Bomb 
Detection K-9 unit? 

A No. She — she v;as basically there to tell me that 
everybody in the unit hated me. And I was like — I was 
caught completely off-guard. My jaw tijas open, and I tried to 
talk to her about it. She didn’t want to talk about it. It 
was just basically putting me on notice — "Everybody here 
hates you. They say you throw objects in the building and 
that you cuss." 

And I’m like "What are you talking about? Can you 
please let me know who is saying this" or — you know, "so I 
can, you knov;, give you context on this?" 

And she says, "Nope, nope, nope." 

And that v.’as basically the meeting, along with 
telling me, "No more emails." You know, again, "We’re not 
meeting. Stay here. Stop trying to make recommendations to 
improve the unit to do stuff." Just basically "Stay at the 
airport. ’’ 


Q So by this time — May, 2016 — how many officers or 
how many handlers were you supervising, approximately? 

A Give or take, the 18 handlers and two sergeants, you 
know, depending on vacancies, if there was a vacancy at the 
time or not. 
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Q And of those 18 handlers, how many oi those were 
actual l.A.P.D. K-9 handlers? 

A All of our 18 are L.A.P.D. handlers. I don't really 
include the airport side. I mean, I guess you could say I 
supervise them too, but really it's a task force. So — 

Q Yeah. I'm more concerned about the L.A.P.D. folks. 
Hov/ many of those handlers were L..A.P.D., and you're 
saying — 

A All -- 

Q — all of them were L.A.P.D. handlers; correct? 

A Yes. 

Q Okay. And at that time, how many of those handlers 
were already part of the unit when you first got there as the 
O.I.C. back in 2012? 

A Can you repeat that again. Hov; many — 

Q Yeah, sure. Of the 18 or so handlers whom you 
supervised in May of 2016, how many of those handlers had 
already been haindlers in the unit when you first got there as 
the O.I.C.? 

A T don't know. Maybe five or so. Maybe, you know, a 
few more. 

Q Was Mark Sauvao already a handler when you got there 
as an O.I.C.? 

A Sauvao had been there throughout my tenure. 

Q How about Leslie Salinas? 
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A No. She was selected after I got there. Sometime 
in between. 

Q What about Alberto Franco? 

A He was selected when I was the O.I.C. there. 

Q What about Deanna Starks? 

A She was selected when I was the O.I.C. there. 

Q And what about Randy Goens? 

A He was selected when I was the O.I.C. there. 

Q And so when Captain Meek told you, in your words, 

that your subordinates "hated" you, did that come as a 
surprise? 

A The way she said it, yes, it was a surprise. 

Q Well, how did she exactly say it to you that came as 

a surprise? 

A Told me that "Everyone hates you." 

Q She used those exact words — "Everyone hates you"? 

A Yes. Something, yeah, to that effect. That's my 

recollection. "Everyone here" — "Everyone hates you." 


19 

Q 

And why did that catch you by surprise when she said 

1:20 

20 

that? 


1:21 

21 

A 

Because that's a — it was a strong description that 

1:21 

22 

she did. 

and I had done a lot for the unit to bring the unit 

i;21 

23 

forward 

and progress them, and — and I was pretty open with 

1:21 

24 

people. 

If they ever had a problem, they could come and talk 

1:21 

25 

to me if 

they wanted to, and that v/ould be it. 

1:21 

1 
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1 And so it was very — it was like an attack, a 

2 verbal attack, the way she did it, and I v;a.s just — I was 

3 caught off-guard by it. I didn't think that's what the 
‘5 purpose of her coming down was. 

5 Q Now, did she in fact tell you that people had 

6 complained that you cuss at work? 

7 A It was something to the effect that I throw items 

3 and I cuss all the time. 


9 Q Okay. Did she use the word "cuss?" 

10 A I don't know what word she used, but it was 

11 something that dealt with cussing or profanity. 

12 Q Did she give you examples of profanity that she was 

13 told that you used? 

1*1 A No. She gave me no specifics. I asked for them. T 

15 said, "Please, let me help you. This is not" — "You've got 

16 the wrong impression. That's not what's going on here." 

17 Q So is it your testimony — well, strike that. Did 

18 you in fact never curse at work? 

19 A Oh, I've used a curse word at work, but not in the 

20 context of what — that she was making out to me, like I'm 

21 cussing at people. You know, if I get mad at my computer or 

22 my keyboard, I might call it a name, but — completely 

23 different context. 

2-i Q Did Captain Meek actually tell you that she got 

25 reports that you v/ere cussing at people? 


1 

21 

1 

21 

1 

21 

1 

21 

1 

21 

1 

21 

1 

21 

1 

21 
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i 

I 

1 A That I was using profanity at people and I v;as i 
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throwing objects against the wall or throwing objects in the 
workplace, and I was (indicating). 

Q Have you ever — have you ever said profanity 
towards people aver? 

A In my life? I'm sure I have, yes. 

Q Have you ever said profanity to any one of your 
subordinates at E.S.D.? 

A Called them a profane name? No. 

Q You've never called anyone a profane name in E.S.D.? 

A Not to their face. 

Q But you’ve said it behind their backs? 

A Well, to myself, you know, I mean, in my thoughts, 
but I don't call people names and make a mockery of them. 

Q Have you ever called someone a profane name in the 
presence of other people, not necessarily in front of the 
person whom you're directing it to, but in front of other 
subordinates? 

A As I sit here, I can't think of an incidence, but in 
my whole career — you know, that's just not who — hov; I 
comport myself and how I act; so — but, you know, I can't 
say absolutely not, I’ve never done something, because, you 
know — but that's just not who I am. I’m pretty tight. 

Q I'm sorry? 

A I'm pretty tight. I’m pretty cautious, and like I 
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the record. It says here, "It is the department's 
expectation that all employees be treated respectfully, with 
fairness, and provide equal access to assignments and 
training opportunities." Captain Meek told you this during 
the meeting on May 6th, 2016; correct? 

A No. 

Q She didn't say any of that to you? 

A No. She came in — 

MR. SALUTE: You've answered. 

THE WITNESS: No, she didn't say that. I'm sorry. 

BY MR. KONG: 

Q Okay. Did she advise you that the workplace which 
you supervised must be free of demeaning, verbally abusive, 
threatening, and bullying behavior? 


IS A No. 
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Q She never said any of that to you? 

A No. 

Q Did she say to you, quote, "I expect that as a 
Section O.I.C. you will ensure the work environment meets 
this standard and that you will take corrective action if it 
is not"? 

A No. 

Q She didn't say any of that to you? 

A No. 

Q So based on this paragraph that I just read, is it 
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1:27 

1:27 

1:27 

1:27 

1:27 

1:27 

1:27 

1:27 

1:27 

1:27 

1:27 


12 Q Okay. Going to the second paragraph, it says here 

13 that Captain Meek, I guess, advised you that she expected you 

14 to discuss with her any new procedures or programs you wanted 

15 implemented at the K-9 section or prior to drafting any 

16 related documents. Did she say anything similar of t.hat 
11 nature to you during the meeting? 

18 A She did not use those exact words, and as I 

19 previously described. 

20 Q Okay. I'm not concerned about exact words that she 

21 used. I'm more concerned about whether in fact she advised 

22 you of something similar or of that nature. 

23 A - Yes . 

Okay. .^Uid do you know why she was advising you of 1:28 

1:28 
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25 that? 


1:27 

i :27 

1:27 

1:28 

1:28 

1:28 

1:28 

1:28 

1:28 

1:28 

1:29 

1:28 


1 your testimony here today that she did net give you any 

2 information related to anything that's stated here in this 

3 paragraph? 

4 A That's correct. She did not. 

5 Q Okay. So even though that she had shared with you 

6 that she had gotten reports that you were using profanity at 

7 work and that you were throwing objects — even based on 

8 that, you don't believe that she advised you of any of this 

9 contained in this third paragraph of Exhibit 3? 

10 A Yes. There was nothing of — that formal ever 

11 discussed. 
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1 


1 A • do not know. 

2 Q Was there a particular incident that happened that 

3 prompted her to advise you of that? 

4 A The only incident that I am airfare of is one on a 

5 bomb-threat call. 

6 Q And describe for me what happened during that 

1 incident. 

8 A There was a bomb threat called in the city at a 

9 — maybe a Wal-Mart or a Lowe's or a big-box store. Under 

10 the protocols, the K-9 supervisor on-call makes the decision 

11 that a canine responds. 

12 I had — we had a canine deployed to the location, 

13 and it was a nonspecific threat; so it did not need the bomb 

14 squad there. I had called the bomb squad and asked them, 

15 "This is kind of a long search. If you're not doing 

16 anything, do you mind going there to help out on the search?" 
1/ And they did. 

18 And when they got there, I had a conversation with 

19 their supervisor over the phone, and he didn't want to search 

20 the location because it was too large and this was, I think, 

21 a nonspecific call. And I wanted the — I still v/anted the 

22 dog to at least do a cursory walk-through with employees as a 

23 measure, which we do. And it was ultimately done. 

24 And later on, I was told by Meek that I had 

25 interfered with the bomb squad supervisor's duty by over — 
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1 by telling them how to do their job or something, and 

2 that’s — I'm not a part of the bomb squad. i:30 

3 And I v;as like "They were there. I had asked them 1:30 

4 to come. This v/as a K-9 handle." That's the only thing I 1 = 30 

5 could think of. 1:30 


6 Q And was it your belief that Captain Meek, in her 1:30 

7 role as a captain over E.S.D., she had the authority to tell l:30 

8 you that? 1:30 

8 A I think any — yeah. Yes. You can share what 1:30 

10 you're feeling about your subordinates, yes. 1:30 

11 Q And as a captain, based on your experience and 1:30 

12 understanding of the various captains whom you've v;orked with i:30 

13 at E.S.D., did it fall in line with their duties and 1:30 

14 responsibilities to sort of dictate, sometimes, the practice i:3Q 

15 and protocol of how calls were handled? 1:30 

16 A Can you run that by me again. I'm sorry. i:30 

17 Q Sure. Based on the prior experience you had working 1:30 

18 for various captains at E.S.D. as an O.I.C., was it your 1:30 

18 understanding that captains had discretion in terms of how 1:30 

20 certain calls should be handled? 1:31 

21 A The captain would — outranks and, as part of that i:3i 

22 hierarchy, could make a decision. 1:31 

23 Q And also the captain had the equal discretion also i:3i 

24 zc dictate on — dictate on how certain procedures or 1:31 

25 programs should be carried out within the unit; correct? i:3l 
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1 A Yos. 

2 Q And as the O.I.C., it would have been imperative for 

3 you to basically follow what the captain leaves out; correct? 

“I A Yes. 


5 Q All right. And so in this particular instance in 

6 this employee comment sheet, she's telling you that she 
? discussed with you, in effect, about new procedures and 

3 programs and her instruction to you to basically discuss with 
9 her before implementing anything like that; correct? 

10 A That’s what she wrote. 

11 Q Right. And that's — that's — based on what you 

12 just testified to, it's perfectly within her prerogative as a 

13 captain to tell you that she wants to be consulted before you 

14 make any changes to any programs or procedures; correct? 

15 A I believe I agreed with you that that would be the 

16 captain's purview. Where I disagree with you is that's not 



1? what v/as discussed on that day. 

18 Q Okay. So on that day, what exactly did she discuss? 

19 A She came down and told me that everybody hates me 

20 and that — because I throw things and I use profanity in the 

21 workplace. 

22 .And it vjas me trying to defend myself, saying, 

23 "Okay. Well, give me some context. This is not — if you 

24 would spend some time with me, you'll see that is not the 

25 person I am," You know, and that was the conversation. Tt 
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I 


1 wasn't -- 

2 And — you know, and then the thing where she said, 

3 "Don't send anymore emails. Stop trying to improve the unit. 

4 Don't draft anything and send it up." And that was just the 

5 talking to, and that was it. 

6 Q So — I'm sorry. So when you say that she said, 

7 "Don't send any emails and don't try to draft any documents," 

8 I'm looking at the first sentence of the second paragraph in 

9 Exhibit 3. Doesn't that in effect say that? 

10 A You said the first sentence? 

11 Q Yes. 

12 MR. SALUTE: Objection. Argumentative. 

13 the WITNESS: That's — that's what it says there. 

14 BY MR. KONG: 

15 Q Okay. Now, moving on. In the fourth paragraph, it 

15 states here in the comment sheet, "I expect you to be an 

17 active supervisor, available to your person.nel in the office 

18 and in the field yet allow your field supervisors to engage 

19 in making decisions based on the situation and the best 

20 information they have available." Did she say any words to 

21 that effect during her meeting v;ith you on May 6th? 

22 A No. 

23 Q Did she ever advise you that there were complaints 

24 that you stayed in the office and did not ever go out to 

25 visit your subordinates cut at calls or at any other 
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1 location? 

2 A I believe she mentioned that, and in that feedback 

3 was that I don't go to training as much. They'd like to see 

me more at training. 

5 Q And what sort of training was she speaking about? 

6 A I believe she was talking about the daily K-9 

training that takes place. 

8 Q Now, at the time that this meeting took place with 

9 Captain Meek, had you heard from anyone of certain complaints 

10 by subordinates that you were in the office too much? 

11 A No. 

12 Q Was it true that, in fact, you did stay in the 

13 office more often than not? 



11 AX would be — I would be in the office, but my 

15 duties would Split v/ith the administrative and, to a lesser 

10 agree, field-related, because I'm managing the budget, the 

11 overtime, and all those other things. 


18 Q So I'm looking at this comment sheet, then, at this 

19 fourth paragraph about you being active supervisor. Is there 

20 anything about -- is there anything wirh that statement T 

21 just read to you — is there anything with that that you 

22 would disagree with, just in principle, as an O.I.C.? 

23 A I don't disagree — I don't disagree v;ith it as a 

21 principle of supervision. 

25 Q That's actually — in fact, that’s actually probably 
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a good piece of advice for a supervisor; correct? 

A I don't disagree with it. 

Q Okay. But do you agree with rr.e, though, that would 
be a good piece of advice to give a supervisor? 

A Yeah. It's consistent with good supervision. 

Q And then below, in that very same paragraph, it 
states, "This will promote section unity, encourage 
employees, boost morale, and provide you additional insight 
to identify potential problem situations early on." Do you 
see that sentence? 

A Uh-huh. 

Q Is there anything disagreeable with that statement 
from your perspective as a former O.I.C. supervisor? 

A As a general philosophy, no, I don't disagree v;ith 


Q Okay. And going back, the paragraph above that 
where it says — where she lays out the department’s 
expectation about treating employees respectfully, with 
fairness, and equal access to assignments and training 
opportunities; providing a workplace free of demeaning, 
verbally abusive, threatening bullying behavior — anything 
you find disagreeable about that statement? 

A I find those to be acceptable supervisory practices. 
I don't disagree with them, in general. 

Q In fact, they're not just acceptable. Would you 



I 
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agree with me those are kind of standard practices that every j 1=36 
employer should observe? i:36 

A Yeah. They should strive to do those things, yes. 1:36 


^ Q Okay. And then as far as the second paragraph where 1:36 

3 she basically tells you to basically discuss with her any 1:36 

6 changes to any procedures or programs and about drafting any 1:36 

1 related documents — is there anything disagreeable about i:36 

3 that instruction? 1:36 

9 MR. SALUTE: Which one? 1:36 

10 THE WITNESS: He's back to the second paragraph. 1:36 

11 I would disagree with that in the context in which 1:36 

12 it was relayed to me. It v/asn't — the context in vihich I 1:36 

13 received it was "Stop trying to push your unit. Just stop 1:37 

14 everything you're doi.ng. No more suggestions on hoiv to 1:37 

13 deploy canines," because we xvere doing — we were on the edge i:37 

16 of trying to really i.mprove the unit. i:37 

17 And so it wasn't very cut-and-dry like this, like a 1:37 

18 general principle that you're describing, like "Hey. Run 1:37 

19 everything by me before." This was like "Go to the airport, 1:37 

20 sit there, and don't do anything. I don't want to hear from i:37 

21 you." 1:37 

22 by MR. KONG: 1:37 

23 Q Kell, I take it that's — I take it that you're 1:37 

24 providing us your context of how you understood it. But I'm 1:37 

25 just more focused on this theme in here in this comment 1:37 
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t sheet. Was she out of line by telling you that she wanted jj 

2 you to run by any new procedures or programs before you i 1=37 

1:37 
1:37 
1:37 
1:38 
1:38 
1:33 

9 thing — telling the sergeants to do the same thing — I i:38 


10 

running 

stuff by ycu before they publish 

or sent a 

particular 

1:38 

11 

document 

out; correct? 



1:38 

12 

A 

Yes. 



1:38 

13 

Q 

Okay. So as far as anything that's outlined in 

1:38 

14 

these, I 

guess, three paragraphs which we 

covered. 

there's 

1:38 

15 

nothing 

here that's unreasonable, per se. 

as far as 

standards 

1:38 

16 

for a supervisor to folio;;,- correct? 



1:38 

17 

A 

Yes, if it was i^ritten that way. 



1:33 
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18 Q Okay. Well, it is written this way. We’re looking 

19 at a document, and based on what it says in the document, 

20 there's nothing here that's unreasonable as far as the 

21 standards that Captain Meek had laid out in this comment 

22 sheet; correct? 

23 A The general standards, no, T don't — I don't 

24 disagree wirh the general standards. 

25 Q Now, at the bottom of Exhibit 3, it says here. 


3 drafted any related documents? 

4 A As a general term, it v;as — without all this oLher 

5 going on, if a supervisor had as.ked me, you know, "Hey, bump 

6 it by me," I wouldn’t have a problem with that. 

? Q In fact, you can reasonably see yourself telling one 

8 of your subordinates, if one of the sergeants did the same 



I 
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1 "During our discussion on May 6th," and there's an asterisk. 

2 It says here, "You" — meaning you, Lieutenant Garvin -- 

3 "stated that in the future you would discuss with me" — that 

4 is. Captain Garvin — "any ideas you have related to changes 

5 within the Bomb Detection K-9 Section prior to taking any 

6 action." It's true that you, in fact, did tell her that on 
1 May 6th; correct? 

8 • I don't recall saying that, but I also don't 

9 disagree with you that I would have if — I would have said 

10 that. That's what I do. 

11 Q Okay. Because you otherwise have no evidence to 

12 shov; that you did not say that; correct? 

13 A Yeah. I don't have a recollection of myself saying 

14 that to her. 

15 Q All rig’nt. And then on the following page of 

16 Exhibit 3, there's a — at the top, it says here again, 

17 asterisk, "You stated that you did not believe you have 

18 displayed disrespectful or inequitable behavior in the past." 

19 Is that true? Is that correct — strike that. Is it true 

20 that you did in fact tell her that in this meeting? 

21 A Yes. I told her that I don’t do that and she needs 

22 to come down and see for herself. 

23 Q And then it says here in that very same paragraph, 

24 "We discussed this issue again on May 24th." Do you recall 

25 having another meeting on May 24th? 
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1 length today v^here she came down. 

2 Q You mean the one from May 6? 

3 A Yeah. 

4 Q Okay. So she did raise that issue with you during 

5 that meeting. 

6 A No, I'm not saying that. I'm saying when she said 
^ everybody hates me, stop sending stuff up, stop doing all 

8 these things, that was — that was the tenure of it. So 

9 that's really the only conversation we had. We didn't have 

10 that — 

11 MR. SALUTE: That's it; that's it. You've answered. 

12 by MR. KONG: 

13 Q So going back, I just want to make sure we have this 

14 clear. So based on that conversation you had v;ith Captain 

15 Meek, you formulated the understanding that she was telling 

16 you that she believed that you were micromanaging your 
n people. 

18 A No. I — 

19 MR. SALUTE: Objection. Misstates testimony. 

20 Argumentative. 

21 You can answer. 

22 THE WITNESS: Yeah. No. I'm sorry if I led you to 

23 believe that. This whole thing on micromanaging — no o.ne's 

24 come to me and said, "You're a micro.manager." In the office, 

25 they said I've been a great manager. 
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BY MR. KONG: 

Q Okay. And on the bottom of Exhibit 3, second page 
here, in handwriting, it says here "June 16, 2016." Do you 
recognize the handwriting here? 

A On the front page or the back page? 

Q Second page. I'm sorry. At the very bottom. 

A That looks like — well, it's Captain Meek who 

signed it; so -- 


' 9 

Q 

It says here on June 16, "Lieutenant Garvin 

10 

respectfully declined to initial the employee comment sheet. 

11 

Stated he may or may not submit a response. Captain Sambar 

12 

present. 

K. Meek, 24002." Do you see that? 

13 

A 

Yes. 

14 

Q 

And is that accurate based on your understanding 

15 

about how you responded to this document? 

16 

A 

That's a portion of what I said in my response to 

17 

them. 


18 

Q 

Okay. Now, I know you submitted a formal written 

19 

response 

to this comment sheet; correct? 

20 

A 

Yes. 


Q Okay. But as far as what she documents here in 
handwriting at the bottom of this second page, does that 
accurately reflect basically how you planned to respond? 

A Yes. I v/as very respectful, and I said, "1 
respectfully decline to sig.n this...." 
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! 

A 

Yes. 

1:52 

2 

Q 

Is that the approximate time that you submitted thi s 

] :52 

3 

response 

7 

1:52 

4 

A 

Yes. 

1:52 

5 

Q 

And did you have any assistance in preparing this 

1:52 

6 

response 

7 

1:52 

7 

A 

No- 

1:52 

8 

Q 

So you prepared this by yourself? 

1:52 

9 

A 

Yes. 

1:52 

10 

Q 

And what was the purpose for you preparing this 

1:52 

11 

response 

? 

1:52 

12 

A 

To respond to the comment card. 

1:53 

13 

Q 

And what was the nature of your response to the 

1:53 

14 

comment 

card, or conrrient sheet? 

1:53 

15 

A 

What I wrote. 

1:53 

16 

Q 

I'm sorry? 

1:53 

17 

A 

What I documented here. 

1:53 

18 

Q 

OJeay. So it says here in the first sentence, "I 

1:53 

19 

respectfully disagree ivith employee comment sheet dated June 

1:53 

20 

15, 2016 

rr 

1:53 

21 

A 

Yes. 

1:53 

22 

Q 

Okay. Did you provide any other documentation in 

1:53 

23 

support of your response? 

1:53 

24 

A 

I don't believe so. 

1:53 


25 Q Is there some sort of grievance procedure at the 1:53 


Page 140 

Ben Hyatt Certified Deposition Reporters 
888.272.0022 818.343.7040 Fax 818.343.7119 www.benhyatt.com 


City's MSJ Compendium p. 65 



r 


Raymond Garvin - 3/27/2019 


1 

2 

3 

4 

5 

e 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 


L.A.P.D. with respect to any issue having to deal with 
working conditions? 

A Not for comment cards. They're not grieve-able. 

Q Okay. Did you receive any sort of response to your 
response here that's marked as Exhibit 4? 

A Yes. 

Q Okay. What was the response you got? 

A I was told I'd better retract it, and if I was 
alleging 1 was being retaliated against, I was going to bo 
charged with misconduct for not reporting it sooner. 

Q And who said that to you? 

A Captain Sambar and then-Comirander Horace Frank. 

Q So there was some sort of meeting between you, 

Frank, and Sambar? 
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A Yes. 


1:54 


Q And v;hen was that meeting, approximately? 

A Sometime after this was submitted. 

Q And how was that meeting set up? 

A I had called then-Commander Frank's secretary and 

asked to get on his calendar with the intension of trying to 
work vjithin my chain of command and talk to him about 
everything that had been going on with what the captai.n had 
been doing with me and try to work it out wit.hin the chain of 
command and express my concerns, one-on-one. 

Q I'm sorry? 
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1 BY MR. KONG: 

- Q And do you agree v;ith the rating you were given? 

3 A Yes. That’s the highest rating you could be given 

4 overall. 

5 Q All right. And so under the "Training Review" 

e section on page 4 — 

7 A Yes- 

8 Q — do you know what the training reviev; section is 

9 used for? 

10 A It's supposed to document training an employee 

11 received over the previous rating period and how relevant 

12 that training was to their assignment. 

13 Q Right. And prior to this particular SBA which 

14 Captain Meek had signed off on, had she given you any sort of 

15 SBAs prior to this? 

16 A I don't believe so, no. 

17 Q So is it safe to say that this would have been the 

IS first SBA form you ever received from Captain Meek? 

19 AT believe so. 

20 Q All right. And under "Training Review," there's a 

21 question printed on the document. It says, "frlnat training or 

22 other learning experiences would you recommend for this 

23 employee's performance and development plan?" Do you see 

24 that question? 

25 A I do. 
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I 



Q And are you familiar with that question? 

2:27 


2 A Yes. 

2:27 


3 Q Okay. And that question is present on every single 

2:27 


4 form; correct? 

2:27 


5 h Yes. 

2:27 


6 Q And under that is typewritten, "Lieutenant Garvin 

2:27 


7 would benefit from additional courses in communications and 

2:27 


8 interpersonal skills to enhance his ability to interact more 

2:27 


9 effectively with his subordinates, peers, and law enforcement 

2:27 


10 partners." Do you see that? 

2:27 


11 A I do. 

2:27 


12 Q And did you review this, in fact, v;hen you had 

2:27 


13 signed and dated this document? 

2:27 


14 A I did read that. 

2:27 


15 Q And did you disagree with that statement? 

2:27 


16 A I did disagree with it. 

2:27 


17 Q And v;hat did you do, if anything, to express your 

2:27 


18 disagreement over that statement? 

2:27 


19 A Nothing. 

2:27 


20 Q STny is that? 

2:27 


21 A Because my signing the rating basically just 

2:27 


22 acknowledged I've received a copy of what the rating is, and 

2:27 


23 the overall rating was fine. Every sub-factor was "Met or 

2:27 


24 exceeds expectations." I took that as her doing another dig. 

2:27 


25 and so I just signed that I acknowledged the rating, and chat 

2:28 
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was it. 

Q Now, when you v;ere the O.I.C. at Bomb K-9, were 
there opportunities or circumstances where you did — where 
you did make a comment in this section under this question 
about training and other learning experiences that you would 
recommend for the employee to improve their performance and 
development? 

A I believe that — there's something has to be put in 
there on everything. I don't think you can leave it blank. 

Q Okay. But have you had — strike that. Did you 
make it a practice to at least recommend something that one 
of your subordinates could do to improve their performance 
and development as a police officer? 

A Yes. 

Q And was it your intent that those officers would at 
least consider it and try to help it somehow with their 
career development? 

A Yes. That's fair. 

Q Okay. And in this particular instance, based on 
what this said in that section, did you take to heart what 
was recommended — that you take additional courses in 
communications a.nd interpersonal skills? 

A I took it to be rhat she could not rate me below 
standard in any category because my performance had been 
above standard and this was her only way of trying to 
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1 for those courses, and there would have been other 

2 documentation to other counseling and a follov;-up comment 

3 card that said how I'm doing since our conversations. This 

4 was — this was — it is what it is, v;hat she wrote on the 

5 document. 

6 Q Well, it's true that we did see in a employee 

^ comment sheet from June 15, 2016, I believe — which is 

8 marked as Exhibit 3 — where it did document — whether you 

9 disagree with it or not, it did document that there v;ere some 


10 

remarks 

made to you, comments made to you about your 


2:31 

11 

interpersonal communication skills; correct? 


2:31 

12 

A 

The short answer would be correct. 


2:31 

13 

Q 

.1111 right. I v;ant to turn your attention to 

the 

2:31 

14 

next couple pages. 


2:31 

15 

A 

Go ahead. 


2:31 

16 

Q 

I believe these are supervisors' supplement? 


2:31 

n 

a 

After the signatures, yes. 


2:31 

18 

Q 

Correct. And you’re familiar with this supplement? 

2:31 

19 

A 

Yes. 


2:31 

20 

Q 

And is this -- are these supplement rating forms 

2:31 

21 

completed for people in the position of a supervisor? 


2:31 

22 

A 

Yes. 


2:31 

23 

Q 

Okay. And you recognize these documents, or 

these 

2:31 

24 

pages? 



2:31 

25 

A 

Yes, I do. 


2:31 


2:30 

2:30 

2:30 

2:30 

2:31 

2:31 

2:31 

2:31 

2:31 
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I 

1 

Q 

All rijhr. May I have Exhibit 5 back, please. 

••31 

2 


Thanks. 

2:32 

3 


Now, at some point in time shortly after you 

2:32 

4 

received that rating form which is marked Exhibit 5, did you 

2:32 

5 

become 

av;are that there v;as a complaint investigation opened 

2:32 

6 

on you 

by your subordinates? 

2:32 

7 

fl 

What v;as the date on the — can T look at it? What 

2:32 

8 

was the 

date on that? 

2:32 

9 

Q 

Sure. I believe you signed those documents — 

2:32 

10 

A 

Oh, this is December of 2016 -- 

2:32 

11 

Q 

Correct. 

2:32 

12 

A 

— and you're asking vjhether I had become avjare of a 

2:32 

13 

complaint against me after that? 

2:33 

14 

Q 

Correct. Did you become aware of a complaint 

2:33 

15 

initiated against you by several subordinates? 

2:33 

16 

A 

Yes. 

2:33 

17 

Q 

Right. And I believe that's a complaint that you 

2:33 

18 

had testified to earlier that had been filed by Leslie 

2:33 

19 

Salinas 

; correct? 

2:33 

20 

A 

Yes. Her and another officer. 

2:33 

21 

Q 

And you also indicated that you’re possibly aware of 

2:33 

22 

a complaint that was initiated by Mark Sauvao. 

2:33 

23 

A 

I think there was two complaints that; I was named 

2:33 

24 

in. Yeah. One — yeah. 

2:33 


25 Q And do yon know approximately when Mark Sauvao had 2:33 
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1 made his complaint? 

2 A I don't remember the date. It would be on the 

3 complaint form if you have it. 

4 Q All right. So I'm going to show you what we'll marie 

5 as Exhibit 6. 

6 (Defendant's Exhibit 6 was marked for identification 

7 and is annexed hereto.) 

8 BY MR. KONG: 

9 Q Do you recognize these four pages? 

10 A Yes. It's a complaint form. 

11 Q And have you seen this sort of form before? 

12 A Yes. 

13 Q And can you tell us, based on your experience 

14 v;orking in the L.A.P.D., what this form is usually used for? 

15 A Documenting complaints of potential employee 

16 misconduct. 

n Q And just based on your knowledge about the complaint 

18 procedure in the L.A.P.D., there's two varieties or flavors 

19 of complaints; correct? There's personnel complaints 

20 initiated by one member of personnel — or one member of the 

21 department against another member, and then there are those 

22 complaints initiated by the public against a particular 

23 officer; correct? 

24 A And I would probably add a third category where a 

25 department generated complaint for things like failing to 
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5 
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22 

23 

24 

25 


1 


under a brief summary, there's a date there — February 8, 
2017. Do you see that? 

A Yes. 

Q Does that — does that sound roughly about the time 
that you believe this complaint v;as initiated? 

A That's what it's documented there. 

Q Okay. Is that typically where the date's reflected 
when the complaint is initiated, based on your knowledge 
about how these forms are completed? 

A Yes, when it's reported. 

Q Okay. .And this particular instance, it looks like 
the supervisor that was involved in taking the complaint was 
Captain Meek; correct? 

A Yes. 

Q And do you recall if there were any other involved 
persons in this complaint, other than Salinas or Franco? 

A I believe an Officer Phermsangnam. I'm going to 
have to write it down. P-h-e-r-m-s-a-n-g-n-a-m. 

Q And I believe Officer Phernsangnam — he's got a 
nickname in the department. I think a lot of people call him 


2:36 

2:36 

2:36 

2:36 

2:36 

2:36 

2:36 

2:36 

2:36 

2:36 

2:36 

2:36 

2:36 

2:36 

2:36 

2:36 

2:38 

2:37 

2:37 

2:37 


P-12? 

A He refers to himself as P-12. 

Q Okay. Just for simplicity, let's just call him 
P-12 — Officer P-12. 

.A Okay. 


2:37 


2:37 


2:37 
2: S’’ 
2:37 
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1 Q All right. So you believe Officer P-12 also v/as 

2 another involved person in this complaint? 

3 A I believe there was an -- it may have been an 

4 allegation from him when they did the investigation, but he 

5 was interviewed in the investigation. I remember that at 

6 least. 

Q And so I'm going to again direct your attention to 

8 page 2 of Exhibit 6. And this is — this document on page 2 

9 is entitled, again, "Complaint Form." This is typically the 

10 section where someone fills out basically a summary of v;hat 

11 complaint or allegations are being made against the accused 

12 officer or officers; correct? 

13 A Yeah. It's a summary. 

14 Q Okay. And in this particular instance, when you 

15 reviewed — did you have an opportunity to review page 2 

16 during your interviev; by I.A.? 

17 A I believe so. I don’t know that I looked at it, 

13 like, in depth. It was -- you know. But, yes, I was given a 


2:37 

2:37 

2:37 

2:37 

2:37 

2:37 

2:37 

2:37 

2:37 

2:38 

2:38 

2:38 

2:38 

2:38 

2:38 

2:38 

2:38 

2:33 


19 copy of this to look at. 2:38 


20 Q And so based on the copy you looked at and the 2:38 

21 information you got and the questions you v/ere asked from 2:33 

22 I.A., is it correct that you were notified that on or around 2:38 

23 early February, 2017, you were being accused of making some 2:38 

24 sort of inappropriate comments to Officer Franco v;hen you 2:38 

25 called Franco a, quote, unquote, "motherfucker" while 2:38 
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t 

1 1 

discussing Franco's K-9 certification? 

2:38 


2 

A 

Yes. That was an allegation that's listed here. 

2:39 


3 

Q 

2ind another allegation which you became aware of 

2:39 


4 

also was 

that you had made inappropriate comments to Officer 

2:39 


5 

Salinas 

when you learned that she was going to have another 

2:39 


6 

child, to which you responded, quote, unquote, "You know how 

2:39 


7 

Mexican 

girls are." 

2:39 


8 

A 

That is what was alleged. 

2:39 


9 

Q 

And then also you were alleged -- or you became 

2:39 


10 

aware that it was alleged that — that when, I guess. Officer 

2:39 


11 

Salinas 

was going to return back from baby-bonding leave 

2:39 


12 

after she delivered her child, that you told Salinas that her 

2:39 


13 

being on 

baby-bonding would hurt deployment. 

2:39 


14 

A 

If that's what's documented there, that was an 

2:39 


15 

allegation. 

2:39 


16 

Q 

Okay. Did you, in fact, learn of that allegation 

2:39 


17 

when yon 

reviewed this document? And -- 

2:39 


18 

A 

Go ahead. Sorry. 

2:40 


19 

Q 

I'm sorry. 

2:40 


20 


-- when you learned of this document and also had 

2:40 


21 

spoken with I..A.? 

2:40 


22 

A 

Yes. 

2:40 


23 

Q 

Did you also learn that Salinas feared that you v;ere 



24 

going to 

retaliate against her for becoming pregnant again? 

2:40 


25 

A 

I believe that came up in the investigation. 

2:40 



■ 
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Q Okay. And so yon became aware that that was an 
allegation being made against you; correct? 

A I don't remember if at the interview that was a 
specific allegation. The final allegations would be 
contained in the letter of transmittal, based on the 
investigation. It may not mirror these allegations. 


I 

Q Now, an the very end at the bottom of this complaint j 2:40 



form on page 2, it say.s here, quote, "Lieutenant Garvin has 
created a hostile, intolerable work environment within the 
Bomb Detection K-9 section," end quote. Do you see that? 

A I see that. 

Q Do you recall actually reviev/ing that sentence or 
that statement when you saw this document initially? 

A I'm sure I did, if I read it. 

Q Did I.A. advise you that, in fact, employees under 

your command or supervision were, in fact, making a co.mplaint 
that you created a hostile work environment for them? 

A. I was aware that it was a potential allegation, and 
the specific allegations were the ones from these specific 
officers. 

Q Do you recall who the investigator v/as from I.A. 
that spoke with you? 

A Whoever did my interview. I don't know — I don't 
remember the name as I sit here. 

Q Does Michael Salinas — does that ring a bell? 
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A iMichael Salinas is a supervisor in Emergency 
Services Division. He is a bomb squad supervisor. 

Q Do you know if he — if he was tasked v;ith 
investigating this or whether or not someone from I.A. 
investigated this? 

A Internal Affairs investigated this. 

Q Okay. May T have Exhibit 6 back, please. Show you 
what's marked as Exhibit 7. 

(Defendant's Exhibit 7 was marked for identification 
and is annexed hereto.) 

BY -MR. KONG: 

Q Do you recognize the form of this document? 

A This is a complaint adjudication form. 

Q And can you, just based on your knowledge and 
experience with the complaint process at the L.A.P.D., 
describe v;hat an adjudication form is. 

A It documents the recommended adjudication through 
the chain of command for a allegation against an employee. 

Q And do you recognize seeing this form before? 

A Yes. 

Q And this one's for you; correct? 

A Yes. 

Q And this is in relation to the complaint v/hich we 
just covered that was documented in Exhibit 6; correct? 

A If the C.F. numbers match, I would say yes. 
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j 1 A I did in the form of a lawsuit prior to this 

2 adjudication, but not through this means, no. 

3 Q All right. Let me show you what's marked as 

4 Exhibit 9. 

5 (Defendant's Exhibit 9 was marked for identification 

6 and is annexed hereto.) 

7 BY MR. KONG: 

S Q Now, Exhibit 9 is going to be a redacted version of 

9 a letter of transmittal related to C.F. 17-000419. And I'll 

10 explain here that, for the record, that the reason why it's 

11 redacted, the redacted portions pertain to allegations or 

12 information pertaining to another officer who I believe was 

13 investigated as part of this investigation. Okay? 

14 A Yes. 

13 Q All right. In fact, you were not the only accused 

16 officer in this C.F.; correct? 

17 A Yes. I believe there was one, maybe two others but 

18 at least one. 

I 

19 Q And to the extent — I don't v;ant to disclose or 

20 identify those officers. 

21 A I won’t. 

22 Q Okay. But, really, the purpose of why I'm 

23 introducing this L.O.T., or letter of transmittal, to you is 

24 so that ’.ve can at least get an understanding of the 

25 allegations — specific allegations for which you were 
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Q And the first allegation was that the Complainant 
Franco had accused you of improperly saying, "Fuck that 
motherfucker. I can't believe he did that to me, that 
pineapple head. He fucked up my deployment," when referring 
to Officer Sauvao. 
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25 


A Yes. That’s what's listed. 

Q Right. And as with the rest of the allegation, that 
was marked as "Not resolved" against you; correct? 

A Yes. That was the classification. 

Q Okay. The seco.nd allegation alleged that you, while 
on duty, made an improper racial remark when you said, quote, 
"That little Jap embarrassed" me — "embarrassed our unit," 
end quote, referring to an Officer Getherall. Do you recall 
that allegation? 

A I recall that allegation. 

Q And that allegation was not resolved against you 
either; correct? 

A That's correct. 

Q And then there was another allegation, this tim.e 
number 4, where again Complainant Franco alleged on some 
unkno^im date that you, while on duty, made an improper remark 
where you told Franco, quote, "Now you can be my Jose in your 
new truck and come mow my lawn," end quote. You recall being 
aware of that allegation; correct? 

A Yes. 

Q And you recall that that allegation was also found 

not resolved as against you; correct? 

A Yes. 

Q And, finally, there was another allegation, 

allegation number 5, where Franco again alleged on some 
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unknown date that you, while on duty, made an improper remark 
when you asked if Salinas v;as going to have more children, 
you stated, quote, "You know how Mexican women are. She's 
probably going to have another one," end quote. You were 
made av;are of that allegation; correct? 


Q And you also became aware that allegation was not 
resolved as well; correct? 


Q And there were two additional allegations made 
against you v/hich v;ere deemed unfounded; isn't that correct? 


Q And that’s allegation 3 and allegation 6; correct? 


Q Allegation 3, it was accused of you that on 
January 9, 2017, you had called Franco a motherfucker; 
correct? 

A Yes. That's 'what it says. 

Q .And then in allegation 6, it states that Salinas had 
accused you, while on duty, that you treated her 
inappropriately in direct response to her utilizing her 
baby-bor.ding leave; correct? 


Q All right. And the person who adjudicated the 
investigation was, in fact. Captain Meek; isn't that correct? 
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1 MR. SAIiUTE: Well, it's argumentative. Misstates 

2 testimony. May call for speculation. 

3 But you can answer. 

4 THE WITNESS: It normally is adjudicated by the 

5 commanding officer of the division. May or may not delegate 

6 the actual writing of the document to someone else. 

7 BY MR. KONG: 

8 Q Right. But I want to direct your attention to 

9 Exhibit 7. In Exhibit 7 on the complaint adjudication form, 

10 it would appear that Captain Meek \-ias a division commanding 

11 officer who signed off on the adjudication, showing that at 

12 least — showing that allegations 1, 2, 4, 5 were not 

13 resolved against you and that 3 and 6 were unfounded against 

14 you; correct? 

15 A Yes. 

16 Q And that, in fact, Horace Frank was the Bureau 

17 commanding officer who also authorized the adjudication; 

18 correct? 

19 A Yes. 

20 Q All right. New, follovjing that -- I'm sorry. Going 

21 back in time — I’m going to go back before the L.O.T. 

22 adjudication. Going back to right after the complaint by 

23 Salinas, Franco, and possibly some other officers against 

24 you, were you then the subject of some sort of reassignment? 

25 A Yes. 
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1 

Q 

Okay. And how did you become aware - 

- first aware 

2 

that you were being reassigned? 


3 

A 

I v;as asked to come down to meet I believe with the 

4 

captain 

and m.ight have been Commander Frank or 

— yeah, I 

5 

believe 

Commander Frank. 


6 

Q 

And did you have a one-on-one meeting 

with 

n 

Commander Frank? 


8 

A 

No. That v;as both of them and myself 


9 

Q 

I'm sorry. Who was in the meeting — 


10 

A 

I believe it was Meek and Frank. 


11 

Q 

And where did the meeting take place? 


12 

A 

I believe it '.vas at the headquarters. 


13 

Q 

It v;as at Comrriander Frank's office? 


14 

A 

Yes. 



Q Was Sambar there? 

A No. 

Q And who set the meeting up? 

A I don't know. I v/as contacted to meet them there 
and .not told the purpose of the meeting. I thought it v/as 
something K-9 related. 

Q And how long was the meeting? 

A No more than 15, 20 minutes, I 'would say. 

Q Did you have som.e idea what their m.eeting was going 

to be about? 

A No. 
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4 Q And so when you got to the meeting, what was 

5 discussed? 

fi A I sat down. I don't know which one explained to me. 

7 They said, "There’s been allegations made against you for 

8 hostile work environment. For your protection, we're going 
3 to transfer you out of that assignment. Turn in your car, 

10 your equipment, clean out your desk, give us your airport 

11 access badge, and v;e'll arrange for transportation to you 


12 home." 


And v;ho actually gave you that instruction? 


14 A I believe ir. was Captain Meek. 

15 Q And did Commander Frank say anything? 

18 -A I'm sure he did. I just — I don't remember who 

17 said what, but this v^as both of them meeting vjith me. 


Did they hand you any documents at that meeting? Do 


19 you recall? 


I don't think I received any documenrs in that 


21 meeting. 


Q Was there any sort of follow-up meeting to that 


23 meeting? 

24 A Months later — well, maybe not even months. Maybe 

25 a month. There was a subsequent meeting where T was called 
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1 back in, and I believe it was Captain Meek and Commander j 

2 Fontanetta — or maybe Captain Fontanetta at the time — 

3 f-o-n-t-a-n-e-t-t-a. And I was told — 

4 MR. SALUTE: You've answered the question. 

5 THE WITNESS: Go ahead. 

6 MR. KONG: Okay. I'm going to show you what's marked as 
Exhibit 10. 

8 (Defendant's Exhibit 10 was marked for 

9 identification and is annexed hereto.) 

10 BY MR. KONG: 

11 Q Do you recognize this document? 

12 A Yes. 

13 Q Now, this document is what they call a Form 15, dot, 

14 2 — .2, or 15.2 -- 

15 A Right. 

16 Q — in department parlance. It's an 

17 interdepartmental correspondence. This is like an internal 

18 memo; right? 

19 A Yeah. It's correspondence. 

20 Q And it's dated March 2nd, 2017. Do you see that in 

21 the upper left-hand corner? 

22 A Yes. 

23 Q And I'll submit to you that this document is 

24 submitted to you, or addressed to you, and it’s from the 

25 commanding officer at E.S.D.; correct? 
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1 I v;as given the document to suspend all my supervisory duties 

2 and not act in any capacity as a supervisor, cr it would be 

3 deemed insubordination. 

^ And what I don't — I don't know if this document — 

5 there was tv/o meetings, one to transfer me on paper and one 

6 to dov/ngrade me. So I'm not sure which one this was 

3 presented. But as far as this document, that's — that's 
8 what the message v/as on that — "You can't be a supervisor, 

8 and if you act in that capacity, you'll be charged with 
10 insubordination." 


11 Q And v;hen you say that you were told that it would be 

12 insubordination, who said that? 

13 A 1 believe it was Captain Meek. 

14 Q Do you have any evidence of her actually saying chat 

15 it would be insubordination for you to perform supervisory 
18 functions? 

1? A Yeah. It's written right in this document that — 

18 at the bottom on the acknowledgment, it says I'd been given a 

19 direct order not to perfoirm any — 

20 the REPORTER: I'm sorry? 

21 THE WITNESS: I'm sorry. 

22 — any supervisory duties. That's — and it would 

23 be deemed insubordination. It's on the actual document. 

24 BY MR. KONG: 

25 Q And so when you signed this, you signed it 
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1 indicating that you read and understood what the instructions 

2 and order entailed; correct? 

3 A Yes. 

4 Q All right. And after receiving this document, did 

5 you reach out and talk to anyone else, other than Captain 

6 Meek or anyone else in your command staff above you, about 

7 this document? 

8 A I believe I spoke with Captain Fontanetta, who was 

9 in charge of the Police-Fire World Olympics that I would be 

10 transferred to and expressed my concerns "Hov; can I, as a 

11 Lieutenant II, come over there and be stripped of any 

12 supervisory powers? What possible job could I be given?" 

13 Q And is it your belief that you had this 

14 communication with Fontanetta on or around early March of 

15 2017? 

16 A It was when I was transferred over there. So if 

17 that was — whatever date it was that I was transferred over 

18 to the Police and Fire Olympics would have been the — 

19 Q I'm going to show you what's marked as Exhibit 11. 

20 (Defendant’s Exhibit 11 was marked for 

21 identification and is annexed hereto.) 

22 BY MR. KONG: 

23 Q Do you recognize this document? 

24 A Yes. This is the initial request for reassignment. 

25 Q And did you receive this document during some sort 
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1 written response. And you did in fact submit a written 

2 respo.nse; correct? 

3 A That 'was — no, I don't believe I did. I think the 

4 only v^ritten response I've ever done was to that comment 

5 card. 

6 Q Okay. Before I show you the next document, in this 

■ document it also says that "The request was discussed with 

8 Detective Candice Guzman." Do you know who Candice Guzman 

9 is? 

10 A r don't. 

11 Q Have you had any communications with any Detective 

12 Guzman via email or by telephone? 

13 A Not to my knowledge as T sit here today. Doesn't 

14 ring a bell. 

15 Q Do you recall ever reaching out to Employee 

18 Relations Group after receiving Exhibit 11? 

17 A I don't specifically remember. It could have 

18 happened to try to investigate what my options were, but I 

19 don't think I did. 

20 Q Okay. And I want you to keep Exhibit 11 there in 

21 front of you. I'm going to show you what's marked as 

22 Exhibit 12 real quick. 

23 (Defendant's Exhibit 12 was marked for 

24 identification and is annexed hereto.) 

25 ///// 
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Q Do you recognize Exhibit 12? 

A This is a — appears to be a receipt to show that I 
had received the documents informing me that I was — the 
intent was co downgrade me. 

MR. SALUTE: He’s just asking, "Do you recognize it?" 

THE WITNESS: Yes. That's what I recognize it as. 


8 BY MR. KONG: 

9 Q Okay. And that's your signature there under — or 

10 above "Employee's Signature," dated March 9th, 2017; correct? 


12 Q And is this a receipt of the documents that we just 

13 covered? A receipt of a — I'm sorry. Is this a receipt 

14 acknov/ledging that you received the documents which we just 

15 covered, which are Exhibits 10 and 11? 

18 A It appears to be that. 

17 Q Okay. I'll show you what's marked Exhibit 13. 

18 MR. SALUTE: I don't think that's true, but — 

19 (A discussion was held off the record between the 

20 xifitness and his counsel.) 

21 MR. SALUTE: Okay. So why don’t you express that? 

22 the WITNESS: On the 15.2, your Exhibit 11 — 

23 by MR. KONG: 

24 Q Sure. 

25 A — on the second page, there's a few other docu.ments 
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1 that are listed that would have gone with it — the 

2 performance evaluations and things like that. It would have 

3 been attached to this document. 

4 Q Okay. So you're looking at page 2 of Exhibit 11. 

5 A Yeah. 

6 Q And so it says here attached with that was "Original 

7 signed request acknowledgment form." 

8 A Right. 

9 Q So is Exhibit 12, which I just showed you -- is that 

10 the acknowledgment form which you signed? 

11 A Yes, I did sign that form. 

12 Q Okay. So Exhibit 12 would be that acknowledgment 

13 form that's listed in Exhibit 11; right? 


15 Q All right. I'll show you what's marked Exhibit 13. 

16 (Defendant's Exhibit 13 was marked for 

17 identification and is annexed hereto.) 

18 BY MR. KONG: 

19 Q Do you recognize this document? 

20 A Yes, I do. 

21 Q All right. This appears to be a typewritten note 

22 from you and then a response from someone named "Kathy." So 

23 let me just cover the first half of this document. 


24 Exhibit 13. 


Am I correct in assuming that this was some sort of 
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1 A Yes. I 

2 Q And, again, the supervisor who was involved in that 

3 complaint was Captain Meek? 

^ A Yes. 

5 Q And she would have been the first person — what — i 

6 to take this at inta.ke or take this in? 

7 A I believe so. That’s v;ho they reported it to- 

3 Q And, then, it looks like it was recorded by someone 

9 by the name of Damian Wyma. Do you see that? 

10 A Yes. 

11 Q Was she the I.A. investigator assigned to this 

12 particular complaint investigation? 

13 A It's a "he," and he works for Internal Affairs, the 

14 Workplace Section. So I don't know if he was the person who 

15 just authored it — 

16 MR. SALUTE: I just v;ant you speaking from your own 

17 personal knovvrledge. 

18 THE WITNESS: I don't know. 

19 BY MR. KONG: 

20 Q Okay. Would it have been John Jizmejian? 

21 A I don't remember. 

22 Q Okay. No problem. Turning your attention to the 

23 third page of Exhibit 15, I don’t see a page number at the 

24 bottom. I think it v;as cut off. But this was produced in 

25 the City's discovery. So we have this Bate-stamped number 
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Q Okay. But do you recall -- just reading this 
complaint form, where it says here, "On March 4, 2017" — and 
I'll just kind of edit irrelevant parts here — Police 
Officer Mark Sauvao of E.S.D., Bomb K-9, submitted an 
employee report to his commanding officer. Captain Meek, 
alleging harassment, racial remarks, discrimination, 
intimidation, and a hostile work environment from Lieutenant 
II Raymond Garvin. 

Do you recall being advised that — of Sauvao making 
those sort of complaints agai.nst you? 


Q And v;ere you advised — v;ho advised you of those 


allegations? 

A I believe it was Internal Affairs in my interview 
for these complaints. 

Q Okay. And were those allegations adjudicated at 
soma point? 


Can I have Exhibit 15 back. Thanks. Let me show 
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1 

you whs 

t's marked as Exhibit 15. 


3:29 

2 


(Defendant's Exhibit 16 was marked for 


3:29 

3 


identification and is annexed hereto.) 


3:29 

4 

BY MR. 

KONG: 


3:29 

5 

Q 

And, again, you recognize this form; correct? 

3:29 

6 

A 

Yes. 


3:29 

7 

Q 

.Again, this is another adjudication form, but this 

3:29 

8 

time, this adjudication form is for — it looks like 

a C.F. 

3:29 

9 

Number 

17-000614. I'm just going to have you take a 

look at 

3:29 

10 

Exhibit 

15 again which, you testified to earlier, that 

3:29 

11 

complaint is for 17-000614 also; correct? 


3:29 

12 

A 

Yes. 


3:29 

13 

Q 

And do you recall seeing Exhibit 16 at some 

point in 

3:29 

14 

t ime ? 



3:29 

13 

A 

Yes. 


3:29 

15 

Q 

And was this the adjudication form completed for you 

3:29 

17 

with respect to the allegations that Mark Sauvao had 

made? 

3:29 

18 

A 

Yes. 


3:30 

19 

Q 

.And if you notice in this — this complaint 

form, it 

3:30 

20 

says chat allegation 2 was not resolved. Do you see 

that? 

3:30 

21 

A 

Yes. 


3:30 

22 

Q 

All right. And was that your understanding 

at the 

3:30 

23 

time th 

at you received this document? 


3:30 

24 

A 

Yes. 


3:30 

25 

Q 

And belov; under "Penalty Rationale" in the middle of 

3:30 
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2 

3 

5 

6 

7 

8 
S 

10 

11 

12 


in communications and interpersonal skills to enhance your 
ability to interact with others more effectively." Do you 
see that? 

A Yes, I do. 

Q Did you have any particular disagree.ment with that 
particular state.T.e.nt? 


A Yes. 

Q Did you do anything about that? 

A No. 

Q And why not? 

A Because the deck was stacked, and this was basically 
a cut-and-paste from the previous SBA where she was again 

13 writing it, in my opinion. 

14 Q Neil, were there — when you say, "cut-and-paste," 

15 you mean this particular sentence was just identical to the 

16 prior SBA form? 

17 A In that — in that section there, yes, very similar. 

18 Q Okay. So betv;een the time that you received the SBA 

19 form — the previous one, v;hich I think v/as marked as — 

20 Let me get it real quick — 

21 MR. SALUTE: 5. 

22 MR. KONG: Exhibit 5? Thanks. 

23 Q — Exhibit 5, v/hich was, I believe, signed by you on 

24 or arou.nd. I'll represent to you — I think it was December 

25 of 2016 — December 14 of 2016. 
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1 

A 

Yes . 

i 

1 3:39 


2 

Q 

And the time that you signed this particular 

3:39 


3 

document 

— 

3:39 


4 


Which could have been on or around, 1 would say. 

3:39 


5 

probably 

after July of 2017? 

3:39 


6 

A 

Uh-huh. 

3:39 


7 

Q 

— did you take any courses regarding communications 

3:39 


8 

or interpersonal skills? 

3:39 


9 

A 

No, I did not. 

3:39 


10 

Q 

Did you reach out to anyone to talk about how to 

3:39 


11 

improve those skills? 

3:39 


12 

A 

No. 

3:39 


13 

Q 

Did you reach out to Captain Meek about what you 

3:39 


14 

could do 

to improve chose skills? 

3:39 


15 

A 

No. 

3:39 


16 

Q 

Who is -- who is, again, Philip Fontanetta? 

3:39 


17 

A 

He v/as a captain, at the time, in charge of the 

3:39 


18 

Police World Olympics that I was transferred to. 

3:39 


19 

Q 

And where was he located? 

3:39 


20 

A 

Those offices were at the Elysian Park Police 

3:39 


21 

Academy. 


3:39 


22 

Q 

And so did you, in fact -- were you, in fact. 

3:39 


23 

physically transferred to that location? 

3:39 


24 

A 

Yes. 

3:39 


25 

Q 

And when were you transferred to that location? 

3:39 
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1 A Right when they called me in and told me there was a 

2 complaint and I was to turn in my stuff. So pretty 

3 immediate. 

4 Q VJas that on or around March of 2017? 

5 A Yeah. Around that date. 

6 Q And so was there any sort of communication between 

7 yourself and anyone over in Captain Fontanetta's office about 
3 your planned arrival? 

9 MR. SALUTE: Did you say, "planned rival?" 

10 MR. KONG: "Planned arrival." 

11 MR. SALUTE: Oh, I'm sorry. Yeah. 

12 THE VJITNESS: I know I spoke with the captain regarding 

13 the supervisory powers being suspended and how I could work 
1 ^ there. 

15 BY MR. KONG: 

16 Q Was this a telephone conversation with the captain? 

17 A I don't remember. I had several conversations with 

18 him about this supervisor order and in general being 

19 transferred. 

20 Q And what response did he give you, if any, about 

21 your supervisory role? 

22 A That, frankly, he thought it was ridiculous, but no 

23 one had the power to overturn it except Captain Meek. 

24 Q And when you say that he thought "it was 

25 ridiculous," I mean, did he, in fact, use that word 
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1 

2 

■5 


4 


5 

6 

7 

8 
9 

10 

11 

12 

13 

15 

16 

17 

18 

19 

20 


21 


22 


23 

24 

25 


A I don't know exactly, but :i was around that time. 

Q In mid-July of 2017? 

A Yes. 

Q Okay. And the last sentence in that paragraph 

states, "Presumably ray new C.O." — commanding officer — 
"will be adjudicating the complaint when completed, and I 
need to ensure that any such review is unbiased." Which 
complaint are you speaking of in that sentence? 

A Let me look at this email. Well, the complaints 
that I knew about at the time, the complaints that we talked 
about today. 

Q Those are the complaints — the two complaints we 
talked about which were filed or initiated by your prior 
subordinates; right? 

A Yes. 

Q Those are Salinas, Franco, and Sauvao; correct? 

A Yes. 

Q And you were v/riting this because you had a genuine 
concern, if I’m correct, that — that Captain Meek, whom you 
understood mors than likely was going to adjudicate this 
complaint, would somehow be biased; correct? 

A Yes. 

Q So when you mean — when you say that you v^ere 
concerned that she would be biased, v;hat you mean is, in 
essence, that she would somohov; sustain those allegations; 
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I 

I 

1 correct? 

2 A Yes. 

3 Q A.nd find some wrongdoing on your part; right? 

'I A Yes. 

5 Q But as it turns out, as the adjudicating officer, 

6 she didn't find any sort of misconduct on your part; correct? 

? A That's correct. 

8 Q And had she found — or had she sustained those 

9 allegations in either one of those complaints, you'll agree 

10 with me that v;ould have probably impacted your ability to 

11 promote within the department, don't you think? 

12 A Yes, and the current adjudication has done the same 

13 thi.ng. 

1^ Q How so? 

15 A When you are downgraded, you're not allowed to seek 

16 an advanced caygrade position for 26 DFs after the downgrade. 

17 Q Now, my question is different. I'm talking about 

18 the adjudications of the actual complaint investigations 

19 against you by your prior subordinates at Bomb K-9. 

20 A Right. 

21 Q Had she sustained those allegations, you'll agree 

22 with me, that those definitely v;ould have had an impact on 

23 your ability to promote within the department; correct? 

24 A Yes. 

25 Q And Captain Meek -- not only does she adjudicate 
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5 

6 
7 

B 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 


those complaints and find that there was no misconduct on 
your part, she's also the same captain who gave you those two 
satisfactory ratings on those two performance — or SBA 
forms; correct? 

A Yes — 

MR. SALUTE: I mean — wait a second. I guess I have an 
issue with your question insofar as that she found no 
misconduct, because it's argumentative and misstates the 
letter of transmittal and v;hat's provided in there. 

MR. KONG: Appreciate that, but I'm just using the words 
that your client actually testified to. He said that, in 
essence, that the way the complaints were adjudicated, that 
there v/as basically no findings of misconduct on his part. 

So I'm just using the terminology that he used. 

Q So it's your belief then — just to confirm and 
clarify, it's your belief that Captain Meek otherwise found 
no misconduct on your part based on the allegations of those 
tv;o complaints we talked about; correct? 

A I’m going to say yes and no. And I think the 
not-resolved allegation should have been unfounded based on 
the wording of the complaint, and the wording in those 
ratings that she wrote, that I need interpersonal-skills 
training — I think those are indirect means to undermine my 
career where she otherwise could not, based on the 
investigation done by Internal Affairs. 
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7 . 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 
19 
2 3 
.'1 
22 


3Y MR. KONG: 

Q Do you recognize that document? 

A Okay. Yeah. This is the response from Captain 

Pasos, rescinding the "You can't be a supervisor" order. 

Q Okay. And v;as there any communication between 
Captain Pasos between this one and Exhibit 23? 

A I think this goes with 23. 

Q Okay. 

A I think this is the missing piece. 

Q And in between that, is it your belief that you also 
forwarded emails, potentially, from I think it was Martin 
Carter, the training coordinator, to Captain Pasos? 

A I believe so. I referenced it in my email to him; 
so possibly I did. There's a possibility that I didn't, 
also. So — but I mentioned it in my email, v;hat I had read; 
so — and the concerns I had. 

Q Okay. Have you seen — or strike that. 

Why don't we take a five-minute break? Is that 

okay? 

MR. SALUTE: Yeah. Sure. 

THE VIDECGRiAPHER: We're off the record. The i.me is 
•1:20 ?.M. 


23 (Off the record.) 

24 THE VIDEOGRAPHER: We're bac'< on the record. The ti.-re is 

25 4:23 P.M. 
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1 BY MR. KONG: 

2 Q All right. So going back, when you initially 

3 conplained to I believe it was Captain McDonald about 1 guess 

4 Lieutenant Meek at the time and what you observed at the 

5 luncheon, your intent in reporting that was because you 

6 thought it was a little inappropriate that she had that sort 

7 of encounter with who arguably was a former subordinate of 

8 hers; correct? 

S A Partially correct. 

10 Q Okay. What part of it is not correct? 

11 A Yes, to report that and to also give him so.me 

12 context into how the unit was run prior and v/hy the unit was 

13 in the state it was at the time, with the officers not really 

14 receptive to supervision. 

15 Q And later on when you found out or got information, 

16 prior to Captain Meek coming on board at E.S.D. as the 

17 division captain — v;hen you found out that she was coming on 

18 board as captain, you also expressed the same concerns to 

19 other members of your command staff at the time about Captain 

20 Meek; correct? 

21 A Yes. 

22 Q And what was the exact nature of what you complained 

23 about Captain Meek? 

24 A That I was concerned that I would be retaliated 

25 against by her due to sexual favoritism of Officer Deluccia. 


Page 240 

Ben Hyatt Certified Deposition Reporters 
888.272.0022 818.343.7040 Fax 818.343.7119 www.benhyatt.Gom 


4 :28 

4:28 

4:28 

4:28 

4:28 

4:28 

4:28 

4:23 

4:29 

4:29 

4:29 

4:29 

4:29 

4:29 

4:29 

4:29 

4:29 

4:29 

4:29 

4:29 

4:29 

4:29 

4:29 

4:29 

4:29 


City's MSJ Compendium p. 102 





Raymond Garvin - 3/27/2019 
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Q Okay. And the City is in receipt of some discovery 
responses from your attorney. Indicates that you're claiming 
certain economic damages related to your lawsuit against the 
City; is that true? 

k Yes. 

Q Do you know approximately as of today how much money 
you're claiming in terms of economic loss? 

A My estimate on past earnings and future earnings and 
lost pension came, estimated roughly, $2.9 million. 

Q $2.9 million? 

A Yes. 

Q How did you arrive at that figure? 

A I took the difference in my pay from the point I was 

downgraded up to this point and extrapolated it forward to my 
DROP end-date in July of 2021. I also included the 
difference between a 90 percent pension and the 72 percent 
pension, which I went into DROP during this thing to protect 
myself. 

I also calculated the loss of the standby overtime, 
and I gave an average mileage, also, for my round trips that 
I had on my City car that I lost at 35 cents a mile. And I 
also factored in potential payouts down the road of my sick 
time, vacation time at the different rates, and I added 
35 percent for taxes that I would have to pay on top of that, 
and it came out to roughly 2.9, not including the damages or 
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1 MR. KONG: What’s that? 

THE WITNESS: Keep Kleenex next time. 

3 MR. KONG: The court reporter will otherwise be relieved 

^ of maintaining the original copy; the copy of — or the 

5 original transcript will be provided to Mr. Salute's office, 

6 at which point he’ll provide Mr. Garvin — or Lieutenant 
1 Garvin with an opportunity review the transcript; 

8 Lieutenant Garvin, you will have the opportunity to 

9 review it, make any changes or edits; however, if you do, I 

10 just want to caution you that if you make any changes to any 

11 substantive responses, we can later use that to impeach your 

12 testimony at any trial or proceeding. 

13 The original will be maintained by Mr. Salute, and 

14 he’ll make it available upon reasonable request at any future 

15 trial or proceeding. If the original is otherwise lost, 

16 misplaced, or stolen, a certified copy will be used in its 
11 place. So stipulated? 

18 I>®. SALUTE: Yep. 

19 THE VIDEOGRAPHER: This ends the deposition of Raymond 

2? Garvin on March 27t.h, 2019. We're off rhe it 4:43 

21 P.M. 

22 (tJeposici~.n ron.cluded at 4:43 P.H.) 
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r, i^daca. Certified Shorthand Reporter 
ro of California, do hereby certify: 


witness named in the foiregoing deposition 


testify the truth, the whole truth, and 


it said deposition was taken down by me in 


Tic-form and thereafter reduced to computerized 


'ctismantling, unsealing, or unbinding of this 


t will render this certificate null and void 


T further certify that I am neither counsel for nor 


i^ed to nor employed by any of the parties in said action 


ae interested in the outcome thereof 


IN WITNESS WHEREOF, I have hereunto set my hand this 
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By Mr. Kong 
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Afternoon Session 
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1 

First Amended Notice of Taking Deposition of 
Plaintiff Raymond Garvin 
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TEAMS Report of Raymond Garvin, dated 03/26/19 

20 

3 

Employee Comrr.ent Sheet of Raymond Garvin, 
dated 06-10-16 
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Response to Employee Comment Sheet, stamped 
"Received July 13, 2016" 

139 
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Los Angeles Police 

Department Standards Based 

150 


Assessment for Raymond Garvin, for period from 
10/16/2015 to 10/15/2016 

6 Los Angeles Police Department Complaint Form, 160 
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7 Los Angeles Police Department Complaint 166 
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X, 


EXHIBITS (Continued) 

1 

2 

DEFENDANT'S: DESCRIPTION: IDENTIFIED: , 

3 

14 

Los Angeles Police Department Transfer and/or 

197 

4 


Change in Paygrade, dated 3/9/17 



15 

Los Angeles Police Department Complaint Form, 

199 

5 


dated 03/04/2018 


6 

16 

Los Angeles Police Department Complaint 

202 



Adjudication Form, dated 2/28/18 


8 

17 

Employee Interview form, dated 3/1/18 

204 

18 

Letter of Transmittal, pages 15 to 21 

205 


19 

Los Angeles Police Department Standards Based 

207 

10 


Assessment for Raymond Garvin, for period from 
10/16/2016 to 07/08/2017 


U 

20 

Administrative Appeal Form dated 7-11-2017 

213 

12 

21 

Email from Theresa Hartter to Lucy Larriva, 

218 

13 


dated December 04, 2017 


14 

22 

Email dated July 12, 2017, from Raymond Garvin 
to Theresa Hartter 

222 

15 

23 

Email dated July 12, 2017 from Raymond Garvin 

231 

16 


to Captain Pasos from 


17 

24 

Email string dated July 12 and 13 between 

Raymond Garvin and John Moreno 

235 

18 




19 

25 

Email dated July 14, 2017, from Alfred Pasos to 
Raymond Garvin 

238 

20 




21 

INFORMATION REQUESTED: 


22 

None. 


23 




24 

QUESTIONS INST.RUCTED NOT TO ANSWER: 


25 

None. 
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Response to Fmployee Comment Sheet 


I respectfully disagree with the Employee Comment Sheet dated June 15, 2016. The document 
fails to fully, completely, or accurately describe the chain of events that have taken place since 
the author of the Employee Comment Sheet assumed command of Emergency Services Division 
or even events prior to that assumption of command which are important to understand the 
context in which this document was generated and the unique workplace environment 1 have 
been placed in. The manner in which the Employee Comment Sheet was authored, infers to the 
reader that that I have engaged in certain behaviors, however, the document provides no 
specific facts to support those inferences. The document, as written, took bits and piece.s of 
interactions and documented them out of context in order to fit a pre-determined narrative that 
is not factual. It is unfair to present me a document based on multiple levels of hearsay and 
treat that hearsay as factual. The Employee Comment Sheet was presented to me on June 16, 
2016 and cites a meeting held on May 6, 2016 (41-days prior), and a meeting he/d May 24, 2036 
(23-days prior). Arguments aside about the accuracy of the Employee Comment Sheet, an 
employee should be entitled to know if their supervisor intends to document any meeting and 
the employee should also be entitled to have that document presented to them promptly while 
the events are still fresh in their mind (within a few days of the meeting) and not surprised over 
a month later. 

It is my intent to continue my good work and stay positive despite the working conditions I have 
unfairly been subjected to. . 


Emergency Services Division 


Respectfu 


Lieutenant M Garvin ii262 
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DECLARATION OF JOHN RICE 
I, John Rice, declare as follows: 

1. I am a Police Officer III with the Los Angeles Police Department (“Department”), and am 
employed by the City of Los Angeles. I am currently assigned to the Internal Affairs Group Discovery 
section. If called as a witness, I could and would testily to all the matters and facts contained herein based 
upon my own, first-hand personal knowledge, unless stated upon information and belief. 

2. Internal Affairs Group (“lAG”), under the command of Professional Standards Bureau, operates as 
the investigative ann of the Chief of Police to identify and report corruption and investigate criminal and 
administrative misconduct, which includes employee behavior that violates the law, tends to discredit the 
Department, or violates a Department policy, procedure, or practice. 

3. I am informed and believe that a personnel complaint was initiated in or around September 2017 to 
investigate allegations related to Lieutenant Raymond Garvin’s claims of misconduct against a 
Department employee. Lieutenant Garvin was interviewed as part of I AG’s investigation of Garvin’s 
claim because he was the complainant. I am informed and believe that he was not under investigation by 
lAG or the Depajiment in connection with this personnel complaint. Attached as Exhibit D is a true and 
correct copy of excerpts of the reporter’s transcript of the Internal Affairs interN'iew of Raymond Garvin 
conducted on January 16, 2018. 

4. The audio recording of the interview reflected in Exhibit D is maintained by the Department in its 
regular course of business. Moreover, every employee who is interviewed by lAG has a right to 
personally record his or her interview, and if necessary, to obtain a copy of his or her interview from the 
Department. 

I declare under penalty of perjury under the laws of the State of California that the foregoing is 


true and correct. 


Executed on April J_f^2019, at Los Angeles, California. 

JOHN RICE 
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LOS AMGELES POLICE DEPARTMENT 


In tha Matter of: ) 

) CF No. 17-002470 
Transcription of ) Audio No. Garvin 

Audiotaped Interview Of ) 

Lieutenant Raymond Garvin ) 

_ ) 


TRANSCRIPTION OF TAPE-RECORDED INTERVIEW 
OF LIEUTENANT RAYMOND GARVIN 


Transcribed by: 
Nanette Jensen 


Job Number: 
TP88418 
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2 


Los Angales Police Department 
Audio No. Garvin 


3 

4 SERGEANT JIZMEJIAN: Okay. This is a digitally 

5 recorded interview for CF number 17002470. Today's date 

6 is January 16th, 2018. The time now is 10:09 hours. 

7 The location of the interview is the Law office of Kevin 

8 Salute at 1801 Ventura Boulevard, suite 208. 

9 Present to be interviewed is Lieutenant Raymond 

10 Garvin, serial number 26378 Of Southeast. His 

11 assignment on the date of the alleged occurrence or 

12 occurrences was ESD. He is accompanied by Kevin Salute 

13 who is his attorney. 

14 The primary investigator is Sergeant John Jizraejian, 

15 serial number 33615 of lAG/WIS. The secondary 

16 investigator is Sergeant Scott Moffitt, serial nvimber 

17 35975 of lAG/WIS. 

18 Lieutenant, you're being interviewed as a 

19 complainant in this matter. And the nature of the 

20 interview pertains to the government claim you filed. 

21 As per your request. Lieutenant, you have the right 

22 to remain silent. Do you understand? 

23 RAYMOND GARVIN: Yes. 

24 SERGEANT JIZMEJIAN: Anything you say may be used 

25 used against you in court. Do you understand? 
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RAYMOND GARVIN: Yes. 

SERGEANT JIZMEJIAN: You have the right to have 
presence of an attorney before and during any 
questioning. Do you understand? 

RAYMOND GARVIN: Yes. 

SERGEANT JIZMEJIAN: If you cannot afford an 
attorney, one will be appointed for You free of charge 
before any questioning if you want. Do you understand? 

RAYMOND GARVIN: Yes. 

SERGEANT JIZMEJIAN: Do you want to talk about what 
happened? 

RAYMOND GARVIN: No. 

SERGEANT JIZMEJIAN: VTill you provide a voluntary 
statement? 

RAYMOND GARVIN: No. 

SERGEANT JIZMEJIAN: All right. Lieutenant, as a 
supervisor of the Los Angeles Police Department and as 
authorized by the Chief of Police, I want to inform you 
that your silence could be deemed as insubordination and 
lead to administrative discipline which could result in 
your discharge or removal from office. And that any 
statement made under the compulsion of the threat of 
such discipline cannot be used against you in any 
siabsequent criminal proceedings. 

Sir, I hereby order you to answer all questions and 
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provide a statement in this matter. 

Lieutenant, will you now provide a statement? 

RAYMOND GARVIN: Yes. Under the threat of 
insubordination, yes. 

SERGEANT JIZMEJIAN: All right. Sir, also you are 
ordered not to discuss this investigation with or 
provide copies of your interviews recordings to anyone 
other than your rep, your attorney, your commanding 
officer, or the investigator assigned to the case. Any 
violation of this order could result in a charge of 
insubordination. 

All right. Sir, have you read the government claim 
that you filed against the City of Los Angeles? 

RAYMOND GARVIN: Yes. 

SERGEANT JIZMEJIAN: Okay. Is it accurate? 

RAYMOND GARVIN: Yes. There is one part I -- I 
need -- I would like clarified on — on the document. 
It's on -- 

SERGEANT JIZMEJIAN: Sure. 

RAYMOND GARVIN: — page 5. 

SERGEANT JIZMEJIAN: All right. 

RAYMOND GARVIN: Look at lines 5 through 9 there. 
It's describing a meeting with Captain -- Commander 
Frank at the time and Captain Sambar. 

SERGEANT JIZMEJIAN: Okay. 
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RAYMOND GARVIN: The last sentence I just want to -- 
I -- I didn't -- when I'm reading it if didn't seem 
clear to me, but during that portion when I brought 
the -- when I met with them, it's -- what I'm saying is 
I was threatened by Captain Sambar and Commander Frank 
that if I made an allegation of -- I met with them 
regarding the Notice to Correct and what not. And if I 
made an -- an allegation of retaliation, they were going 
to charge me with misconduct for failing to report it 
earlier. 

And I was told that by Captain -- Captain Sambar at 
the time. 

SERGEANT JIZMEJIAN: Okay. And you said lines 5 
through 9? 

RAYMOND GARVIN; Well, that's — you know, that's 
the part that it's talking about it. It's basically the 
last sentence there. You know, at that point on line 7 
it says, "At that point Captain Sambar threatened 
claimant telling him that if he was saying he was a 
victim of retaliation, he needed to report and his 
failure to do so could be deemed misconduct." 

I — I -- that's accurate but — but the more 
accurate would be basically they're saying if I report 
it, they're going to charge me with my own misconduct 
for not reporting it sooner. 
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SERGEANT JIZi4EJ.TAN: Okay. All right. You know 
what, the copy of the claim I have is different than the 
claim you have. Let's just go off tape for a minute and 
try to -- 

ATTORNEY SALUTE: This -- well, he's just actually 
referencing lines 10 through 14. 

SERGEANT JIZMEJIAN: Yeah. But he referenced it as 
line 7. 

ATTORNEY SALUTE: Oh. 

SERGEANT JIZMEJIAN: So I just want to make sure 
that the document I have mirrors yours exactly. Okay. 

RAYMOND GARVIN: Okay. Maybe I'm going off an older 
copy then. But mine -- this is amended, so -- 

SERGEANT JIZMEJIAN: Let's — let's just go off tape 
for a minute and figure this out. It's 10:14 hours. 

(Short break) 

SERGEANT JIZMEJIAN: Time now is 10:17 hours. And 
we're back on tape. All right. Lieutenant, so I -- I 
gave you a — a copy of the — the same copy of the 
claim I have. 

RAYMOND GARVIN: Right. 

SERGEANT JIZMEJIAN: The (Inaudible) copy. So can 
you please tell me what you were discussing — 

RAYMOND GARVIN: So — 

SERGEANT JIZMEJIAN: — Earlier? 
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RAYMOND GARVIN: -- page 5 on this -- on this copy 
of page 5 lines, like, 12 through 14 it describes a -- a 
threat that Captain Sambar made to me. And I just want 
to -- if I wasn’t clear, I just want to make it clear in 
that point was when I went up there to meet with them, I 
was told by Captain Sambar that if I was going to 
make -- if I was going to make — say that I was a 
victim of retaliation, they were going to charge me with 
misconduct. 

SERGEANT JIZMEJIAN: And what was that misconduct? 

RAYMOND GARVIN: Failing to report it earlier. 

SERGEANT JIZMEJIAN: Oh, okay. 

RAYMOND GARVIN: Failing to report my own misconduct 
earlier. 

SERGEANT JIZMEJIAN: The misconduct — 

RAYMOND GARVIN: The -- the retaliation against me, 

yes. 

SERGEANT JIZMEJIAN: Okay. 

SERGEANT MOFFITT: So instead of saying he needed to 
report it, it should say he should have reported it? 
Something to that effect? 

RAYMOND GARVIN: It was just at the time when I read 
it, when I reviewed it, it -- it just — 

SERGEANT MOFFITT: Because it says here — 

RAYMOND GARVIN: — I just want to make sure — 
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SERGEANT MOFFITT: It says he needed if he was a 
victim of retaliation on line 13, saying he was a victim 
of retaliation, he needed to report it. And his failure 
to do so could be deemed misconduct. But what you're 
now saying is that he should have reported it? 

RAYMOND GARVIN: No. He's saying if it was -- if -- 
if I -- base — if I report that I'm a victim of 
retaliation to them, they're going to charge me with 
misconduct. 

SERGEANT JIZMEJIAN: Because you didn't make that 
report in a timely manner allegedly? 

RAYMOND GARVIN: Yeah. 

SERGEANT JIZMEJIAN: Okay. All right. All right. 
Sir, let's start on page 2 of the docioment, lines 18 
through 22. Okay. So just read through it just for 
your own recollection. 

RAYMOND GARVIN: Uh-huh. You said 18 through 22? 

SERGEANT JIZMEJIAN: Yes. 

RAYMOND GARVIN: Yeah. 

SERGEANT JIZMEJIAN: All right. So please define 
the term "team" as it relates to ESD? 

RAYMOND GARVIN: A team, a K-9 team is a K-9 handler 
and a dog. 

SERGEANT JIZMEJIAN: Okay. And who — who — who 
composed these three teams? Which officers? 
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1 

RAYMOND GARVIN: It was Tom DeLuccia. 

2 

SERGEANT JIZMEJIAN: Okay. 

3 

RAYMOND GARVIN: Lori Harrington Lorraine 

4 

Harrington. 

5 

SERGEANT JIZMEJIAN: All right. 

6 

RAYMOND GARVIN: And Ed Dominguez. 

7 

SERGEANT JIZMEJIAN: Okay. And who made the -- the 

8 

determination of who — who would be members of these 

9 

three new teams? 

10 

RAYMOND GARVIN: That was — 

11 

SERGEANT JIZMEJIAN: What I'm getting at, sir, was 

12 

that your decision? Was it somebody else's decision? 

13 

RAYMOND GARVIN: It my recollection it was myself 

14 

and the captain at the time when -- when we put these 

15 

together. 

16 

Originally -- actually the original group was 

17 

Vanessa Keortge. The — the first handler there was one 

18 

of Vanessa Keortge. The first city team we started. 

19 

And then from that, we got grant funding and we sought 

20 

other — other K-9 teams through CTSOB to get us the 

21 

authorities. And it built to three. 

22 

And when it built to three, it was Vanessa Keortge, 

23 

Tom DeLuccia and Ed Dominguez. And that process was 

24 

myself and I believe — I forget which captain it was. 

25 

If it was — 
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SERGEANT JIZMEJIAN; Incontro? 

RAYMOND GARVIN; Probably Incontro at that time, 

yeah. 

SERGEANT JIZMEJIAN: Okay. And what happened to 
Harrington in the meantime? 

RAYMOND GARVIN: Harrington — Vanessa -- Harrington 
stayed at LAX. And Vanessa Keortge subsequently left 
ESD and got a job at Narcotic K-9 and then Harrington 
was selected by Captain Meek to replace Vanessa Keortge. 

SERGEANT JIZMEJIAN: Okay. And you had no input 
into Harrington's selection? 

RAYMOND GARVIN: I was not asked by the captain. 

SERGEANT JIZMEJIAN: And in regards to the — the 
three original members, correct me if I'm wrong, did you 
make a recommendation to the captain probably Incontro, 
who you wanted on the three teams and he approved? Is 
that how it worked? 

RAYMOND GARVIN: I -- I made recommendations and he 
would have the final say. 

SERGEANT JIZMEJIAN: Okay. Got it. All right. 

Same page, sir, lines 25 through 27. 

RAYMOND GARVIN: Uh-huh. 

SERGEANT JIZMEJIAN: Okay. Who did Meek have a 
romantic relationship with? 

RAYMOND GARVIN: Tom DeLuccia. 
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SERGEANT JIZMEJIAK: Okay. How do you know that? 

RAYMOND GARVIN: He told me. He's verified it to 

me. 

SERGEANT JIZMEJIAN: And what did he tell you 
specifically? 

RAYMOND GARVIN: It was after this. But — what I 
was operating on at this time was -- 

SERGEANT JIZMEJIAN: When you say "this," what are 
you referencing, sir? 

RAYMOND GARVIN: The — when I went to 
Captain Incontro. I hadn't had the conversation with 
DeLuccia. That's subsequent to that. 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: At -- at this, it was -- I was at a 
going-away luncheon for Officer Tom Davoren. 

SERGEANT JIZMEJIAN: Uh-huh. 

RAYMOND GARVIN: The K-9 unit was there. That was 
the first time I met Captain Meek who I think then was a 
lieutenant. 

SERGEANT JIZMEJIAN: Uh-huh. 

RAYMOND GARVIN: She came to that function. 

SERGEANT JIZMEJIAN: When -- when was this? 

RAYMOND GARVIN: Well, it would -- you'd have to 
look when Tom Davoren became a member of the Bomb Squad. 
So it was right before that. Probably in the month 
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before that we usually do the going away from one unit 
to the -- 

SERGEANT JIZi4EJIAN: Okay. 

RAYMOND GARVIN: -- other one. So that would be 
your time frame. I -- it's been awhile. 

SERGEANT JIZMEJIAN: Yes, sir. Meek was a 
lieutenant then? 

RAYMOND GARVIN; I think she was a lieutenant at the 
time at 77th as a detective -- 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: — CO. 

SERGEANT JIZMEJIAN: All right. 

RAYMOND GARVIN: At that luncheon I observed some 
interactions between Meek and some of the handlers. And 
Sergeant Mitch Lambdin sitting next to me who is now 
retired, had told me that -- that DeLuccia and her were 
involved. 

SERGEANT JIZMEJIAN: Okay. And -- and you can't 
quite recall how long before you presented that 
information -- how long before that luncheon was prior 
to when you presented that information to 
Captain Incontro? 

RAYMOND GARVIN: I actually took — had that 
information to Captain McDonald probably within days of 
that. Captain McDonald was the captain at the time — 
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1 

SERGEANT JIZMEJIAN: Okay. 


2 

RAYMOND GARVTN: -- when that happened. And it was 


3 

that we had weekly OIC meetings every Tuesday. 


4 

SERGEANT JIZMEJIAN: Uh-huh. 


5 

RAYMOND GARVIN: And I brought it up at one of the 


6 

meetings saying what I saw, the interaction between 


7 

Captain -- then Lieutenant Meek and some of the 


8 

handlers. And I saw one of the handlers actually kiss 


9 

Captain Meek in uniform. It was kind of a going away 


10 

thing. But it was on the mouth. And I was like — and 


11 

I made the comments to Captain McDonald, I said, "I'm 

1 

12 

never going to be that close with the guys. I -- how do 


13 

you compete against that? I'm never going to be that 

1 

14 

close to the guys," you know. 


15 

SERGEANT JIZMEJIAN: This is -- you're a brand new 


16 

OIC at the time? 


17 

RAYMOND GARVIN: Yeah. 


18 

SERGEANT JIZMEJIAN: And — 


19 

RAYMOND GARVIN: And I was like cause -- I was like. 


20 

"So this is why -- this is how it's going" because one 


21 

of the things I saw there, there was no supervision in 


22 

the unit. And so the comment I made to him, I told him 


23 

what my observations were at the interactions. And I 


24 

was like, "I'm never going to be that close to -- to the 


25 

• 

guys," so — 
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1 SERGEANT JIZI4EJIAN: And who -- who kissed Meek on 

i 

2 

the mouth? 


3 

RAYMOND GARVIN; John Borquez. 


4 

SERGEANT JIZMEJIAN: Okay. And then so you saw 


5 

certain actions between her and DeLuccia which raised 


6 

your suspicions? 


7 

RAYMOND GARVIN: Not that I recall at that. It was 

; 

8 

just -- and I -- I, you know. Sergeant Lambdin was 


9 

sitting next to me. And I was like, "Are you seeing 


10 

this?" He's like, "Oh, yeah." You know. And that's 


11 

when he tells me about the -- her and DeLuccia. 


12 

SERGEANT JIZMEJIAN: Okay. And what were these 

i 

13 

interactions? Can you describe them? 


14 

RAYMOND GARVIN: Oh, just -- no -- no borders. You 


15 

i 

know, just a lot of joking, a lot of interactions. It's 


16 

like -- I don't know -- 


17 

SERGEANT JIZMEJIAN: Like -- 


18 

RAYl-lOND GARVIN: -- A bunch -- a bunch of P-IIs 


19 

together. 

1 

20 

SERGEANT JIZMEJIAN: Like equals? 


21 

RAYMOND GARVIN: — at — at a bar. Yeah, equals. 


22 

SERGEANT JIZMEJIAN: Okay. 


23 

RAYMOND GARVIN: Yeah. No -- you know, just -- 


24 

yeah. 


25 

SERGEANT JIZMEJIAN: No for — 
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him. It was right before she came over as the captain. 
Because I found out that she was going to become our 
captain from him. 

So he made it a point to be there. And told me, 

"Oh, by the way, you know, Kathy's the new captain." 

And I was like, "Oh, well, nice that you know. I don't 
even know." And then he says, "You know, we're really 
close." 

SERGEANT JIZMEJIAN: And what -- just please 
describe what you’re doing with your fingers. 

RAYMOND GARVIN: He crosses index with his middle 
finger and started slapping them together -- 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: — in my opinion as he's making a 
sexual gesture. And -- and I said, "Yeah, I -- I heard 
about that." 

SERGEANT JIZMEJIAN: Anything else? 

RAYMOND GARVIN: He went on to say how much she 
hated the Johns. That she was going to make their life 
miserable. 

SERGEANT JIZMEJIAN: The Johns? 

RAYMOND GARVIN: John Borquez, John Long. 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: That's what he calls them, the 
Johns. And how she hated, I think, an officer Hennigan 
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2 


in the Bomb Squad. And she can't v?ait to get there. 
And I'm just — nothing about K-9. I'm just like. Oh, 
okay, you know. 


3 

4 SERGEANT JIZMEJIAN: Uh-huh. 

5 RAYMOND GARVIN: All right. 

6 SERGEANT JIZMEJIAN: And now -- but your discussion 
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Incontro and that he had supposedly gone to the bureau 
and led me to believe he had gone to the bureau. And -- 
and I was worried again. The same rears that that I 
had. 

So I -- I told him. And then I subsequent to that 
during this process I told then Commander Frank. 

SERGEANT JIZMEJIAN: Oh, you — you told Frank 
yourself? 

RAYMOND GARVIN: Told Frank myself in that meeting 
with -- 

SERGEANT JIZMEJIAN: Him and Sambar. 

RAYMOND GARVIN: Sambar. But I think — well, I 
believe he knew it ahead of time because one of the 
comments he made in that meeting is -- we were having 
the discussion. He goes, "Oh, you believe she's having 
sex or with DeLuccia, right?" Or something like that. 

SERGEANT JIZMEJIAN: Uh-huh. He — he brought that 
up prior to -- 

RAYMOND GARVIN: Yeah. 

SERGEANT JIZMEJIAN: -- you bringing it up? 

RAYMOND GARVIN: (No audible response) 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: So I'm sure everybody knew about 
it. I mean -- 

SERGEANT JIZMEJIAN: Uh-huh. 
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D 

RAYMOND GARVIN: — I — what they did with it, what 



2 

the extent of it is, I was reporting my concerns and I 



3 

left it at that. I didn't pry into their relationship. 



4 

I didn't go trying to, you know — 



5 

SERGEANT JIZMEJIAN: When you informed 



6 

Captain Incontro of the alleged relationship between the 



7 

two, were you -- were you telling him in -- in a manner 



8 

consistent with reporting misconduct? Or -- or were you 



9 

telling him just based -- 



10 

RAYMOND GARVIN: I believe it was — 



11 

SERGEANT JIZMEJIAN: -- upon your concerns? 



12 

RAYMOND GARVIN: -- conflict -- I think there's a -- 


13 

I believe there was a conflict of interest. 

h 

14 

SERGEANT JIZMEJIAN: Okay. 



15 

RAYMOND GARVIN: If that was -- if you come in as 



16 

the captain and you -- you possibly have or had a 



17 

relationship, it would -- could create a conflict of 



18 

interest especially -- so it was more on those terms. 



19 

I'm not ignorant to the fact that people have 


20 

relationships in the Department and things of that 


21 

nature. But if it creates conflict -- 


22 

SERGEANT JIZMEJIAN: Yeah. 


23 

RAYMOND GARVIN: — it should be avoided. 


24 

SERGEANT JIZMEJIAN: And your discussion was with 


25 

Solano was along the same lines? 
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1 

RAYMOND GARVIN: (No audible response) 


2 

SERGEANT JIZMEJIAN: Your purpose -- your reason why 


3 

you explained to Solano? 


4 

RAYMOND GARVIN: It was more frustration that, hey. 


5 

I reported this previously to Incontro. I was led to 


6 

believe that everybody was aware of it and it.wasn't 


7 

going to be a problem. And now what do we do? And -- 


8 

SERGEANT JIZMEJIAN: Again, and more to vent your 


9 

concerns, correct? 


10 

RAYMOND GARVIN: Yes. 


11 

SERGEANT JIZMEJIAN: Okay. 


12 

RAYMOND GARVIN: I was still concerned that there 


13 

would still be a conflict. And all is we had done is 


14 

delayed this a year and a half and her coming over 


15 

basically. 


16 

ATTORNEY SALUTE: He's — he's — basically he's 


17 

asking you was your intent to report misconduct or was 


18 

it just to report a conflict of interest? I believe 


19 

that's what he asked. 


20 

RAYMOND GARVIN: It was — it was the conflict. 


21 

SERGEANT JIZMEJIAN: Yes, sir. 


22 

RAYMOND GARVIN: At that point. 


23 

SERGEANT MOFFITT: All right. 


24 

SERGEANT JIZMEJIAN: Go ahead. 


25 

SERGEANT MOFFITT: How did they respond? When 



23 



LYNDEN J. AND ASSOCIATES, INC. (800) 972-3376 


City’s MSJ Compendium p. 133 





I 


1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 


you — when you tell Incontro this or Solano this or 
Frank this, how -- did they respond in an affirmative, 
like, yes, we're aware of that. Or this is the first 
we're hearing of it? How -- how does what is the 
response? 

RAYMOND GARVIN: Nobody's ever said "yes" or "no" or 
come to me afterwards and says, "Ray, you're wrong. 

You're way off on this. That's the not case. We've 
looked into it." 

Nobody has said anything about that. When I brought 
it up with Incontro, he -- he didn't — just, okay. 

Took in the information. 

SERGEANT MOFFITT: So they merely noted it? 

RAYMOND GARVIN: Well, yeah. 

SERGEANT JIZMEJIAN: Well, didn't you say earlier 
that he provided some -- he led you to believe that he 
presented it to bureau? 

RAYMOND GARVIN: Yeah, when I came back he said that 
he had — he led me to believe — I don't remember the 
exact wording, but it was led me to believe that he had 
taken it up the chain of command. 

SERGEANT JIZMEJIAN: And that's — that's what — 

RAYMOND GARVIN: And that she wasn't going to be, 
you know, that they're aware of it. And that she wasn't 
going to be the CO there. 
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1 

- 

SERGEANT JIZMEJIAN: Okay. 

2 

RAYMOND GARVIN: That's — you know, I don't 

3 

remember the exact verbiage of it, so -- 

4 

ATTOEU^EY SALUTE: But he's asking you the same thing 

5 

with Solano and same thing with -- who's the other one? 

6 

RAYMOND GARVIN: Frank. 

7 

ATTORNEY SALUTE: Frank. Frank. 

8 

SERGEANT JIZMEJIAN: But let's leave Frank out of 

9 

it. 

10 

ATTORNEY SALUTE: Oh, okay. 

11 

SERGEANT JIZMEJIAN: Because we're going — 

12 

ATTORNEY SALUTE: Okay. 

13 

SERGEANT JIZMEJIAN: — get to Frank later. 

14 

RAYMOND GARVIN; Okay. 

15 

ATTORNEY SALUTE: All right. So what about Solano? 

16 

RAYMOND GARVIN: Solano, I — I said the same stuff 

17 

to him, and I reiterated what -- you know, the 

18 

interaction with Incontro and what I was led to believe. 

19 

And the -- I don’t remember the exact words, the 

20 

interaction but what I walk away from that felt was that 

21 

I don't know if Solano took that to the bureau to say. 

22 

hey, don't — did you forget — 

23 

ATTORNEY SALUTE: His question was, "What was his 

24 

response?" 

25 

RAYMOND GARVIN: I don't remember his exact 
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1 

response. Just the -- the -- the thing at the time was 

1 

2 

he was having his own problems with bureau. He was 


3 

feeling much pressure from bureau. So I don't think he 


4 

had the -- I think he was afraid to take it up to the 


5 

bureau. I don't remember the — 


6 

ATTORNEY SALUTE: But, Ray, he's asking you, "What 


7 

was his response?" Did he respond? 


8 

SERGEANT JIZMEJIAN: What did he tell you? 


9 

RAYMOND GARVIN: I -- I don't remember his exact 


10 

words. It was -- but like he agreed with me in being 


11 

frustrated and -- and things of that. But I don't 


12 

remember the exact words. But it -- but he received the 


13 

information. There's no doubt that, you know, he 


14 

understood what I was telling him. 


15 

But as far as exact words, I -- I couldn't tell you 


16 

what the exact words were. 


17 

SERGEANT JIZMEJIAN: Okay. No worries. All right. 


18 

Lines — or pages 2 to 3, lines 27 to 2. So 2 to -- 2 


19 

to 3, 27 to 2. 


20 

You mentioned that you've had a work performance 


21 

conflict with Tom DeLuccia. 


22 

RAYMOND GARVIN: Yes. 


23 

SERGEANT JIZMEJIAN: What was — what was that 


24 

about, sir? 


25 

RAYMOND GARVIN: DeLuccia had spread a rumor about 
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me that I didn't support the military and that I didn't 
support the Police Unity Tour -- 


SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN; — Ride. 

SERGEANT JIZMEJIAN: Yeah. Yeah. 


RAYMOND GARVIN: And — which was false. He had 
even gone to the military liaison and told them. And 
then they called Captain Incontro at the time who called 
me and told me about it. And it was based on DeLuccia's 
always -- DeLuccia is always looking out for DeLuccia. 
And in one particular instance -- and I'm -- and -- I 
hold people accountable. If there’s something going on. 
I'll come talk to you and say, "Hey, what's going on?" 

In this particular instance he came to me one day 
and he served military orders on me, "Hey, I got to go 
off on military leave." "Okay. Fine. Go off on 
military leave." 

But they -- it — from what I remember the orders 
were for like the following week. It was a very short 
amount of time. And normally you’re supposed to get the 
30 days. And so I had them. And -- and I knew from my 
prior conversation with him that he knew a year in 
advance. Because he handed all the training for his 
battalion. And I told him I said -- and he came to me 
right after days off were done. 
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SERGEANT JIZMEJIAN: Uh-huh. 

RAYMOND GARVIN; And so I expressed frustration to 
him saying, "Hey, you knew — you did this after the 
fact. I don't really appreciate it." But I said, "Go 
on your military leave." And that was that. 

Well, he went to the military liaison saying I don't 
support the military. They called Incontro and Incontro 
called me and says, "Give him whatever he wants." I 
said, "He's got whatever he wants. It's not an issue 
it's just I'm letting him know, I know what he was 
doing. He was playing a game." 

And so that was the one incident. And another 
instance he had been telling others that I don't support 
the Police Unity Tour. 

SERGEANT JIZMEJIAN: Okay. Did he have any insight 
into why he would spread a rumor like that? 

RAYMOND GARVIN: I had — I was in the K-9 office 
one day and he was there with Officer Harrington. And 
they were talking about their going to Washington or 
somewhere, wherever they were going to do the bike ride. 

SERGEANT JIZMEJIAN: Uh-huh. 

RAYMOND GARVIN; And I was talking with them telling 
them to enjoy themselves. And -- and I don't remember 
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1 

’ the -- the term I used or whatever in talking about it, 


2 

but something basically like, you know, enjoy your 


3 

vacation or your time away or whatever, something that 


4 

effect. 


5 

And that got blown up into later I was accused, you 


6 

know, of -- I -- accused — not accused because that 


7 

would say misconduct, but the rumor was I didn't support 


8 

the Unity Tour either which was ridiculous. 


9 

SERGEANT JIZMEJIAN; All right. Sir, page 3, lines 


10 

14 through 18. Just give you a minute to read it. 


11 

RAYMOND GARVIN: Uh-huh. Yes. 


12 

SERGEANT JIZMEJIAN: Okay. So you identified 


13 

problematic consequences with Meek's course of action 


14 

regarding moving the three grant funded K-9 teams. 


15 

RAYMOND GARVIN: Yes. 


16 

SERGEANT JIZMEJIAN: What was problematic 


17 

consequences? 


18 

RAYMOND GARVIN: First and foremost you were -- her 


19 

plans were to move them to the Bomb Sqpiad. And the Bomb 


20 

Squad had fought tooth and nail against this unit's 


21 

creation, any additional training we had, grant -- 


22 

anything that I tried to push to further the K-9's 


23 

capabilities and our deployment, equal if not more 


24 

pushback from the Bomb Squad. 


25 

So the Bomb Squad already had a failed history with 

] 
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D 

their ovm dogs. And so the first part was you were 


B 

sending them to the Bomb Squad where -- who -- who -- 


B 

SERGEANT JIZMEJIAN: They don't want them. 


B 

RAYMOND GARVIN: — they don't like K-9s. 


5 

SERGEANT JIZMEJIAN: Yeah. 

1 

6 

RAYMOND GARVIN: And, you know, and -- and 


7 

Lieutenant Smith didn't even want the dogs. 


8 

SERGEANT JIZMEJIAN: Okay. 


9 

RAYMOND GARVIN: If you were to talk to him — 


10 

SERGEANT JIZMEJIAN: Okay. 


11 

RAYMOND GARVIN: — he was like, "I don't want these 


12 

dogs." 


13 

The other issue was I — I -- I warned that you were 


14 

going to create two different K-9 units. You're going 


15 

to create the Bomb Squad side and now the airport side. 


16 

SERGEANT JIZMEJIAN: Yeah. 


17 

RAYMOND GARVIN: And there's going to be dissension. 


18 

And the Bomb Squad side you're going to create a whole 


19 

separate training — training regimen that's going to be 


20 

different because the — the Air Force side is very 


21 

regimented and it’s difficult. It's a difficult serve 


22 

process. 


23 

You're going to create that kind of dissension in 


24 

the lower quality. And then the final thing was 


25 

there's -- I see also an issue is if you move these 



30 



LYNDEN J. AND ASSOCIATES, INC. (800) 972-3376 


City's MSJ Compendium p. 140 






1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 



people into the Bon±) Squad, members of the K-9 Unit at 
the LAX will probably have a pretty good issue of 
saying, hey, that's a competitive process. That needs 
to go through employee selection. There needs to be an 
advertisement, and everybody needs to be giyen an equal 
opportunity to compete. Because now you're now making 
them Bomb Squad K-9s. Because, for example, when a 
supervisor at ESD wanted to become a supervisor in K-9 
they made them apply. 

SERGEANT JIZMEJIAN: Uh-huh. 

RAYMOND GARVIN: Even though they worked the same 
division, same rank, the Employee Selection made them 
apply and compete. They didn’t get the job, so I didn't 
see any difference with if you're now going to move 
these three arbitrarily to the Bomb Squad, you've now 
these other handlers don't have the — it could create 
issues with people down the road. 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: Those were — those were the things 
that I was talking about. 

SERGEANT JIZMEJIAN: Any of your concerns come to 
fruition? 

RAYMOND GARVIN: She completely blew me off. Just 
didn't want to hear anything I wanted to say. As far as 
fruition, you'd have to ask the K-9 handlers, you 
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1 

know -- 


2 

SERGEANT JIZMEJIAN: All right. 


3 

RAYMOND GARVIN: — if they felt it was fair in — 


4 

SERGEANT JIZMEJIAN: Yep. 


5 

RAYMOND GARVIN: — in those processes. 


6 

SERGEANT JIZMEJIAN: Okay. 


7 

RAYMOND GARVIN: But as far as the training, I'm 


8 

sure the training has gone down. If you pull their 


9 

training records, if they even keep them. 


10 

1 

SERGEANT JIZMEJIAN: Yeah. All right. Now, 


11 

lines -- same page, lines 19 through 26. So moving 


12 

these three K-9 teams -- 


13 

RAYMOND GARVIN: Uh-huh. 


14 

SERGEANT JIZMEJIAN: -- so the -- the other officers 


15 

in -- in — in the K-9 unit, your unit, you're saying 


16 

they lost out on overtime because of this move? 


17 

RAYMOND GARVIN: Yes. And — and calls in the city 


18 

away from the airport. The USC football games were all 


19 

cash overtime details that -- we -- we -- in -- all the 


20 

K-9s were under one roof we would divide the overtime 


21 

equally. We would see that it would equally -- 


22 

SERGEANT JIZMEJIAN: Yeah. 


23 

RAYMOND GARVIN: By moving these three teams, a lot 


24 

of the -- the airport K-9s were now locked out of doing 


25 

USC games. Rams games, other details in the city which 
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r 

9s. As opposed to myself. And so I was cut out of 
meetings that involved K-9s. 

SERGEANT JIZMEJIAl'I: Okay. 

RAYMOND GARVIN: One particular day I'm in my car 
and KNX radio comes on and it's DeLuccia on the radio 
who's being interviewed as the K-9 spokesman, talking -- 
and I called the captain on the phone. I go, "Are you 
listening? Officer DeLuccia is on the radio speaking 
for K-9. That's my job. I'm your OIC." "Oh, well, 

Ray" -- I said, "No. I'm — I'm your lieutenant. 

You're humiliating me." And she just brushed me off. 

And that was it. It was just -- 

SERGEANT JIZMEJIAN: So with their move to ESD — so 
the -- — they would report to the ESD facility, 
correct? Not to your facility? 

RAYMOND GARVIN: Right. 

SERGEANT JIZMEJIAN: Okay. So you were still 
their — their boss? 

RAYMOND GARVIN: No. When they moved them, that 
was -- 

SERGEANT JIZMEJIAN: So you're done? 

RAYMOND GARVIN: Done. 

SERGEANT JIZMEJIAN: Okay. But so your concerns was 
DeLuccia was on the radio speaking for bomb K-9? 

RAYMOND GARVIN: Yeah. 
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1 

SERGEANT JIZMEJIAN: Okay. 


2 

RAY140ND GARVIN: So it's -- they had taken a program 


3 

that I had created -- 


4 

SERGEANT JIZMEJIAN: Yeah. 


5 

RAYMOND GARVIN: -- that nobody wanted in the 


6 

Department. That wouldn't have been there without me 

1 

7 

pushing it and -- and she took it and — part of the 

1 

8 

advantage is Officer DeLuccia has made it very clear he 


9 

wants to be a member of the Bomb Squad. 


10 

SERGEANT JIZMEJIAN: Uh-huh. 


11 

RAYMOND GARVIN: He has tried several times. And 


12 

now she moves him into the Bomb Squad, and she has to 


13 

move the other two with him because that's the whole 


14 

unit. 


15 

SERGEANT JIZMEJIAN: Yeah. 


16 

RAYMOND GARVIN: And that's a distinct advantage 


17 

over other people. 


18 

SERGEANT JIZMEJIAN: Yes, sir. And who became 


19 

DeLuccia's immediate supervisor after the move? 


20 

RAYMOND GARVIN: You -- you would have to ask them. 


21 

I — I don't know which sergeant he — he — who they 


22 

put him under or -- 


23 

SERGEANT JIZMEJIAN: Okay. All right. So let's go 


24 

to pages 3 to 4, lines 27 to lines -- line 3. 


25 

RAYMOND GARVIN: 20. Page 3 line 27 through — 
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okay. Yes. 

SERGEANT JIZMEJIAN: T-7as Sauvao close with DeLuccia? 

RAYMOND GARVIN: I believe so. Because when the 
criminal case was being investigated against Sauvao, 
DeLuccia intervened and called Officer Hollenbeck on the 
phone and was trying to get information about what was 
going on. And -- 

SERGEANT JIZMEJIAN; How do you know that? 

RAYMOND GARVIN: Because Officer Hollenbeck told me. 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: And it was reported to Internal 
Affairs as part of the -- actually Sergeant Stark 
actually Sergeant Stark informed me. Hollenbeck told 
Sergeant Stark and Sergeant Stark told me. 

SERGEANT JIZMEJIAN: And then who told Internal 
Affairs that DeLuccia called Hollenbeck during the 
course of the investigation? 

RAYMOND GARVIN; I don't remember. But I think it's 
in an e-mail. And it was also — the captain was made 
aware of it also. 

SERGEANT JIZMEJIAN; Captain Meek. 

RAYMOND GARVIN: Captain Meek. 

SERGEANT JIZMEJIAN: Okay. And you're — you're 
certain that information was given to Internal Affairs? 

RAYMOND GARVIN: Yes. 
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RAYMOND GARVIN; She goes, "Everybody hates you." 

SERGEANT JIZMEJIAN: Yeah. 

RAYMOND GARVIN: She said -- she accused me of 
throwing things in the office and using profanity. 

SERGEANT JIZMEJIAN: Physically throwing items? 

RAYMOND GARVIN: Yes. 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: And she just kept reiterating that 
everybody hates me. 

SERGEANT JIZMEJIAN: And then you're saying that 
information was presented to you is based on hearsay? 

RAYMOND GARVIN: Well, I told her I said, "Who's 
saying this?" 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: Give me -- I mean, how do you 
defend yourself against this? What — and she wouldn't 
tell me. And I — and keep in mind, this is probably 
the second conversation we've ever had. And she had 
been in command there a month. 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: Right? And — and I said — I 
asked her to see for herself, talk to the prior 
captains. I mean, this is not true. Let me know. And 
she was just like, "No. No. No." 

SERGEANT JIZMEJIAN: So her description of your 
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conduct, you're -- you’re telling me was not 




SERGEANT JIZMEJIAN: Right. 

RAYMOND GARVIN: I don't throw things. 

SERGEANT JIZMEJIAN: You've never thrown items in — 

RAYMOND GARVIN: No. 

SERGEANT JIZMEJIAN; — in the work place? 

RAYMOND GARVIN: Not — no. No. She made it sound 
like I was doing it every day, you know. I -- if I toss 
a pen onto my desk, am I -- you know, I don't want to be 
held here, you know, for lying, if -- I will say I've 
thrown a pen on my desk before. Dropped something. I 
don't — I'm not throwing things at people. 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: That's how — that's my 
interpretation of what -- 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: -- she was saying, is that I'm, 
like, throwing things against the wall. 

SERGEANT JIZMEJIAN: So -- so you — have you thrown 
items in anger at work? 
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SERGEANT JIZMEJIAN: Like a pen onto the — onto the 
desk or -- 

RAYMOND GARVIN: I flipped a pen onto my desk but 
that's in my own office by myself. I, you know — 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: You know. 

SERGEANT JIZMEJIAN: Out of frustration? 

RAYMOND GARVIN: Yeah. 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: But not — I mean, what I — my 
interpretation what she was saying I'm like -- I'm like 
launching stuff across the room, erasers or pens or who 
knows what. 

SERGEANT JIZMEJIAN: Yes, sir. 

RAYMOND GARVIN: And I'm stomping around all day and 
every other word is a cuss word. And -- 

SERGEANT JIZMEJIAN: Yeah. 

RAYMOND GARVIN: — that's just not — that's not 

it. 

SERGEANT JIZMEJIAN: Can you tell me why she -- 
she — I'm calling this a counseling session, would you 
grow to that word? That term or no? 

RAYMOND GARVIN: (No audible response) 

SERGEANT JIZMEJIAN: She counseled you. Is that 
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1 

accurate? 


2 

RAYMOND GARVIN: I — I think -- I think counseling 


3 

is more of, hey, I've heard of this. What's your side 


4 

of it? Let's get to this. Let me do a little research 


5 

rather than coming down. This was more of a put on 


6 

notice thing. 


7 

SERGEANT JIZMEJIAN: Okay. 


8 

RAYMOND GARVIN: To me it wasn't counseling. It was 


9 

like, you're doing this and it was a start of a process 


10 

that I believe was to get me out of there. I mean — 


11 

SERGEANT JIZMEJIAN: All right. I'll call it a 


12 

conversation. What -- do you know what -- do you have 


13 

an opinion as to why she -- she had that conversation 


14 

with you? 


15 

RAYMOND GARVIN: Oh, I think while she was away that 


16 

she had been talking to DeLuccia. I think a lot of this 


17 

comes from DeLuccia. 


18 

SERGEANT JIZMEJIAN: Was it retaliation? 


19 

RAYMOND GARVIN: Well, the things that I reported 


20 

earlier that I -- you know, yeah. Well, it was -- you - 


21 

- you determine as a Department what label you want to 


22 

put on it. But she — to me, this was exactly what I 


23 

had warned the Department I felt was going to happen. 


24 

SERGEANT JIZMEJIAN: Which is what? 


25 

RAYMOND GARVIN: That when she came -- if she came 
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in as the captain, that I would be targeted, and I felt 
this was the first part. That's why I started taking 


notes. 

SERGEANT JIZMEJIAN: Okay. So what I'm going to 
present to you is what -- what — what I've obtained 
from your government claim. 

RAYMOND GARVIN: Uh-huh. 


SERGEANT JIZMEJIAN: So I'm going to present it to 
you and tell me if it's accurate or not. Sir, are you 
alleging that Meek had this discussion or conversation 
or put on notice event with you out of retaliation 
because of her relationship with DeLuccia and your 
friction with DeLuccia? 

RAYMOND GARVIN: Yes. 


SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: And the — and the — the 
activities with Sauvao. 

SERGEANT JIZMEJIAN: Okay. Because you reported 
Sauvao's alleged misconduct? 

RAYMOND GARVIN: Yes, I think it's all — I think 
it's all part of if. I think that’s part of the group 
that she's close with. 

SERGEANT JIZMEJIAN: Uh-huh. 

RAYMOND GARVIN: I think she's been trying to 
protect Sauvao. 
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1 

SERGEANT JIZMEJIAN: Okay. 

1 

2 

RAYMOND GARVIN: During this whole process. 


3 

SERGEANT JIZMEJIAN: But it's — so -- because you 


4 

reported Sauvao's alleged misconduct to her and 


5 

Internal -- did you report it to — 


6 

RAYMOND GARVIN: Yeah. 


7 

SERGEANT JIZMEJIAN: — Internal Affairs? Okay. 


8 

RAYMOND GARVIN: I was the one who called. 


9 

SERGEANT JIZMEJIAN: Did you — and you reported to 


10 

her? 


11 

RAYMOND GARVIN: Yes. 


12 

SERGEANT JIZMEJIAN: And then her first then lA? 


13 

RAYMOND GARVIN: Well, her first, she’s the captain. 


14 

SERGEANT JIZMEJIAN: Yeah. 


15 

RAYMOND GARVIN:- Blind side. 


16 

SERGEANT JIZMEJIAN: So what -- so are you alleging 


17 

that because you -- you reported to Sauvao's alleged 


18 

misconduct to Internal Affairs, Meek retaliated — 


19 

retaliated against you by having this conversation with 


20 

you? 


21 

RAYMOND GARVIN: Yes. 


22 

SERGEANT JIZMEJIAN: Okay. Got it. 


23 

SERGEANT MOFFITT: Can I just have a follow-up on 


24 

that? So what does Meek say in this conversation? 


25 

Because going back to early 2016 you make a 


1 

1 
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RAYMOND GARVIN: -- I mean, like, she values my 
opinion. She still may not value my opinion, but it 
just so happens that I picked the same person maybe that 
she would pick. I don't know, you'd have to ask her 
about that. 

SERGEANT MOFFITT: But what happens in the training 
sabotage incident is Hollenbeck is allegedly sabotaged 
by Sauvao? 

RAYMOND GARVIN: Yes. 

SERGEANT MOFFITT: That's the allegation, correct? 

RAYMOND GARVIN: Yes. 

SERGEANT MOFFITT: So I'm just trying to connect the 
dot in terms of how does Meek change her position on 
this? In terms of by May 6 she's now accusing you of a 
variety of workplace missteps. Where do you think she 
decides that now you're an enemy to her? 

RAYMOND GARVIN; I don't know as I sit here. I 
mean, I — I kind of see where you're getting at but I 
think you'd have to ask -- you'd have to ask her about 
her thoughts and what not. I'm — I'm telling you what 
I experienced and we didn't have conversation, you know. 
We -- we used to -- I went to having weekly OIC meetings 
with prior captains where a lot was discussed in -- in - 
- in, you know, and opinions were taken and it was a 
collective effort to -- I was told in that same meeting 
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on -- in May, "stop sending me e-mails. Don't send any 
recommendations up to improve the e-mails. Your e-mails 
are too long. And you write too many reports" because 
I'm -- I would write a lot of stuff and want -- "don't 


make any decision unless you contact me." 

And basically I was being told to shut up and sit at 
the airport. And I was isolated. I've probably -- in 
the time that I've worked with her, I could probably 
count on one hand how many times I had a personal 
interaction with her and met with her. And that's not 
normal for an QIC and a captain, you know. 


SERGEANT MOFFITT: Okay. So May 6 is the first time 
she takes her adversarial stance towards you? 

RAYMOND GARVIN: No. The first time was before she 
even came to ESD. She called me on the phone. Like -- 
like nine days before the transfer effective date. 

Never met her before. I've never worked with her. Had 
one observation of her at a going away party. She 
called me on the phone and says, "I'm taking these three 
K-9 teams. I'm moving them to the Bomb Squad." I'm 
like, "Hey, well, can we talk about it? I'm your" -- 
"No." I said, "Well, there's some problems here." "No. 
No. No." That was the conversation. 
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have an interaction and it's 
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heard this about. Everybody hates you." And I'm put on 
the defensive immediately. 

SERGEANT JIZMEJIAN: Uh-huh. 

SERGEANT MOFFITT: Okay. And you had indicated that 
you started taking notes, is -- is this -- was this 
meeting the catalyst for when you start taking notes, 
the May 6 meeting? 

RAYMOND GARVIN: (No audible response) 

SERGEANT MOFFITT: Or did it happen before? 

RAYMOND GARVIN: I — yeah — 

SERGEANT MOFFITT: Or after. 

RAYMOND GARVIN: I've taken notes previously on 
other things, but it really started here when I started 
taking notes on things that were going on that — at the 
time, you know, that I wanted to, you know, keep my 
memory fresh if I needed it down the road. 

SERGE^VNT MOFFITT: Okay. 

SERGEANT JIZMEJIAN: All right. Page 4 line -- 
lines 21 through 22. The comment card. 

RAYMOND GARVIN: Yes. 

SERGEANT JIZMEJIAN: Was that comment card 
retaliation? 

RAYMOND GARVIN: Yeah, I think it is. And it's 
inaccurate. 
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1 

SERGEANT JIZllEJIAN: What -- what is it retaliation 


2 

for. Lieutenant? 


3 

RAYMOND GARVIN: Well, for my -- my reporting her 


4 

relationship with DeLuccia. 


5 

SERGEANT JIZMEJIAKT: To? 


6 

RAYMOND GARVIN: And coming forward with those 


7 

concerns to the chain of command previously. 


8 

SERGEANT JIZMEJIAN: How — how? 


9 

RAYMOND GARVIN: And you know I think that in and of 


10 

itself is potential violations was work place rules and 


11 

fair labor and housing, you know, I'm not a lawyer and 


12 

don't have all those things, but to me that's what I had 


13 

reported. 


14 

And that -- that v/as potentially going to happen and 


15 

this -- it was coming to fruition before my eyes. 


16 

SERGEANT JIZMEJIAN: Do you know if she was made 


17 

aware by her superiors of your report of their possible 


18 

relationship? 


19 

RAYMOND GARVIN: I don't know. 


20 

SERGEANT JIZMEJIAN: But that's your opinion? 


21 

RAYMOND GARVIN: Yes. 


22 

SERGEANT JIZMEJIAN: Okay. And is there another 


23 

reason why she — she wrote the comment card against you 


24 

or to you which -- which another retaliatory reason why? 


25 

RAYMOND GARVIN: No. It was -- I believe it was in 
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1 

1 

retaliation for me reporting the conflict of interest in 

1 

2 

the work place environment issues that I was worried 


3 

about. 

1 

4 

SERGEANT JIZMEJIAI'I: With her and DeLuccia. 


5 

RAYMOND GARVIN: With her and DeLuccia. 


6 

SERGEANT JIZMEJIAN: Okay. 


7 

RAYMOND GARVIN: And I don't think it helped the 


8 

cause that I reported the misconduct that was going on 


9 

with Hollenbeck. 


10 

SERGEANT JIZMEJIAN: Against Hollenbeck. 


11 

RAYMOND GARVIN: Yeah, that was — 


12 

SERGEANT JIZMEJIAN: By Sauvao? 


13 

RAYMOND GARVIN: — by Sauvao. 


14 

SERGEANT JIZMEJIAN: Okay. Got it. 


15 

RAYMOND GARVIN: And, like I said, it's not — not 


16 

an accurate comment card. 


17 

SERGEANT JIZMEJIAN: Okay. All right. And what is 


18 

not accurate about it, sir? 


19 

RAYMOND GARVIN: (No audible response) 


20 

SERGEANT JIZMEJIAN: Is -- is -- are your inaccuracy 


21 

concerns about the inaccuracies -- 


22 

RAYMOND GARVIN: Yeah, I wrote a response. 


23 

SERGEANT JIZMEJIAN: -- contained in a response? 


24 

RAYMOND GARVIN: Yeah. I mean, she — she drew bits 


25 

and pieces of a conversation — well, the one example I 
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1 gave you, I — there was a meeting v/ith myself, her, and 

2 Chief Downing once. And it was a K-9 update that 

3 happened infrequently. And everything was fine. At the 

4 end Chief Downing asked me, "Ray, how -- how's 

5 everything in the unit" or some question. I go, "Oh, 

6 you know, everything's good. You knovr we can always 

7 work on something." And then he was like, "Specifically 

8 what?" 

9 And so to me it -- it -- I kind keyed in that she 

10 had a pre-conversation with him because he down right — 

11 I go, you know, me and Kathryn have had some 

12 conversations and, you know, and, you know, there's 

13 always room from- improvement in everything. It was like 

14 that. And then she -- the way I get memorialized in the 

15 comment card, it was like I was agreeing that I had done 

16 some stuff and I would do better not to do it. Now that 

17 absolutely wasn't the case. 

18 SERGEANT JIZMEJIAN: Okay. All right. We're going 

19 to get to your meeting with Frank and Sambar. 

20 Do you guys mind if we did a five-minute break? 

21 ATTORNEY SALUTE: Sure. 

22 SERGEANT MOFFITT: Sure. 

23 SERGEANT JIZMEJIAN: Okay. All right. The time now 

24 is 11:16 and we're going to go off tape. 

25 (Short break) 
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1 

within the chain of command. 

2 

SERGEANT JIZl'lEJIAN: Yeah. 

3 

RAYMOND GARVIN: I didn't want to go to the — I 

4 

didn't want to do all this -- 

5 

SERGEANT JIZMEJIAN: Yeah. 

6 

RAYMOND GARVIN: — that we're doing right now. I 

7 

wanted to go through the chain of command and say, "this 

8 

is what's going on. Let me -- please, just let me do my 

9 

job that I've been doing well. And let me continue to 

10 

do ray job." 

11 

SERGEANT JIZMEJIAN: Uh-huh. 

12 

RAYMOND GARVIN: And that was the purpose of doing 

13 

it. And — but when I got in there it was -- 

14 

ATTORNEY SALUTE: Ray, I think if — if you know the 

15 

exact words that were used during the raeeting, that's 

16 

fine. If you don't remember the exact words -- 

17 

RAYMOND GARVIN: No. 

18 

ATTORNEY SALUTE: — then all that they're trying to 

19 

get at, I assume, is the gist of the conversation. 

20 

Okay. 

21 

RAYMOND GARVIN: Okay. 

22 

SERGEANT JIZMEJIAN: Okay. But you — so did — did 

23 

you tell Frank and Sambar that the three grant-funded K- 

24 

9 teams got moved to Bomb Squad because of Meek's 

25 

relationship with DeLuccia? 
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1 

2 

3 

4 

5 

6 

RAYMOND GARVIN: Yes. 

SERGEANT JIZMEJIAN: You did tell them that? 

RAYMOND GARVIN: Yes. And — and — and — and that 

it was creating an advantage for them. And the 

conflicts with the other K-9 teams that we talked about 

today — 


7 

SERGEANT JIZMEJIAN: And did you explain to them 


8 

that because of Meek's alleged relationship with 


9 

DeLuccia, you were being retaliated against? 


10 

RAYMOND GARVIN: It was very clear to me that they 


11 

understood my position was that there was retaliation 


12 

taking place. 


13 

SERGEANT JIZMEJIAN: And what form was that 


14 

retaliation taking place as you explained it to them? 


15 

RAYMOND GARVIN: Well, what I described to them, her 


16 

conversation with me. The comment card that I was there 


17 

to discuss. 


18 

SERGEANT JIZMEJIAN: So you -- you made it clear 


19 

that the conversation, that comment card were 


20 

retaliation? 


21 

RAYMOND GARVIN: Yes. 


22 

SERGEANT JIZMEJIAN: Okay. 


23 

RAYMOND GARVIN: And the isolation, the cancellation 


24 

of the meetings -- 


25 

SERGEANT JIZMEJIAN: Okay. 
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1 

RAYMOND GARVIN: -- taking away the grant funding. 


2 

I mean, all the things — 


3 

SERGEANT JIZMEJIAN: The three teams. 


4 

RAYMOND GARVIN: Yes, everything that we -- that we 


5 

talked about here today. 


6 

SERGEANT JIZMEJIAN: Okay. Got it. All right. So 


7 

in your opinion, were you -- were you reporting 


8 

misconduct to -- to Frank and Sambar? 


9 

RAYMOND GARVIN: Well, at that point I think they 


10 

should -- well, you'd have to — they should draw the 


11 

conclusion. 


12 

SERGEANT JIZMEJIAN: No. But, Lieutenant, I mean, 


13 

in your mind were you reporting misconduct to Commander 


14 

Frank and Captain Sambar? 


15 

RAYMOND GARVIN: Well, yeah, I think if I — I think 


16 

if the same circumstances, if someone comes to me and 


17 

lays that same set of circTimstance out, I'm going to 


18 

document something. I'm going to put it -- 


19 

SERGEANT JIZMEJIAN: Yes, sir. 


20 

RAYMOND GARVIN: — I'm going to, you know, I'm 


21 

going to take a 128. 


22 

SERGEANT JIZMEJIAN: Yeah. Well, let me ask you 


23 

this, is retaliation misconduct? 


24 

RAYMOND GARVIN: Yes. 


25 

SERGEANT JIZMEJIAN: Okay. So were you reporting 
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rataliation? 

RAYMOND GARVIN: Yes. 

SERGEANT JIZMEJIAN: Okay. So were you reporting 
misconduct? 

RAYMOND GARVIN: Yes. 

SERGEANT JIZMEJIAN: Okay. 

RAYMOND GARVIN: That's misconduct. 

SERGEANT JIZMEJIAN: Yes, sir. All right. Did you 
tell Frank and -- and Sambar about Sauvao's — about 
Meek's refusal to move Sauvao? 

RAYMOND GARVIN: Yes. I had — I had told Frank, 1 
said, "You know, I had asked early on for this and — 
and Meek told me you didn't want to do it because you 
didn't want to give him a better job or whatever, some 
advantage." 

And he goes, "I never said that. She never asked me 
about that." And I'm like, "Well, this is what she's 
told me." 

SERGEANT JIZMEJIAN: Okay. All right. Sir, page 5 
lines 12 through 14. 

RAYMOND GARVIN: Page 5, right? 

SERGEANT JIZMEJIAN: Yeah. 

RAYMOND GARVIN: Yeah. Yeah. 

SERGEANT JIZMEJIAN: Okay. 

ATTORNEY SALUTE: That's what we talked -- you 
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unit. 

So it’s — I don't know, I mean, you could say — 
RAYMOND GARVIN: She made it very clear she wanted 
me out. She was -- she was fishing for complaints — 
SERGEANT JIZMEJIAN: Yeah. 

RAYMOND GARVIN: — against me all along. They 
merely -- 

SERGEANT JIZMEJIAN: Yeah. 

RAYMOND GARVIN: — helped her with it. 

SERGEANT JIZMEJIAN: Did -- so we're kind of getting 
off track — but I -- I can't leave this loose end. 

So you're alleging Sauvao retaliated against you 
by -- by alleging misconduct? 

RAYMOND GARVIN: Yes. I mean, they're — 

SERGEANT JIZMEJIAN: (Inaudible) 

RAYMOND GARVIN: (Inaudible) 

ATTORNEY SALUTE: He and other officers. 

RAYMOND GARVIN: He and others that made up -- 
SERGEANT JIZMEJIAN: Well — 

RAYMOND GARVIN: Well, whoever made allegations 
against me, you know, I know when I was interviewed, I 
wasn't told "this officer has said" -- 
SERGEANT JIZMEJIAN: Oh, okay. 

RAYMOND GARVIN: — "this on this date and time." 

I It was all very -- 
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1 

SERGEANT JIZMEJIAN; So who — who — 


2 

RAYMOND GARVIN: Have you ever done this? Have you 


3 

ever seen that? So I don't know exactly -- 


4 

SERGEANT JIZMEJIAN: Yeah. 


5 

RAYMOND GARVIN: — what the specific allegations 


6 

are against me, other than "have you ever called this 


7 

person this name?" 


8 

SERGEANT JIZMEJIAN: But you do know they're lies? 


9 

RAYMOND GARVIN: Yeah. Absolutely. 


10 

SERGEANT JIZMEJIAN: And people that are — that 


11 

told these lies to Internal Affairs, those are the 


12 

individuals that are retaliating against you? 


13 

RAYMOND GARVIN: Yes. 


14 

SERGEANT JIZMEJIAN: Okay. Got it. Okay. So let's 


15 

get back on -- onto this government claim. 


16 

Okay. So you get transferred and then you -- you 

1 

17 

get stripped of your coveted position. So you're saying 


18 

that's retaliation by Meek? 


19 

RAYMOND GARVIN: Meek and the Department, you know. 

1 

20 

SERGEANT JIZMEJIAN: Okay. And what about the 


21 

downgrade? Is — is -- 


22 

RAYMOND GARVIN: Same thing. Meek and the whole 


23 

Department, yeah. 


24 

SERGEANT JIZMEJIAN: Okay. For the reasons why 


25 

we've already discussed. Okay. I've got nothing 



108 



LYNDEN J. AND ASSOCIATES, INC. (800) 972-3376 


City’s MSJ Compendium p. 163 





1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 


further. 

Lieutenant, is there something you want to add? 

RAYMOND GARVIN: Just I want to make sure that, I 
think we're pretty clear on the record, that the 
allegations that were made against me all came after I 
had reported misconduct and possible criminal 
allegations. 

SERGEANT JIZMEJIAN: Against Sauvao? 

RAYMOND GARVIN: Brought to my attention. Yeah. 

SERGEANT JIZMEJIAN: All right. 

RAYMOND GARVIN: And that Officer Sauvao and the 
others who I say had made allegations against me as a 
result of his criminal case, they failed to report -- 
they were bringing up stuff in my interviews that was, 
like, three years old. 

SERGEANT JIZMEJIAN: Well, let me ask you this — 

RAYMOND GARVIN: And I'm like — 

SERGEANT JIZMEJIAN: — when you got interviewed by 
Internal Affairs, during that interview for that -- for 
your complaint -- 

RAYMOND GARVIN: Yeah. 

SERGEANT JIZMEJIAN; -- did you explain all this to 
the 10? 

RAYMOND GARVIN: I don't know this exactly -- I 
mean, they asked me, "What do you, you know, what was 
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SERGEANT JIZMEJIAN: Okay. I'm going to go off 
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tape. It's 12:09 hours. 

ATTORNEY SALUTE: Yeah. 

/// 

/// 


I 

I 
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) SS. 

COUNTY OF ORANGE ) 

I, Nanette Jensen, a transcriber for 
Lynden J. And Associates, Inc., do hereby certify: 

That said proceedings were listened to by me 
and were transcribed into typewriting under my direction 
and supervision; and I hereby certify that the foregoing 
transcript of the proceedings is a full, true, and 
correct transcript to the best of my ability. 

I further certify that I am neither 
counsel for nor related to euiy party to said action, 
not in anywise interested in the outcome 
thereof. 

In witness whereof, I have hereunto 
subscribed my name this IS** day of April, 2019. 
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I, Kathryn Meek, declare as follows: 

1. I am currently a sworn peace officer working in the Los Angeles Police Department 
(“LAPD”). I have worked in the LAPD for 32 years. 1 currently hold the rank of Captain III and serve 
the City of Los Angeles (“City”) as the commanding officer of the LAPD’s Emergency Services 
Division (“ESD”), a position that 1 have held since March of 2016. I have personal knowledge of the 
facts stated herein and, if called to testify, could and would competently testify thereto. 

2. As the commanding officer of the ESD, my duties and responsibilities involve overseeing 
and directing the LAPD’s mission in the prevention and mitigation of threats to public safety from 
sources such as criminal activity, terrorism, and natural disaster. The ESD accomplishes its mission 
through threat assessment, detection, deterrence, and rapid response. Part of that mission includes the 
detection and removal, of hazardous dewxes and materials, such as explosive devices. At the time 1 took 
command, the ESD had two sections designated for this task. One of those sections was the Bomb 
Detection Canine Section (or “BDCS”) which served the Los Angeles International Airport (“LAX”) 
and the greater City and the other section was the Hazardous Devices and Materials Section (or “Bomb 
Squad/HAZMAT”). The BDCS deploys Explosive Detection K-9 Handlers (or bomb canine handlers) 
and specially trained bomb detection dogs to conduct searches for explosives and explosive devices. I 
am responsible for overseeing and directing the operations of the entire division; directing the activities 
of the officers assigned to the division and participating in the recruitment, selections, promotions, 
training, discipline, deployment, background investigation; and maintaining personnel records. 

3. The BDCS is considered a “coveted” assignment within the department that entitles 
sworn officers an advanced paygrade and bonus pay for participating in hazardous duties. As a matter 
of department policy, a sworn employee assigned to the BDCS is only entitled to receive this bonus 
while working in a coveted assignment and will no longer qualify to receive such bonus once the 
employee transfers or is reassigned to a non-coveted assignment. 

4. While the commanding officer of the ESD, I supervised Lieutenant Raymond Garvin 
between March 20, 2016 and July 9, 2017. At the time, I had two lieutenants who reported directly to 
me, which included Garvin. Each lieutenant was assigned as the officer-in-charge (“OIC”) of one of the 
two sections that comprised ESD. At the time, Garvin supervised BDCS which was and still is based 

2 


DECLARATION OF KATHRYi'^4^,^5j Compendium p. 169 



1 


2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 

26 

27 

28 


out of our LAX location. Garvin’s duties and responsibilities at the time included, but were not limited 
to overseeing and directing the operations and deployment of the department’s bomb canine handlers at 
LAX and the greater City. I know that Garvin was the lieutenant of BDCS for a number of years before 
I arrived as the captain. Before becoming ESD’s captain, I never had the opportunity to work with 
Garvin and did not know him other than seeing him briefly in passing at BDCS functions. 

5. After learning of my assignment to command the BSD and prior to taking command, 1 
recommended to Deputy Chief Horace Frank about reassigning the City’s Bomb Detection Canine 
teams working specifically in conjunction with the Bomb Squad serving the greater City (‘‘City teams ’), 
from Garvin’s responsibility to Lieutenant Richard Smith’s responsibility, who was the OlC of Bomb 
Squad/HAZMAT. At the time, there were two types of Bomb Canine teams - one group supported the 
federal Transportation Safety Administration in providing bomb canine detection capabilities at LAX 
and the other group, i.e. the City teams, supported the Bomb Squad in servicing the rest of the City. My 
recommendation was based on the fact that the City teams operated and were managed by the Bomb 
Squad personnel with the specific mission to support the Bomb Squad. 

6. On or around April 24, 2016, I received a call from Garvin who advised me about an 
incident involving a BDCS employee who allegedly tampered with an evaluation of another BDCS 
handler and his dog. Garvin reported that the initial report was relayed by the BDCS handler who 
suspected the tampering to Sergeant Deanna Stark, one of the BDCS sergeant supervisors, who then 
reported the matter to Garvin. Based on the report, I discussed with Garvin about reporting the incident 
to the LAPD’s Internal Affairs Group to initiate an investigation. In accordance with the LAPD’s 
Management Rules and Procedures, Garvin then reported the incident to Internal Affairs (LAPD 
Dcpartiuent Manual, Volume 3 Section 813.05). A true and correct copy of Department Manual section 
813.05 is attached hereto and incorporated herein by reference as Exhibit 1, which is also publicly 
available online at http://www.lapdonline.org/lapd_manual/. 

7. By May of 2016, I had the opportunity work with and observe Garvin’s work as a 

supervisor. During that time, 1 learned and took note of the following concerns. First, Garvin began 

drafting policy changes and new programs altering BDCS’s overall mission without first consulting me. 

Not only was this not his responsibility but mine, his changes threatened to disrupt the standard 

operating procedures of the BDCS thereby detrimentally impacting its overall effectiveness to carry out 
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its primary mission which was to detect and handle suspected explosive devices. Second, I heard that 
Garv'in lacked strong interjiersonal and communication skills necessary for him to relate and 
communicate well with his subordinates. I heard from several of Garvin’s subordinates that he often 
used profanity and abusive language while at work and bullied his employees. I also heard that Garvin 
was not a visible supervisor. He did not make himself available or accessible to his subordinates out in 
the field to lend his supervision, assistance, or guidance, opting instead to remain in the LAX office. As 
a result, I learned that BDCS suffered fi'om low morale which concerned me as a supervisor since I was 
responsible for overseeing and ensuring unit’s overall readiness and effectiveness to handle and respond 
to emergency calls dealing with extremely high risk and dangerous situations. Because of this concern, 
on or about May 6, 2016,1 met with Garvin to discuss the forgoing issues and expectations regarding his 
duties and assigmnent with the BDCS. I memorialized our meeting and discussion in the fonn of an 
Employee Comment Sheet signed and dated by me on June 16, 2016. A true and correct copy of the 
Employee Comment Sheet is attached hereto and incorporated herein by reference as Exliibit 2. In our 
initial meeting, Garvin acknowledged that he would discuss with me any ideas about changes to Bomb 
K-9. In later meetings, Garvin acknowledged his need to work on his interpersonal skills, empowering 
his supervisors, responding to scenes and assuming command, and not micromanaging his supervisors. 

8. As further example of Garvin’s attempt to implement new procedures without consulting 
me even after his counseling, Garvin later decided unilaterally to assign traffic citation books to his 
bomb canine handlers so that they could perform traffic enforcement, which was not a BDCS duty. 
Garvin’s decision distracted from BDCS’s main mission dealing with only handling and mitigating 
bomb threats - not motorists violating traffic laws. As a commanding officer familiar with the 
department’s structure and organization, I know that the department has separate traffic enforcement 
officers specifically trained and assigned to the task of traffic enforcement. 

9. On February 8, 2017, 1 received a personnel complaint from Officer Alberto Franco, a 

bomb canine detection handler supervised by Garvin, alleging that Garvin had created a hostile work 

environment in BDCS. Based on the complaint, I reported the matter to the LAPD’s Internal Affairs 

Group, which initiated an investigation. A true and correct copy of the Internal Affairs Complaint Form, 

Case No. CF 17-000419, is attached hereto and incorporated herein by reference as Exhibit 3. The 

complaint alleged Garvin made several inappropriate, offensive, and racially charged remarks towards 
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his bomb detection canine handlers. After completion of the investigation, Garvin was alleged to have 
done the following: 

Allegation #1: Garvin said in reference to Officer Mark Sauvao (whom 1 am informed and 
believe is of Polynesian descent), “Fuck that motherfucker! I can’t believe he did that to me, that 
pineapple head. He fucked up my deployment!” 

Allegation #2: Garvin said in reference to Officer Joseph Getherall (whom I am informed and 
believe is of Asian descent), “That little Jap embarrassed our unit.” 

Allegation #3: Gaiwin called Officer Alberto Franco a “motherfucker.” 

Allegation #4: Garvin stated to Franco “'Now you can be my Jose in your new truck and come 
mow my lawn.” 

Allegation #5: Garvin said in reference to Officer Leslie Salinas (whom I am infonned and 
believe is of Hispanic descent), wbo was pregnant, “You know how Mexican women are. She’s 
probably going to have another one.” 

Allegation #6: Gar\dn created a hostile work envirorunent such that Salinas was afraid to become 
pregnant again in fear of retaliation. 

True and correct redacted copies of the Complaint Adjudication Form, investigation report, and 
Letter of Transmittal identifying the allegations and adjudication are attached hereto and incorporated 
herein by reference collectively as Exhibit 8. 

10. Because of the nature and seriousness of the allegations of misconduct against Garvin as 
a supervisor, Garvin was reassigned to non-supervisory duties and loaned to a different work location 
supporting the World Police and Fire Games during the pending investigation and until ftirther notice in 
accordance with department policy. The reassigmnent was necessary in order to allow time for the 
workplace investigation to take place while ensuring separation between Garvin and the complainants to 
avoid any potential conflicts betw^ecn the parties. A true and correct copy of the March 2, 2017 
Interdepartmental Correspondence regarding his assignment to non-supervdsory duties and reassignment 
are attached hereto and incorporated herein by reference as Exhibit 4 and Exhibit 5, respectively. I 
learned that the department’s Employee Relations Group (“ERG”), which manages tiie human resources 
in the department, recommended and agreed with the reassignment. A true and correct copy of ERG’s 

recommendation which I reviewed is attached hereto and incorporated herein by reference as Exhibit 6. 
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In conjunction with the reassignment, Garvin’s paygrade status also changed based on his failure or 
inability to satisfactorily perfonn the duties of his advanced paygrade position. A tme and correct copy 
of the paygrade change fonn which I signed is attached hereto and incorporated herein by reference as 

Exhibit 7. 

11. When the investigation of Case No. CF 17-000419 completed, I was responsible, as the 
division’s commanding officer, for reviewing Internal Affairs’ final mvestigation report and 
adjudicating the merits of the allegations of misconduct against Garvin. Based on my review of the 
report, 1 determined that Allegations #1,2, 4, and 5 were “Not Resolved” and Allegations #3 and 6 were 
“Unfounded” against Garvin. Based on my knowledge of the LAPD’s complaint investigation 
proeedure and experience as a commanding officer having reviewed and adjudicated numerous 
investigations against police officers, I know that the term “Not Resolved” means that the investigation 
did not disclose sufficient evidence to prove or disprove the allegations made and “Unfounded” means 
that the investigation disclosed the absence of evidence of the alleged misconduct. Based on my review 
of the investigation, I did not sustain or find that Garvin committed any of the alleged misconduct. Tme 
and correct redacted copies of the Complaint Adjudication Form, investigation report, and Letter of 
Transmittal explaining my rationale for my findings is attached hereto and incorporated herein by 
reference collectively as Exhibit 8. 

12. On March 4, 2017, I received another personnel complaint against Garvin. Officer 
Sauvao, another bomb detection canine handler, complained Garvin acted and remarked inappropriately 
in Sauvao’s presence. Based on the complaint, I again reported the matter to the Internal Affairs Group, 
which initiated an investigation. A tme and correct copy of the Internal Affairs Complaint Form, Case 
No. CF 17-000614, is attached hereto and incorporated herein by reference as Exhibit 9. At the 
completion of the investigation, Garvin was alleged to have done the following: 

Allegation ^1: Garvin failed take appropriate action when Garvin heard another department 

employee make inappropriate remarks toward Sauvao. 

Allegation #2: Garvin made an inappropriate remark towards Sauvao. 

Allegation U3: Garvin denied Sauvao his right to representation during a vehicle search of 

Sauvao’s City-owned vehicle during an administrative investigation. 
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Tnie and correct redacted copies of the Complaint Adjudication Form, investigation report, and 
Letter of Transmittal identifying the allegations and adjudication are attached hereto and incorporated 
herein by reference collectively as Exhibit 10. 

13. When the investigation of Case No. CF 17-000614 completed, I was responsible for 
reviewing Internal Affairs’ final investigation report and adjudicating the merits of the allegations of 
misconduct against Garvin. Based on my review of the report, I determined that Allegations #1 was 
“Not Resolved” and Allegations #3 and 6 did not rise to the level of misconduct. True and correct 
redacted copies of the Complaint Adjudication Fonn, investigation report, and Letter of Transmittal 
explaining my rationale for my findings is attached hereto and incorporated herein by reference 
collectively as Exhibit 10. 

I declare under penalty of perjury under the laws of the State of California that the foregoing is 
true and correct. 

Executed this \ \ day of April, 2019, at Los Angeles, California. 

Kathryn N^ek 
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763.72 REASSIGNMENT OF LIEUTENANTS AND ABOVE. The Chief of 
Police is autliorized to advance or reassign officers in the paygrade positions of 
Lieutenant 1 through Deputy Chief IT within their respective classes, based upon the 
immediate needs and the best interests of the Department. When the needs or best 
interests of the Department dictate the reassignment to a lower paygrade of an officer 
holding one of these advanced paygrade positions, the officer shall be given ten days 
notice prior to such reassignment. 

Exception: When captains are reassigned to a lower paygrade position, they shall be 
given a 15-day notice or one day for every year of completed service, whichever is 
greater, up to a maximum of 30 days notice. 


813. INITIAL ACTION ^ COMPLAINTS AND COMPLAINTS OF 
VnSCOI^UCT. 

813.05 EMPLOYEE'S RESPONSIBILITY. When an employee becomes aware 
of possible misconduct by another Department employee, the employee shall 
immediately report the incident to a super\'isor and/or directly to Internal Affairs 
Group (lAG). This requirement applies to all employees, including supervisory 
personnel and managers (the rank of captain or above), who learn of possible 
misconduct through the review of an employee's work. Generally, the supervisor 
accepting the complaint shall initiate the Complaint Form. Only supervisors shall 
initiate Complaint Forms. 
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EMPLOYEE COMMENT SHEET 


npioyee Garvin, Raymond 


Serial # 26378 


Division 


ESD 


Period Covered; From _ 05-06-16 _ To _ 06-10-16 

NOTE: Employees may provide a written response to any 
comment within 30 days after reviewing the comment. 


Incident 

Date 


Comment 


Spvr 

Commenting 


|Emp 

Init 


Review Spvr 
& Date 


06-15-16 lOn May 6, 2016, we met and discussed a variety of topics, 
issues and expectations regarding your duties and 
assignment at Bomb Detection K9 Section. 

I expect you to discuss with me any new procedures or 
programs you want to implement at BDK9 section, or prior 
to.drafting any related documents. Your time could be used 
more productivley and these actions can have an impact and 
implications on other sections within ESD, which need to be 
considered. 


It is the Department’s expectation that all employees be 
treated respectfully, with fairness, and provided equal 
access to assignments and training opportunities. The 
workplace must be free of demeaning, verbally abusive, 
threatening and bullying behavior. I expect that as a Section 
OIC you will ensure the work environment meets this 
standard, and that you will take corrective action if it is not. 


I expect you to be an active supervisor - available to your 
personnel, in the office and in the field, yet allow your field 
supervisors to engage in making decisions based on the 
situation and the best information they have available. If is 
your responsibility as a Section OIC to develop your 
supervisory personnel, evaluate their field performance and 
foster an environment where your field personnel feel they 
can rely on their supervisors to make operational and day-to 
-day routine decisions. This will promote section unity, 
encourage employees, boost morale and provide you with 
additional insight to identify potential problem situations early 
on. 

During our discussion on May 6th; 

*You stated that in the future you would discuss with me any 
ideas you have related to changes within BDK9 Section prior 
to taking any action. 


Capt KM 
Meek 24002 


iMut- 

lAlfU 
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employee comment sheet 


iployee 


Garvin, Raymond 




Division 


ESD 


Period Covered: From 


05-06-16 


To 


06-10-16 


Incident 

Date 


06-15-16 


NOTE: Employees may provide a written response to any 
comment within 30 days after reviewing the comment 


Comment 


continued.. 

*You stated that you did not believe you have displayed 
disrespectful or inequitable behavior in the past. We 
discussed this issue again on May 24th. In a 
with Chief Downing on June 8. 2016. you acknowledged that 
we had had discussions on this topic and stated you 
recognized that you could work on your interpersonal skills, 
and would make an effort to do so 

You stated that you understood the need to empower your 
supervisors. You further acknowledged that a field 
supervisor at scene was in the best position to make 
operational decisions. If you intend to oversee a tactical or 
field operation you will respond to the scene and assume 
command We had additional discussion about this topic on 
May 24th. In the June 8. 2016. meeting with Chief Dowfimg 
you acknowledged that we had these discussions and stated 
that you were working on not "micromanaging your 
supervisiors. 


Hi-lLllr 




Spvr 

Commenting 


KMMeek 

24002 




Emp 

Init 


Review Spvr 
& Date 


0 fc ll/ lV 


01 77 00 ( 12 / 92 ) 
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Los Angeles I'ollce department 


iompjafnt Review Report 


.<vt£iulc Hate p: 2018 


CamplilnanUs^ 
N’wnc- 
l>OB 


Gciidc; D-*^cnl 

I JjlgUJgC 

injury. 

Arrested: 
Hooking Nu.: 
IdcnrificQUon; 


COMPLAINT f ORM 

In^fUigaiitr < omiilfiicv; 


.Maiked: No 


t> No.: I7-D004i9 


Drpariincnl 


Md'.kcil 

UcsxJcnlia] 

Address: 

Sub> ol incident 

5ourec 

.MctlK>d 

PhOfK’ 


Vo 


Drpirimcat 
Verbililn person) 


Date and Location of Occurrence 


Rcginnmg.'Lod Date 
Cross Street i: 
Addiess 


RD / Area Oivtsion'' 
Hegm/End Tiinc: 

< »<;:*«> Street 2: 


roMroraia 


Accused EmployceCs) 

Nome Oarvin, Raymond • 26378 Unknown^ias) txi. No 

DOB 7/l7«'1966 Business Address: 6065 Weei Empcrisl Hi’hr^ay 

Gcndcr-Doccn:. Male • CALI \ ^ 

Imgiiiof.*^vfvu.v. Vean Moalli*- Ub)» 

Injury: Neoc 

Arrested: No 

Booking N<’.. 


■vsSignmeni: 
Duty Status. 
PivuK 


Los Anijcles Cnllfornia 96045 
<*n Daly 

Bosinm (424)646-6611 


Involved Peraond) 

N.imc .SAl.I.N.AS. LJ SI.IE 

Involved Peii^i.n "vp: Ssvora Empioycr Wiinets 
DOB: 01/12/1980 

Ocndcr.'Dcsceiii tewftie/HSS 

Identincation; 

Neme. FRANCO. ALBKRTO 

Involved Person Type Swara F.mpJoycc Witness 
[KJB 09/27/1973 

CtcnderDescco; .v]aie/HIS 

Ideniificatioti 


Aiii.skccl: Na 

•iusincss Address- 6065 We.et Impcrlal lligbveay 
l.oi Angcftt CsllfornlB 90(MS 

'■.ubjCL-t of Incident 

f'boav- P.uiincas (424) 6l6-6r*l I 

Masked; No 

Busiaess Addrc*;f 60-55 West Impertcl Highway 
Ixa Angeles Cailfornla 9^15 

subject of lociacnt. 

f’bnnc Business (424) 646-6611 


Hdef Summary 

Rcjvoncd to rninv 
Supervisor 02/02/2017 

Recorded Pv SaUBa/. Micfaael - 2591^, SGT 2 

5.SD BDMS BOM B SQUAD 
lAG ri..A.SS- Internal AfTnIra Orouo 


i •nsnvolved 

Supervisor 

Name: 

I'ttliminary 

investigator 

•'■f.-'vi Referencr; 


Meek, Katfery n - 24002. CATT 3 
ESD 

ballnar, Michael - 25916, SGI' 2 
5 SD HDMS BOMB SLiUAD 
None 


Supervisor Reviewing Serial No 


Arca/Division 

_ I tXferfilkttfy tAOAfD7»t<; Vp j 


IOR.M rOJil 2 HP(R 29 , 


naye I 0(4 


Date- 02/23/2017 
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Los Angeles Police Department 


Complaint Review Report 


■Slalulf Date: 02/08/2UI8 COMPLAI NT FORM Masked : No CFN o.; 17-000419 

PrpJiininary Investigative Narrative: 

INVOLVED PARTIES I 

Lt ll+il Raymond Gavin, Serial No. 26378, Officer in Charge, Bomb Detection K9 Section, Emergency Services Division | 

I 

Police Officer III+III Alberto Franco, Serial No. 32540, Bomb Detection K9 Section, Emergency Services Division 

Police Officer Ili+I!! Leslie Salinas, Serial No. 36652, Bomb Cktection K9 Section, Emergency Services Division 

The followjfig issues were reported to Captain III Kothryn Meek, Serial No. 24002, Commanding Officer, Emergency 
Services Division: 

1. On or about early FebPiary 2017, Lt Raymond Garvin made INAPPROPRIATE COMMENT to Franco when he called 
Franco a "mother focker" while discussing Franco's recent K9 certification. 

Reported to Captain Meek on February 8, 2017 

2. On an unknown date and time, Lt Garvin made INAFPRPROPPJATE COMMENTS to Officer Franco when he asked 
Franco if Officer Salinas was going to have another child and stated, "You know how Mexican girls are." 

Reported to Captain Meek on February 8,2017 

3. On an unlmown date and time, Lt Garvin made comments to otiier members of the Bomb Detection K9 Section relative to 
when Salinas was coming back to work from her bonding leave. Garvin went on to state that due to Salinas being on 
bonding it was hurting his deployment. Officer Salinas intends on having additional children. 

Reported to Capt.'rin Meek on February 17, 2017 

4. On February 3, 2017, Salinas expressed to Captain Meek that she wants to have additional children, but is in fear of doing 
so. Salinas believes that Lt Garvin may retaliate against her by taking her job or K9 if she becomes pregnant again. Similar 
to when Garvin took Salinas' K9 when she was off on bonding previously. 

Reported to Captain Meek on February 17, 2017 j 

I 

Lt Garvin has created a hostile and intolerable work environment within the Bomb Detection K9 Section. i 


FORM 70-01.28.0 (R 29) 


Page; 2 of 4 
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Los Angeles Police Department 


Complaint Review Report 


sjaiiiu-1)-e« (12/1)8/2018 COMPLAINT FORM M«skfd:No CF No.: 17-000419 


FORM 70-01.28.0 (R 29) 


Page: 3 of 4 
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Kos Anucics (*olicc ik{)arlmcn> 


C'nmptatnt Review Report 


Stmniv l>ar«: 02 UK.TUIM 


COMPLAIN r FORM M/ukcd:No Cf \o.: ! 7 M'e 04 IS 




5 Y«aij 



□ *"ro' 


hii w.f raiQT. UcW l Ytjr ^ | 

I i FOiKrt S**oI k«t 5' 


* ^Otsri ^**01 

...1^ 




pii^hc. 


|Sltn«r> 


Q PL't-il ^/PRU?'t.DURE - Tilt Jacu of ihe visr mealed tluii the complatni relates to Dqanmeui fi*licy/fi»u;c»tiue aid 
net to a specific cinpkayee's 

.D EMPLOYEE’S ACTIONS P!0 NOT RiSh BO THE l.KVFL CF MISCONDIU } • A preiin-.inaty mvcsngatii-u 
rcvcdal that the cllc^stions did not rise lo die level of ir.iM;cnduct and or ifac Denied employee's aciioos were p<'>tecled i>y 
law Of lu:inJ loin- ctinsistcnt will' ncparuiicni polity or pn)>x*.!Ui-c 

•i;EMF:.(i}VEE':- AC nONSCOI LO have been DIFFTEENT- Hit ’acbint'ic conriam.mcjlccihc cr.ployrei 
acliims could have been dilferem However, the employee’s act or oniisvjon is best addnrs&ed thmuf^h corretiive action by 
the employee's conim.tMiling office) Tbe curreviive aciionfsf Ulcen wuv (('heck all that apply) 

□ lui .\SELINti 

□ TRAINING 

□ COMMENT CARD 

□ NOTICE TO fORRECr Dl-r |i lENCIE'* 

□ Rl.l LRRA! 

□ OEMO.NSTRAi-LV FALSE - The compininl v.as de.n;i.a)s!r2bly falre. or, deinnnstmtcs an iraiional (houp*:i process aiid 
was ccnsis’,ent with ihe complainani’s established pattten; of tnaking ciiii'ric or emrtk ivrv.plainl* 

QOEPARTME.NT EMPLOY LL(S) .NOT CN\’OLVEri ♦ Tlic pfelim.ii irvcycmos revealed that the ii»« 

mvolvc DqianawjH employeefs) 

□ RESOLATD TMROt’GH AI.TERXATSVE CO.MPl.AINTRESOl.l TiON (At.-R) - The cumplaioanl and the 
emplo! «i s) resolved the complnnu throoph ACR 


jfSCCK'CMXkiieoircn ,,^''^AH*3v«r' [3i:»t«it>»3»BoanwM»ctiwva«»':«>, L^CijwAotc 




OKU» QoOtfOT CONCUR 

t-w niAH ffjxi r.trnm * 

Uc^-^CC ?ra4-% CT5<'i^ 

-/SM 




- Cl j 
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INTRADEPARTiVIENTAL CORRESPONDENCE 


March 2, 2017 
15.2 


TO: Lieutenant 11 Raymond Garvin, Serial No. 26378 


FROM: Commanding Officer. Emergency Services Division 


SUBJECT: ASSIGNMENT TO NON-SUPERVISORY DUTIES 


The Department has initiated a Personnel Complaint Investigation alleging your involvement in 
misconduct. This investigation is being conducted by Professional Standards Bureau and the 
extent of the seriousness of the alleged misconduct has not yet been determined. You are hereby 
ordered that, until fiirther notice, you are not to perform any supervisory functions in the course 
of your daily duties. During this time you will be reassigned to a position that will not require 
you to perform any supervisory duties. You will be notified when you arc able to resume 
supervisory duties. 

This order is in effect upon personal service of this correspondence to you and is based on the 
authority of the Chief of Police. 



KATHRYN MEEK. Captain 
Commanding Officer 
Emergency Services Division 


I have read the above and understand that I have been given a direct order to not perform any 
supervisory duties until such time that I am directed to again resume performing supervisory 
duties. I understand that failure to comply with this order will be deemed as insubordination and 
may result in discipline, including discharge from my position as a police officer with the I.os 
Angeles Police Department. 
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INTRADEPARTMENTAL CORRESPONDENCE 


March 2,2017 
J5.2 


TO: Director, Office of Administrative Services 

FROM: Commanding Officer, Emergency Services Division 

SUBJECT: REQUEST FOR REASSIGNMENT OF LIEUTENANT II RAYMOND 
GARVIN, SERIAL NO. 26378, EMERGENCY SERVICES DIVISION 


It is requested that Lieutenant 11 Raymond Garvin, Serial No. 26378, be reassigned from his 
position as a Lieutenant II to a Lieutenant I and that he be reassigned from Emergency Services 
Division, in accordance with Department Manual Section 3/763.72. This reassignment is based 
upon the immediate needs and best interests of the Department due to the fact that Lieutenant 
Garvin is the subject of a personnel complaint involving a hostile work environment, 

CF No. 17-000419. Specifically, it is alleged Lieutenant Garvin yelled at and made 
inappropriate comments to subordinates. 

I met with Lieutenant Garvin and discussed this reassignment and the reasons with him. 

Lieutenant Garv'in sgfegs/ disaarees with the proposed action. I advised Lieutenant Garv'in on 
. 2017. on his right to provide a written response to the proposed personnel action 
within 30 days. No pe eponso waa - rccoiv'od — OR - His written response is attached . 

This request was discussed with Detective Candice Guzman, Serial No. 31898, Employee 
Relations Group, on February 17, 2017. If you have any questions, please contact me at 
(323) 342-4267. 

KATHRYN MEEK, Captain 
Commanding Officer 
Emergency Services Division 

APPROVED: 

HORACE E. FRANK, Commander 
Acting Commanding Officer 
Counter Terrorism & Special 
Operations Bureau 

Attachments 
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APPROVED: 


JORGE A. VILLEGAS, Assistant Chief 
Director, Office of Administrative Services 



Director, Oflice of Support Serv'ices 

Page 2 

15.2 


Original Signed Request Acknowledgement Form 
Performance Evaluation Report (Form 1.78) 

Request for Transfer and/or Change in Paygrade (Form 1.40) 
Employee’s Written Response (if applicable) 
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ADMINISTUATIVE TRANSFER & REASSIGNMENT TO A LOWER 
PAYGRADE REQUEST ACKNOWLEDGEMENT ' 


1 , 


Print Employee’s Name Here, Serial No. 


, acknowledge that 1 received a copy of this request. 




Signatu/^ of Person Serving 
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INTRAJOEPARTMEIVTAL CORRESPONDENCE 


April 25,2017 
2.2.3 


TO: Director, Office of Administrative Services 


FROM: Employee Relations Administrator 


SUBJECT; REQUEST FOR REASSIGNMENT OF LIEUTENANT II + II 
RAYMOND GARVIN, SERIAL NUMBER 26378, 
EMERGENCY SERVICES DIVISION 


The Commanding Officer, Emergency Services Division, requested that Lieutenant II + II 
Raymond Garvin, Serial No. 26378, be reassigned to the position of a Lieutenant 1 and 
reassigned from Emergency Services Division. I have reviewed the attached request and concur 
that sufficient justification exists to support the action and that it is based upon the immediate 
needs and best interests of the Department. 

If you have any questions, please contact Detective Hartter, Employee Relations Group, at 
(213)486-7600. 



Employee Relations Administrator 
Attachment 
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Los Angeles Police Department 

TRANSFER AND/OR CHANGE IN PAYGRADE 


CHECK ALL APPROPRIATE BOXES: 

Transfer 

I NAME (LAST. FIRST. MIDDLE) 

1 

« 

' Garvin. Raymond 

DIVISION 

: PRESENT 

STATUS; ; Emergency Services Division 


Vi Paygrade Change 


I TYPE OF TRANSFER 

I 

i Employee Initiated 


i/Administrative 


1 .'Advertised Position 


1 DIVISION 


REQUESTING:! 


. RANtWAYGRADE/BONUS 

'Lieutenant 11+2 
' RANK/PAYGRADi/iONUs" 

I 

i Lieutenant I 


[sERIAt. NUMBER I COMPLETED SUPERVISORY SCHOOL 
(DETECTIVE II & III ONLY) 


NO 


26378 j YES ;.J 
1 ASSIGNMENT 


j Bomb Detection Canine Sect 


ASSIGNMENT 


N/A ;'i 
"pOS NO 

17274 
POS NO ” 


I 


■ A. IF REQUEST FOR LOWER PAYGRADE: (Check appropriate box) 

1. LJ Limited duration or temporary assignment completed 

2. iVi Failure or inability to satisfactorily perform the duties cl the advanced paygrade position (requires accompanying Form 15 02.00 

and current Rating Report forwarded through channels to the Employee Relations Group). 

I 

3. Requested by employee 

I 4 ^ Other (Requires Form 15.02,00). 

B. IF REQUEST FOR ADVANCED PAYGRADE POSITION AND/OR FOR LIMITED DURATION ASSIGNMENT:' (Read stalement(s) and check 
I appropriate box(es)] 

1. il "l Assignment lo an advanced paygrade position. 

Note; An employee assigned to an advanced paygrade position may be reassigned to a lower paygrade position for any of the 
reasons listed under "A" above. Assignments to advanced paygrade positions are not regulated by Civil Service rules 
regarding status and seniority Employees assigned to a higher paygrade position receive a new salary anniversary dale 
and will receive the 2nd step increase for the position, if eligible, one year after the assignment effective dale. 

2. I ; Limited duration assignment. 

Employee is being assigned to ___(Section/Unil) where the duration of assignment is limited to 

months. Upon completion of the assignment, the employee will be reassigned to another position If not accepted for assignment 
to another position at the same paygrade level, the employee will be reassigned to a position at a lower paygrade level 

C. 'lFADMINisTRATTvETfWNS^RT ' | 

1 

‘ ~ Position eliminated 

(V Other, attach Form 15.02.00 with approval signature. ! 

D. IF ADVERTISED POSITION: (Advanced paygrade and/or "coveled" assignments) 


Coveted Position? i_'YES C iHO 


I 


This vacancy has been advertised for a minimum of ten days on the following dates 


2 ; i The names, serial numbers, gender and ethnicity of all applicants and evaluators lor this position are listed on page 2 of this Form 

3. fj All documentation concerning this selection will be retained by the unit making the selection in compliance with Los Angeles 
Administrative Code Section 12 3(d)(3). 

'. .1 CtiecK 4 Form tS 02.00 is altaclied vrith adoHional comments 



SERIAL NUMBER - DATE 


_ 


SERIAL NUMBER 




DATE 


lANDING OFFICER'S SIGNATURE 


SERLAL NUMBER ] DATE 


APPROVAL: BUREAU APPROVAL IS REQUIRED ON ALL PAYGRADE ADVANCEMENTS. IF TRANSFER TO ANOTHER GROUP. BUREAU. OR OFFICE IS INVOlVcO. 
' ■^HE SIGNATURE REQUIRED 1$ THAT OF THE REQUESTING AREA./OIVlSiON/GROUP COMMANDING OFFICER. BUREAU COMMANDING OFFICER. OR OFFICE 
J -SECTOR 


\ ^ -- 

' f. APPROVED 

• APPROVED 

31 r0 33f0e*;.| 


IREOueSTING DIVISION/GROUP COMMANDING OFFICER S SIGNATURE SERIAL NUMBERi DATE 




! : DISAPPROVED 

. 'fTeoue 


REQUESTING BUPEAUtCFFICE COMMANDING OFFICER'S SIGNATURE SERIAL NUHSERl DATE 


DISAPPROVED 


SUBMIT ORIGINAL ONLY 
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lEHPljoYEE-^ 

[l 'STNAJiC. FIUTUI 

I Gsrvin. Raymond ^ 

*SS'G'»u£‘jt rm »r riM£ of iscJOtM-j 


Loa Ango^fs Pollc* Dtpanmani 

Complaint Adjudication Form 




_Mo 

17-000419 


in<«KtciMbn<> 


■SSfliAi. NO HAMK 41 la« Of KCeon fFtfJOr* 4T ligE Cf »«CjO£M duty (TATUa' AMIfaiEO 


28378 iLlMJiananllkll 


, COUPLAMAHt (LAST NA4C. FRST. U 11 


04 «»: »ugw 

It ocPMmS'FT 


FArwa, APfADinciAe *_4*-*4t,o,» urj ^sAECMLiftoov hmfonmoco AI. Maci«s, LoaUa 

ADJUDICATION SUMMARY; £«■« i fa giat r on Nipac a i« «i»oo«»aw» trautmtmr^ <ot t» M^ouiar fwn^nat 

i 1 rfUAlTV 


D <4«or Com-TuminB OAcm 


Af*» C<yn>r.»rMjrfip O^bcr 


Gmu9 &omin » ndti>g Office* 


OuTMv Coaunanong Office* 


C: r>i>(c*| 


MSOFFKXM1 OTmEN 
NOT EVO€MCETC' ^JOCa: 

SUSTAJNSD WSOtVtO UKFOONOeO f*ON£tUTK)i AOJUDICATl NTvKMi 

I _ . ! 

1.2. 4.5 I 3.6 


Pi!:. ->'i 

□ jP ' f 

□ 'nip 
□jci 
□ib* 


.billin' 


1 I 


[pEJiALTY RATfOM ALir tEnpiwiri, f r*convn*nd«bo*i (invIotM %cm Palely GuMa} PTC (See eiachee • O'r' 1 *3 kr itrtfng* ■>« 


8*0 larcf c» IfMarntta; 


C:'4n.«c cn bicA 


0iV|6tf>*iC^«AM}i'-G OFFICE'S SlWAI JHf SEKAINO. OAT? .EMPLOYEESSiCSATUPt .ADi!ONiS>««Nr ONLY an.A. KO OATS 

C«O^.PM>^^A^v■;xe^.0^iG6fF*C£'^lS'oNATO•^E~'SERIAL 1 ^ DATE -1 

|_ Convx 1 .‘ MlSnry Endriemanl (6*i e*e* p»go 1 

'lC!RF.»i/COiKiA-!0ifjJoFTICiRS£'rrf,*TUa{ SEHiALF.O DATE j 

rS FM Co.',af MiisrvEndoa-nirwni rSMb*:tp«;o) 

^ ..... _ __ ___ 




I ^ 34^ 




Acvttm 




CKOWtULI 


eOH'OUMYiCoymft. 


Cjty's MSJ .CciippeMum , 


f UPlOYEE INVESTIGATION REVIEW 


NOTICE Of PROPOSED CKSCiPLIMARt ACTION 


e«ri iMUfewJ er 

Ihi* J 30 >mr< tTiiw m i nin >«jm Hw n a a » ; M t mi 

r r«c>^(«a#o l•4/^9t MM M «• Ik^ 

cf Tig ton i-ou T» ow>e»%a-r« M mi** ff* cdhumi*; 
r«*«V*>' xrti«i»n 9« Mai af csvarittA IM le ruka ■ arnac 
TKi fM ■ytf'- n tpc r tsm octi C« r aM tctvMiM l» 

Pa cuKfunor^ erfScai IMC or tot iv at tn tan* *e>. 30 
simi4tF a»r* T* IMi MrviM T>rTf t$f% *sn r«i Ma «■ >t 


NMoaarP'opoaaJOaocma/^i *Mr' 


TM campMR (vyaal 
r.tBMBaaon ^aa tvat 
^ taa tow >au •« 
<4 PMoa tM Ml 


■I Ma Man(a»t*«rM * w w o>^ 
rnWmpKgKig^ toi»^ MK cr. r« !>«r> 
Mt aattaa to« I •n' prc^oarc V 
tia tanaMy ian< «< « a ac toa Vai«r ra 


tef W a N v ^t a ra m 
to TA tom Taa ka«a aa 


irt fia toitngi aOMl «% <<VfC'«4 

unito la aapaaM anH* ar a 


t-VviVi I'. 


vevr •aaccrvia •• U» t 
prtca to i^McMon of 


tt *■ CaM cf Pa*«» kr < 


Tha ampioyaa that! Inlil»i tha boiaa that applY- 


1 Pait raca^ad a com o'r* r-ri 


rn^OtiOP PiMcter* 


I Marti to aiSma a 'atpunaa 


I ra>a ■a'^M r»# ng^j> to 'aca'.a a roct rtarti/paiot 


• 03 ner inwti to tojcma a >01001100 


I i «a« I'tlam.aO s' T,f i^u to m(/aa«'ita'*'i'i pfVr tc 
0«xaM><ii itwi i>ana' 


I hsog racnliao taaoManlaBcn tapanarti n>}r tp>oi4 and iuMt4ri 
'.O poftorm toa 0 u>aa ol at^ poatoonitititon ar><ilniri>ei 


|I^ava laacoiaMlni natto iwto a« K>aiwf<*> 

iv.tst^ rouaawtWMi ©"■r.i/ic. lit^tAruKi ST'oai no &» if 


tst^ rauuMraMi 

i. 


vour ^tQniOin of tnii not Muio 

oohCMUnorKO iwymcniffMitMW^rn 

rUPLOVU-SSlONalUNM tl SFHlAiNO DAT 


C.CS nfSfforoi 10 £«fri.Orcs; 




ir^-S SiONaiunM 

^ liV/'W'- 


SF HlAi NO DATS 

^Pf 'kn 


(>aa raific/m rmartM 


Ha nHaiiJ ■«»»• •» 
>? na 


I ca^ m S .-)Hro» m 


Va> tor-tr-jatnr ; 


MILITARY ENOORSEMEin RATTOHALE 
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I.ETl KR OF TRA^SM^ I AL 
CFNO. 17-000419 

COMMANDING OFFICER’S AD.R’DICATION 


Ihf completed cvmpSamt investi^aiion was received by Captain Meek on Januar)' 25. 20I&. 


AU.R’birATlON 

coraplalni 

Conjplainl Investigation. CF No. l7-f!0t:;l‘>. n'-ultcil in sevm allcgauons ot miwondiKt ogjinvitwo 
Dcn;irli:itnt employees; 


i leutenanl I R.'is mon:! (jer\ in SerisI No. -•637JI SoulhvM'>t Awo 



file jiiiegaiions are listed below with nxommendations for classification and the stij-tpc/iinv! raiionale. 

M legation 1. CompiaiosBi £ raeco atk-;;eQ tkai an an uokouvrD date la ? iewicnast 
Ganio, wblie otwion. made iti improper remark be stated, "Fuck that motherfucker! I 
c&B*l bel.ieve be did thot to me. that pise 9 ;;tpt« »£«d. He fucked up my deplayment!’* whea 
referrinp to OUker Snsvao. 

ALLEGATION 2. e'ompiloinaD! FrsstX' alleged that oa aa ustusowa date la M&y 2015. Lieuinaat 
Gsrvin, wblle on-duty, made r a improper racial remark ^ bca bestnied. “Tbsi littk Jin cosbirrused 
onr auit,” referring to Officer Gethrrsil. 

ALLEGATION 3. CompliinGDl Franco alleged that o/s January 3017, Lieotenaat G&nia. wUle 
un-dity. made nn improper remark when he called Frusco a “inolbrrfiickcr.’' 

allegations. Complaloiat l:rsscoalleged tL^toa an unknown date la August 2015, Lieutenant 
Cnnia, '.rblle oo-dsty, nude ai Improper retaerkwhen he told Franco. “Now you can bo sny Jose Is 
yoar seres track aad come aow riv lawa.” 

allegation $. CutnpUiBaat Franco ullcged that on nni>now n dste, f.leuleDaat Garvia. while oo- 
duty, ouideaa improper remark wben at saked if Ssliaaa was going to have more childron and slated, 
“Vou know bow .Mriican women are. Sbe’s probably I’ciiig to have aiotber oae” 

ALLEGATION 6. Cornphiioaiit Salinas alleged that between October 3015 and February 20lf, 
Lieolenont Garvin, while on-duty , Ireotrd herinappropriateh ia direct respuase to her udbz^tioa n! 
boodiog leave. 



Note: .4<fVj('£w«wi " hu.i n'phra\ed to more occuraiely ducrUte the dotetime and specific qualtun 
utuior r.tvaM' that .Sergeant Gochs allegedly uttered 
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The ahove aciiofi> dcmons\raie the deliU-nitv and coordinated etTon by live members of UDCS is-Vas an 
attempt to use the disciplinan system to carry out their apparent selFish and tainted attempt at reven^ for 
their head trainer’s removal. This decisive action of these five officers begs the quevti 'ti of Uieir onpoin/ 
fitness and theicjudimiem forcciilinuctj duty in a such a hic'iiy-eoveted as$i)tnii)cni 

CLASSifK 4rtON 

AI.LEGATION 1. I omplainaat rnneo alleted that oa an aaiutown date io TUN, Ueuteaant 
(ianiB, while oB*dut>, made bb iaiproper remark wbea he sufed. “Fuek tbal motherfucker! | 
can’l believe be did that to met ibat pioeappie bead. He fucked «p my deploy meBt!** ’>* b££ be 
rsferred to Officer .Sauvoo. 

it is recommended that Alicgation I beclussitled as Ki-SOLV£D. 

RATIONALt 


In February of 2017, when Franco met witT: Lapinin N'cck u > alicgc misconuuc: acat.i'.: Uanin tfns 
alicgation was net brought v>p to Meek, it whs added Utrr. This wes only brought up to investigaiot;. ;:nj 
docs not have an tccuKde tinve frame, a s^vcific dote, or cdditkv:;d v.[messes ettnrhed 



There ts no tfRlejsenJent icsiimony outMils of thoj< invoived in upcomi.'ig and ongoing complaints'cli-.ims. 
fberr is no uninvolvcd employee or community triembcf that he.trd the, “motherfucker," or ' pineapple 
bead,*' comments, jn facl, no one really knows when h was made. The evidence for this aJIcgsiion is thai 
5Uuvaci reponedlj- heard the comment through a closed dow at the BCDS offict So cttdible evidence 
was presented ibal l.ieutenanl (Jcivin (OiC) used this ty pe of language. 

ITic investly.-idon did not dclcmnnc ar.y cv idencc or testimony to support or refute tlic allegation, 
nierefore. it is rceofrunended that Alieg-.tion ! be classilic’J as 'NOT RESOl.VElk 

allegation 2, CompiainuB ^'raoco slkged tbet on aa uokEown dut'la (vfay 2015. LkulrnaBt 
Gani.n, while uo-duty, made ac improper meia) reinerh wken be itated. ** That little Jap 
embarrasacii our unh," referring to Officer Getherall. 

kl.i^SbJFfi MiON 

It isrrcmiirnenccd t.hat Allcgniioii be classified as .M)l !<l bOLVEi-*. 

RAHO NAi I 
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Sgain. »c have the same '.omplamji ;! witfi the huinecredibility siid bias isbue, and unkn.-u.j daii- iirnc C‘l 
alleged occtim ence staled that at no time did he hear Garvin refer to Gethersll as a, 

"Jap." mUnirver twa/a Garv in use die. “Jap,” commen! or anything dc!X>galDf>- towards riclhciail 
(ioens also never hesrd Ciarv in «> that Gctherali sh>3uld never have tmined w ith 1. AWAPD handlers 

* larvin flail> denied L*ic allegation, in fact t larv in denicc ever sTlcrring to Gcihcrtsil as a, "Jap." Also, 
Garvin did not recall ic'ling the ccmplainaiii. 1 that "Joev did die worst lining that amone coukJ 
ever do inthisunh." 

I*, is impossible to determine or invcsiigsii: iuoher bBSixl on the lack ofapecificity, and uUcf vajjiiencss of 
the Hiteped misconduct li is unknown where ot v,ho «*;. jnvson! when Uiis alleged comment was made. 

No evidence whs presented that l.itutenaril tjiirvin said this, nor was ihere dclinitive evidence to rejuls. 
the allegation. Therciore. h is rrci’n’mended tJiat Allegation 2 be c!a.«iri<;d as NOT RF.SOLVUD. 

ALLFCIATION 3. t orepiaisaR; Fraacu aU?geil lliat on Jsunsry *», 2017, J.uL'itonai Gsfvia.vTtsUr 
o»-dat>. Hade as injiiropier remark when ue esikd Franco s “cr;clberfacker." 

t. LASSI I K AJ 10 N 

It is rccvinnnended that Allcg iiion 5 be classiliedas I'NFGUNDEO. 


R:\THiVALE 


Gatvui told the invesiigdlors that he did say tirat Franco hiuk stabbcw him when referring U' ^auvac and 
ihc TSA evaluation, but denied calling him a, "mother fuck er." No evidenc e was presented that Gan in 
made this alleged commeni, and ihe -sHegatirm is refuted by jHHHIH who was present in the room 
with Cfun’in and franco. 1 liercfore. it is a-i-ommendcd that .Allcf .ilu*n 3 classified as t 'Nl OUNDITJ 

allegation 4. Compialaaat Frstneo tdl^sc that on aa unkusvi-a dale 1 q August 201S, 
Lkuienaai Cars in. while oo-duty, issde lan improper maanrh wheQ Sac told FraBco. **.Vow you C;ia 
be my Joae (a yoar aew truck Bad come mow my Inwa." 

ALLEGATION 5. Complalaaot Frcaco sllegni that oo unkiiowR dele, Mcutcaant Garvin, while 
CR-duty, made *m Improper rein:;irk nbea bi sslicd if Salisas rraa goiug to have mors ciiildrec nad 
stated, “You koow how Mexican viomcn nre. Ske'a probably going to have auoiher ofve." 

UAS.^iiriCAj.lGN 


It is iv. omrrended that Alkg«!n*ns < and 5 be classified as NOI RTSOLV;!) 


RAlH.iN.M.t 


AUcgiition 4 allegedly occurred on the telephone with no corroS-r.iiton or objective ev nicivc to 'upp'rt 
the allcyiUions. In Allcgutton 4. Franco brnoglil up a tw'ivjear oid allegonon of mi,sciv^ucl 
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Allegation 5 cannot be 8dt-«]uaiely ediia-ssed or mvestignted a». ogam, it i» unknown when it ivcurrcd 
Franco alleges the statement was made b> Garvin to hint and Sauvao claims to have o^xntieanJ the 
staiement 


The accused (Garvin) denied making the commcnl^ or anvtliing racial referring to Franco or iM-’icia}. 
(Salinas) Well docunrtcnied cmJibilil) issues and bias accoirt|>an) Fnincu and Sauvao as the 
mvestigalion has brauclit out via the timeline aiwl giving a critical loiik tc the tMJuv cfi.'ie rin.‘umstari..e> 
surrrunJmt* BIX.S 

N’o credible evidattc exists that pKocii Garvin snid these siaieineni't. or *0 tfftut ilicin It o 
recommended that Allecattons 4 and 5 he clsssified as NOT RliSOt VED. 

ALLEGA) jON6. Coaplainaat SalinM alkfietl that hetneen Oetober iJOIS and Febniary 201^ 
Lieulraanl Garvin, while on-duty, treated her Inaripropruiely !u dlred resport'^f to her utUixatioa 
of boadlBK kave. 

CLASSiFeCATlOS 

it h rocomniend'jJ Uiat Allegation 6 Ik classified as ('MFOirNDf .0 


EAT!0"-;ALF 


VJacias (Salinas^ told the investigator she was upset liecause her canine was reassigned u: mtotlter BDC'S 
handler when she was on bunding leave According to Macias (Salinas) that the reassignment of Lhc 
canine to another member - after she was on bonding 'cave -• of BIX’.S is evidence she was treated 
ineppfopriutciy because of the bonding leave. It is not. fbt u'.vc^igation revealed the 'fSA rt-assigned 
the canine to a different handier. Simply put, the authority to move the canin e does n ot rest with the 
LAPD. Those canines are property of lhc TSA and d* Federal government it was not 

punishment to take tlie canine away The new BIXTS handler had been assigned the canine and had the 
option of keeping it when it was assigned to him. That handler wanted to keep working with (hat 
particular canine when Macias (Salinas) came hack. Macias (Salinas) or any handier d^ not have a 
property rigiit over a working canine. The TSA approved the canine to slay with the new LAPD BDC.S 
handler. Under ihsir program guidelines, the TSA have staff assigned to LAX and (he tegien and they 
dciennins what canine goes to who. where, and when, i ncTSA has the final ainboriiy and great 
discretion u> move canines from handler to handler in the same environment 1 LAX) or across the country 


I here is no merit or even hint of iinpropncly here on the part of Garvin. 1 ne ovcn*T.c|miny. 
prc;itindctancc of the evidence suppinft.s the recommended rationale of UNFOl SDF.D. 
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I ><uicnAfll 11*11 R«>TnonJ Ganin Scnml No 26371 


tMGirAt IN-CAR VIDEO. BOm V%<)K\ \ IDfO. V>n oniKR VI!)COi>R M PH * 


Sot Apphcjbic 

f MFU)Vmi)t.AEL()P>liM Pt.XN 
SV^ 

PFNAI TA 

Set iJjittUicutinn Fortr. 

aNaJ-VMS 

? ;cuiriir.>ii t.>ftnin is a 29-year «nnpio;.ic aoJ has been ■ <icuicnani fw VI scars Me is * ur-. niK a Wuuh 
Comnuuxier in Southeast .Arej. l-icutenant Gan'in has had four sustained coniplaiiiis darinij his carv^. 
f iiw include ivsO Prcvenlabis TrafTir Coilisioru (2006 and 2008) for ss-hich he received Admonishments. 
UnRiiihorizcd Tactics iii 1993, which was suslaiticd with i two-day suspensimi. and an Ihibecamin)'. 
romfui;! aIk;,'i:!ion iii 1990 forwhich he neccived an Admonishment. 



UORK t ) RMil RE VIEW 

'"•-•inc 


Kt.l li.f EHOM niTVCONMm R \TiO N 
None 

1V0\VN<;R\DL ANUOfSt I K II MN INHiHV UrtON 
N^v. A;>p*j£.aM« 

At HONS taken 


None 
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INVESTIGATIVE RESPONSJBLITY 

Tne Invssti^ting Officer (I/O), Sergeant JI Dcmian Wyma, Serial No, 32819, Internal Affairs 
Group (lAC), Administrative Invc.^igation Division (AID), Workplace InvesU^lion Section 
(WIS), can be reached at (213) 996-2777. Any requests for supplemental invesligaiicu must be 
approved by the Commanding Ofiicer (CO), AID, via an Lntradepartoental Corre^ipoudsnce, 
Form 1.5.02.00, 


STATUTE 


On February 3,2017, the Complainants, Police Officer ill+III Alberto Franco, Serial No. 32540, 

and Police Officer lli+JII Leslie Salinas, Serial No. 36652, Emergency Services Division (ESD). 

met rvith Captain !II Kathryn Meek, Serial No. 24002, CO, ESD ajtd made allegations of 

misconduct, llie statute date for tlic below allegations remained February 8,2018. 

INTERVTEV/S ' 

1. Officer Franco was interviewed on July 19,2017 and October 27,2017. 

2. Police Officer ill+III Danyd Norwood. Serial No. 30362. ESD. was inlerviewcd on 
August 1,2017, 

3. Police Officer IIl+H) John Berquex. Serial Mo. 26629, ESD, was interviewed on 
August 1,20i7. 

4. Police Officer IJl+lll Kenneth Thatcher, Serial No. 30377, ESD, was interviewed on 
August 1,2017. 

5. Police Officer lII+lIl Sunny Sasajima, Serial No. 37508, ESD, vvs,s intep/iewed on 
August 3,2017. 

6. Police Officer IIl+llI+l Ara Hollenback, Serial No. 31171, ESD, v/as intsrviciw ed on 
August 10,2017. 

7. Officer Salinas was interviewed on August 21, 2017. 

8. Police Officer lIHlll Joseph Geiherall. Serial No. 37434, ESD, was ir^eiwiewed on 
September 18,2017. 

9. Police Officer (11 ^Ill+l Mark Sauvao, Serial No. 30335, ESD, was interviewed on 
June 15,2017. 

10. Police Officer 111+111 Kevin Grogan, Serial No. 30230, ESD, was interviewed on 
August 21,2017. 

11. Police Officer III+HI John Long, Serial No. 25899, ESD, w'as intsi\'ie%ved on 
August 3,2017. 

12. Police Officer lll+IlI Eric Young, Serial No. 34444, ESD, was infemewed on 
August 3, 2017. 

13. Police Officer III' III Pete Phermsangngam, Serial No. 26247, ESD, was intciviewed on 
October 17,2017. 

14. Sergeant II+IH Deana Stark, Serial No. 30200, ESD, was interviewed on December 7. 2017. 

15. Sergeant II+III Randy Goens, Serial No. 26646, ESD, was interviewed on 
December 7,2017. 


' Alt of the Lniervievk's u’ere conducictl and summanzed by the L'O. The imerviews-+ 

uploaded into the Complainl Management SjTilcin tC.VlS). Dsf ProdUCtion-GstVin 48 
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16. Licuicnwit 1 RavTnond Gars in, Scnal No. 2637X, Southeast J-atrol Divisimt (S<')E>. was 
intciTicv.«.\l on December 8.201" and December IS, 2017* 

BACKGROUND 



V'. SUiViMARV 

39 

40 OfTicm .'-'ranco and Sulinas alleged tliat tliey were the subject ot harassment, racial re mains. 

-it discnmmaliimj^ and a hostile work aivironmcnt from Lieutenant Garvin.|H||H| 

in February 2017, Lieutenant Gur\'in was loaned out of ESU xnd, in 
43 July 2017. he was downgraded fium Lieutenant H to Lieutenant I and re-asr.iinied to SOE. 


■ Kx dx Um-; '.hr alle(!et: iiu'-.onJjci. '.iarv t- wm to 1.5D. 
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.ALLEGATIONS 

ALLEGATION L Complaionot Franco alleged that on an unknowa date in 2014, 
Lieutenant Garvin, wbUe on-duly, made an improper remark when he stated, “Fuck that 
motherfucker! I can’t believe he did that to ois, that pineapple bead. He fucked up my 
deployment!” when referring to Officer Sauvao. 

ALLEGATION 2. Complainant Franco alleged that on an unknown date in May 2935, 
Lieutenant Garvin, while on-daty, made an improper racial remerk when he stated, “That 
little Jap embarrassed onr unit” referring tc Officer GctbcraB. 

ALLEGATION 3. Coir.pTainant Franco aUeged that on January 9,2017, 

Lieutenant Garvin, while on-duty, made ag Improper remark when he caUed Franco a 
“motherfucker.” 


ALLEGATION 4. ComplQinant Franco aUeged that on an unEmown date in 

August 2015, Lieutenant Garvin, while off-duty, made an improper remark when be told 

Franco, “Now you can be my Jose in your tisw' truck aad corns mow cay lawn.” 

ALLEGATION 5. Compiainant Franco alleged that on unknowm date. Lieutenant Garvin, 
whOe on-duty, made an improper remark when he asked If Salinas was going to have more 
children said stated, “You knew bow Mexican vvorasn are. She’s probably going to have 
another one” 


ALLEGATION 6. Complainant Salinas alleged than between October 2015 snd 
February 2017, Lieutenant Garvin, while on-duty, treated her inappropriately in direct 
response to her utilization of bonding leave. 



Franco stated that in ^proximatcly 2014, Franco overheard Garvin inside a closed office within 
the BDCS yelling. “Fuck that motherfucker! I can’t believe he did that to me! Thai pineapple 
head fucked up my deployment!" Franco asked Goens why Garvin was upset and Goens told 
Franco that it was because Sauvao took bonding leave. 

In May 2015, Garrin asked Franco if he had heard about an incident involving Getherall 
incorrectly logging some training aids (explosives) that had been checked-out by LAWAPD 
Bomb Canine officers. 

Franco told Garvin what he knew, and what his opinion was. Garvin told Franco. “Joey did the 
worst thing that anyone could ever do In the unit.” Franco told GaA'in that he disagreed with the 
severity of the incident, Garvin replied; “That little Jap embarrassed our unit.’’ 

On an unknow-n dale in August 2015, Franco purc’nascd a new truck frcmi a dealer and 

salesperson that was referred to him by Garvin. After the purchase. Frp^jgp in 50 
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t:in) l‘’.al he had purchased the veiiiclc u.‘;jngi.rar\'in‘s referral ind Garvin told Franco. '‘Now jou 
car. be my Jo.se i>i voux new truck and cotnc mow my lawn.’’ 

Oj: iiu unknown date, while Salinas was cR on htinoing leave, liarvin asked I ranvv if Frunc^* 
knew when ScJiiia.s planned or. returning to work. Franco told Ga-fiin that he did not know, 
Garvin responded; “You know how Mc.xican women arc. She’s probably going to have anolhct 
one.’’ Franco hcarc Garvin make a similar statemem on one oilier unknown occasion 



designation of Unit 1 rainci. In addition to t-cing a Carutie hardier. Sauvao had the added 
frt-p4)nsibility of assisting with scheduling and pro' iding TSA maod ilcd trai.aing lo the 
Canine handlers a.ssigncd to BDCS 



S7 



I 

I 

I 

I 

I 

1 
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8 On an unknown date in caxly February 2017. Franco received a text from Garvin asking Franco 

9 to come to the office. Garvin asked Franco if Franco observed anything during the evaluations 
0 that gave him any concerns between Sauvao and the supervisors. Franco told Garvin that there 

1 were some raised voices, but no misconduct. The following day, Salinas told Franco that Garvin 

2 brougitt her into the ofiicc end repeated to her that Franco had lhrov/*n Garvin under the bus and 

3 back-stabbed him. 

4 

5 On February 8, 2017, Franco texted Meek and met with her. Franco rqwrted to Meek the 

6 comments that Garvin had made to him, and also inappropriate comments that Garvin had made 

7 about Salinas. Meek told Franco. ‘‘My sergeants are weak." 


The foll owing Declovmen l Per iod approximately March 2017. Garv in wa.s removed from 
BDCS 


\ I 


II 
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6 

7 Salinas siatod ihai between October 201-4 and March 2015. nIic was ji^i-duty due to ho 

8 pregnancy and was working achninisbaiivc duties inside the nlTice. On an unknowTi dale 

S between October 2014 and December 2C14, two officers were on loan to assist with irainirg. 

!0 Goens Bslicd Sshnas “Can you diivu them to the Gaining ania. because you don’t do anything 

11 arciund here anywuy?" 

12 

13 Ln epproximatcly .\?an:h 2(M5, Salinas v/coi on I'onding leave Prior to lca^r^ng, Garvnn mid 
< Salinas that hsr dog would go to another trainer while she was gone, but would be given back to 

15 her when she idunied to work. In approximately Deployment Period (DP) 8, 2015, Salines 

16 called Garvin to tell him that she planned to return to work DP 10, 2015. Daring the 

17 conversation. Garvin told Selinas tliat she would not be getting her fonner dog as ciiscussiXi. 

IB Gorsin notified Selinas that when she relumed she would h.sve to go on a list for a nrw dog. 

to Salmas was upset because that wes not whal was promised to her betbre she left. V/hen Garvin 
,70 3ca.Tied Salinas was due tc return in DP 10, 2015, he pJacsod her on the list for a new dog. arid she 

21 was given a dog not long after ha return to work. Salimts returned to work DP 10, 2015. In 

22 approximately March or April 2016, Garvin asked Salinas if >hc was planning on having more 

23 children. Garv'in's ccmincnt made Safinas worry about lo.sing her dog again, so she told biro she 

24 did not know if she would have additional children even thougli she knew the wa.itoJ to. 

25 

26 ’'Vhen Salinas relumed from bonding leave in 2015. Garsin told her situ could adjust lie.' Itours if 

27 she needed to accommodate her baby. Approximately two months later, Gir/in sent an email to 

28 the only two females in BDCS. Salinas and Harrington, stating that tlicv could no lonir.r adjust 
25 their hours 

30 

31 Note: Ihc I/O contacted Inibmtation Technology -Tivision and located an email from 

32 Garvin to Salinas and Harrington dated October 13. 2iit S that adclrc'<ed watch 

33 assignniCftis for Non-C'cTlificd teams tAudenduro I) 

34 



City's MSJ Compendium p. 215 





Complaint Investigation, Cl^os. 17-tX)0419 
Page 7 


13.5.1 


City’s MSJ Compendium p. 216 




Complaint Invesligafion, Cf 

Page 9 

13.5.1 


=^05. 17-000419 



City’s MSJ Compendium p. 218 


l6 






Coraplamt Investigation^ 
Page 10 




Complaint Investigation, CFKos. 17-000419 

Page 11 

13.5.1 







Complaint Investigation, Cl- 

Page 13 

13.5.1 


^03. 17-000419 



City's MSJ Compendium p. 222 



Complaiot Investigalion, 
Page 14 
13.5.1 


i 


Nos. 17-000419 



City's MSJ Compendium p. 223 




Complaint Invesligalion, O* 

Page 15 

13.5.1 


^os. 17-OOM19 





Complaint liivestigation, O' Nos. 17-000419 
P.^ge 16 


13.5.1 


City's MSJ Compendium p. 225 




CoTnpiainl InvesligftHnn. C^^os. !7'000419 

Pfige 17 

13.5.1 

Ginia stated that he was the OfTicer in Charge (OIC) of the liSD, BDCvS from lanuaiy 2012 
until he was loaned out in March 2017, and subsequently downgraded and administratively 
Iransferrcd to SOE in July 2017. 

Garvin did not recall Sauvao taking bonding leave in 2014. Gar'in denied saving “Fuck that 
moihcrfijcker. I can't believe he did iliat to me. That pineapple head fucked up my deployment.*' 
Garvin denied ever culling Sauvao a “motherfiickeror a “pineapple head." The only timev I’nat 
Garvin recalled Sauvao being absent for long periods were for speclalii:ed irairving ibst Gar/in 
obtained funding for so Sauvao could attend. 



Garvin recalled the incident which involved in the loss of explosive training aids tliat resulted in 
CF No. 15-001150. Garv'in did not recall telling Franco, "Joey did the worst thing that anyone 
could ever do in this unit," referring to the loss of the explosive training aids. Garvin did not 
discourage BDCS handlers from working or u-aining with LAWA handlers. Gar.in denied 
saying, “That little Jap embarrassed our unit" referring to Gctlierall, and denied ever referring to 
Gelherall as a "Jap." When Garvin was made aware of the lost explosive training aid, Garvin 
had a conversation with Captain 111 Rolando Solano, Serial No. 27647, Custody Services 
Division, and the determination was made that a personnel complaint should be initialed.' 

In emphasizing the importance of accounting for the explosive training aids used by handlers, 
Gar\’in heard a prior F.SD. CO. McDonald say that anyone involved in the loss of a training aid 


' At the lime of the incident, Solano was the C'O, ESD. 
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would be removed tittm BDCS. Gervin ifiouglii thiit initialing a pcrsoraci complaint was 
reasonable, and dial would h.avc been done reganllcss of which handier was involved. Garvin 
denied slating tha» he w ould decide if the lost c.vpiosive would result i» a Comment Card or a 
Pereonne! Complaint. At Uic conclusion of the invcstigabon, Garvin did recommend to Solano 
xha? Gctficrall be removed irom the unit. Solano agreed: .however, the detenninaiioti was made 
at die Bur<»u level not to remove the employee. Garvin ba.sod his rec<>inrncndation solely on the 
scriouKitess oflosing an c.^iio.sive training aid and the pnienlial consequences that could result. 

Gsrvin did no! recall asking i ranu* if he knew when Salmas was going to return from hi>iiding 
leave. Gars'in democ! telling Franco, or anyone else, •* You know how Mexican girls arc/' or 
anything simiiar. Garv'in denied saying, “Nov.' th.at Salinas is ccrlified, she will probably gel 
pregnant again ’’ or anything close to that. Garv'in never asked Salinas if she planned on having 
nvore chilcLren 

Prior to Salmas leaving on bunding leave. Garv in told her slis could have the same cog wJicn she 
rctum'jd. The TSA policy was that if a handler was gone for more tlwn 30 days, the dog bad to 
be reassigned. Reassignment could be in the same unit, or eny'vvhercia the Coimtry. Garvin 
reassigned the dog within the BDCS to a handler who did not have a dog at the time. Garvin told 
the hand'ei’ ihal Salmas would like the dog back when slie relumed and ibe handler agreed 
When Salinas returned, the handler had become attached to the dog and did not want to p vc il 
back to Salinas. Gur/in was disappointed, but fell that since (he dog was pari of a certified (capi, 
he coui'U not lake the dog away to give to Salinas The decision was not becau.se Salinas took 
bending leave, Garvin was aware that Salinas continued to be upset with Gan-in for not kcqsing 
his promise. Garvin also told Salinas that when she rcoimed, he would work with iicf to adjust 
her hours on tKca.sion if she needed it. When Salinas relumed, her team wiy; not certificfJ due to 
her absence; therefore, he allowed her to modify her start of watch to give her more access to 
training. On sm unknown date, another handler, possibly Long, *tomplaincd that Salinas wis 
getting special treatment a result, Garvin notified Salinas lliat she Iiad to go tick to regular 
hours. Garvin did not slop Salinas from modifying her hours to punish her for taking banding 
leave. 


Garv m did not treat Salinas diiiercntly. or itunish her. for taking bending leave 
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29 Note: When Garvin told Franco that he did not know everything that was going on, 

30 Garvin was referencing the allegations of misconduct that Hollenback had made against 

31 Sauvao. 

32 

33 Gar\’in told Franco Lhet he felt that Franco had ‘•stabbed me in the back." Gar\'in did not tell 

34 Franco that Sauvao was “shady." Garvin was fnistratetl with Franco and thinks he raised his 

35 voice, but denied .slamming the door and poifiling his finger near Franco’s face or calling Franco 

36 a “Motherfucker." 

37 

38 On an unknown date, Garvin notified Franco that he could not sign up for any overtime shift for 

39 30 days because France* had failed to show up for two overtime shifts that he had signed up for. 

■40 Franco did not challenge Gar% in’s decision, and Garvin did not call Franco a “motherfucker." or 
41 say "You’re lucky I don’t take more overtime away." 

47. 

43 Qanin stated that in approximately August 2015, he did refer Franco to the salesman at the auto 

44 dealership where he had previously purchased a vehicle. Garvin remembered several 

45 conversations with Franco about the truck Franco purchased, but did not recall Franco calling 

46 him to discuss it, and Garvin denied ever telling Franco “You can be my Jose." or telling Franco 

47 to mow his lawn, or making any similar slatanents. Q 0 f Productlon-Garvin 66 
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No4 17-000410 


lN\ f>7K ,A rOR'.S NOl KN 


In oddiTion to 'iic p:tr3phriwrd ir-iciMcw-^. the 10 imcn tcuevl Bt-r^ucz 

riuitchtT. 5muma. lx»ng. anJ V'oung l'<vja<c thc> were fsl! kj the uiaj dunni: 

times when the illcvtsi tinscotwiucl UxVk W^sec. thc> were alst* be}a>’ tntcr\icwc*j on 
ESD Bry^?* Ci-rnnlojai it,'. 
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MAIL 


From; 

zasretfiapii iK>iy.a(a 

To: 

LAURAINE HARRWGTON. LESLIE .‘UllNAS 

SuOJoct: 

Wortt Hours 

Dot*: 

13430-2315 Ifi'W 

Atuchin«nl»; 

TEXT.him |Savo) Jut a- 

CroMion Ooto: 

13-00-201516’22 

StoroDot*: 

14-NOV-201S1211 

Svbis: 

aixepred.opeiwd.rcad 

Boi Tyim: 

aanl 

FoUan 

RAVMOND QARVI.M Honw > Sent liifns 

NiMsagald: 

50l02Fa8.LAr>CCs.ix't,PO.W 2CO.IC'COOC5.1. 


Lori BDd Lmlle 

Ju 9 l 8 hCBCb up v/e are changiniQ cur policy on non certifieij teams. Ncn-certified teams wlH now work day .vatch 
exciuaivtly un'ess the hancler speciHcally wishes to work PM watch if they choose to work PM watch they will have to 
work PM watch hours for the entire DP. So if you ouys want to start wtirking day v^ralch on your nod wo.'k day just give me 
a response and I wiM mark the cook otherwise that will start next deployment 

Once a non ce.tfied team become cerlifiad they will be placed on a watch according :o the needs of the section. Their 
lime on that w-atch will then atari as far 35 bumping purposes. 

Thii new policy hs net because of any of your situations It is part of b broader sal of policy revisions that we are about to 
publish In K 9 and the division l.nvclving roll call star times accountability end things of that nature so please dcnl think 
anything bad about this. 

If you have any questions please feel free to give me a call thanks 


Sent on the now Sprsil Netwo.’k from my Samsung Galaxy 
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Lon ane LnHe 

Juat a I'oao* up we m changing our policy on nor cenified teami 
Non-ccftifiad teami wiH now work day witch exciusiveiy unlesi the handler 
spacitScaMy wtihai to wofk PM watch i( they choose to work PM witch they 
wtt have to work PM watch hours ter the anbrv DP So rf you guys want to 
itM woddng day watch on your next work day fuit give me a response and ' 
wtn mark tha oook otherwise that will start next depioymer^l 

Onat a non cenihed team become cart fird tney w:lt be ptaced on a waicn 
according to tne needs of the section Ther twia on that watch will ther* 
start as far as burpomg purpose ■ 

’’’nil new pohcy •» not oecauie of any of your scaaiions e is pan of a 
hroador aet cf potcy ravisloni Pot we are about to pubitsh in tO and the 
divttior. invotvrtg roil call star times accountability and things of ttvst 
nature ao dease don't thmH anyinmg baa about this. 

If you riawe arty Questions p'eaee <##* free to give me « caD thanks 


Sent on the hew Sem* ‘•’ctv.O'k from my Samsung Gftaxy StA 
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COMPLAINT FORM NO._ ODO^ 1 9 


Be Advised 


ADDENDA INFORMATION DEEMED CONFIDENTIAL AND GATHERED 
j DURING THIS INVESTIGATION HAS BEEN SEALED IN AN ENVELOPE 
AND IS PART OF THIS FOLDER. 

BE ADVISED, THIS MATERIAL IS RESTRICTED TO PERSONS WITH 
•The Right To Know ' AND ‘The Need To Know.” THE SEALED 
ENVELOPE IS MARKED CONFIDENTIAL AND CONTAINS CHRRS. 
CRIMINAL HISTORY, SENSITIVE. AND/OR CONFIDENTIAL 
MATERIAL/INFORMATION OBTAINED DURING THE COURSE OF AN 
INTERNAL CRIMINAL INVESTIGATION. 

ANY UNAUTHORIZED REVIEW, REPRODUCnON, AND/OR 
DISTRIBUTION OF THIS MATERIAL IS STRICTLY PROHIBITED . 

ANY QUESTIONS REGARDING THIS INFORMATION SHOULD BE 
REFERRED TO THE OFRCER-IN-CHARGE. REVIEW AND 
EVALUATION SECTION. INTERNAL AFF.AIRS GROUP. 


DATE SEAl ED: 



PERSON 7” fif / 

SEALING- rL _ _ serial NO: 


iXj < 

) J ,x* 
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Los Angeles Police Department 


Complaint Review Report 


Statute Date: 03/04/2018 


Compl&inaot(s) 


COMPLAINT FORM 

loYestigtdve Complezl 


im 


Masked: No 


CF No,: 17-000514 


Nanjc; 


Saovao, Mark - 30335, POLICE 
OFFICER 3 ESD BOMB 
DETECTION K9 SECTION 
SQUADl 
02/19/1960 


Masked; 


Gender/Dcsccni; 

Language; 

lajuiy: None 

Arrested: No 

Booking No.: 
Identification; 


Date and Location of Occarrence 


Residential 

Address: 

Subj of Incident: Yes 

Source: Sworn Department Employee 

Method: Correspondence 

name: 


Beginning/End Date: 04/01/2016 / 03/04/2017 Begin/End Time; 

Cross Street 1; Goss Street 2: 

Address: 2029 North Main Street Los Angeles Califorala 9<K131 

Accused Employeefs) 


RD / Area Division: 0421 / HoDenbeck Area 
Begin/End Time; 12:01/08:00 
Goss Street 2: 


DOB: 

Gender/Desceot; 


Name; Gsrvin, Raymond - 26378, LT 2 

ESD 3SCM3 DETECTION K9 
SECTION 
DOB: 7/17/1966 

Gender/Descent; Male / CAU 
Length of Service: 27 Years 4 Months 18 Day* 
Injury. None 

Arrested; No 

BotAing No.: 


Name; 

DOB; 

Gcnder/Desceot; 
Length of Service: 
Injury; 

Arrested; 

Booking No.: 




Involved Perfon(s) 

Name: 

Involved Person Type: 

DOB :_ 

FORM 70-01.28.0/R 291 


Masked; 


Business Address: 

Assignment: 

Duty Status: 
Phone; 


Unginai 

DO NOT DUPLICATE 


OIC 
On Duty 



Masked: 

Address: 


Psae: I of < 
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Los Angeles Police Department 


Complaint Review Report 


COMPLAINT FORM 

Ststuie D yte; 03/04/2018 lnve3tiK»tivc Complexity; Mask ed; No CF No.: 17-000614 

Ccmpl3ias7i(3) 

Date and Location of Occurrence 
Accused Employee(s) 

Involved PersoaCs) 

Ceoder/De^cent Subject of Incident: 

Identi fication: _ Phone: _ 

Brief Summary 


Reported to Uoinv 
Supervisor 
Redded By: 

LAG CLASS: 


Uninvolved 

Supervisor 

03/04/2017 Name: 

Wyma, Demian - 32819, SGT 2 lAG Preliminary 
AID WIS Investigator 

Internal Affairs Group Cttiss Refersnee: 


Me^ Kathryn - 24002, CAPT 3 
ESD 

Wyma, Demian - 32819, SGT 2 
lAGAIDWIS 
None 


Supervisor Reviewing Serial No. 



FORM 70-01^8.0(1129) 


Page; 2 of 4 


Date: 03/28/2017 
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Los Angeles Police Department 


Complaint Review Report 


st atute Date: 03/8<l/20iS _ COMPLAINT FORlVI Moked; No CF No.; 17-<Hi0614 

PreiimInRry' lov^tigative Narrative: 

On March 4,2017, Police Officer III+I Mark Sauvao, Serial No. 30335, Emergency Service Division (ESD), Bomb 
Detection Canine (K*9) Section, submitted an Employee's Report, Form 15.7 to his Commanding Officer (CO) Captain ID 
Kathryn Meek, Serial No. 24002, CO, ESD, alleging harassment, racial rcnj^s^iscrimintttio^ntimidationjn^^iMtile 
work environment from Lieutenant II Ravmond Garvin. Serial No. 2637g. 
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Los Angeles Police Department 


Complaint Review Report 


Statute Date: 03/04/2018 COMPLAINT FORM Masked; No CFNo.: I7-000«14 




OR No. 

3ate of Traffic Collision 

1— — Iffll 1 i| 1 ' 1 11 1 ''IT—— 

□ 

PTC 



Last 5 Years 

Career 



Court Date 

Court Case No. 


□ 

fTA; 

, 


Last 5 Yean 

Career 



JuatifiGation Month / Year 

Reason 


□ 

rrq: 


Foraot Shot and FaHed 
□ □ 

|Last 5 Years 

Career 


□ Dliiciplintry 

NoB-DlsciDliHatV /Check the annllcable Sk»s beloarl 

Q POLICY/PROCEDUR£ - The facts of the case revealed that the complaint relates to Department policy/procedure and 
not to a specific employee’s actions. 

□ ETifPLOYEE'S ACTIONS DID NOT RISE TO THE LEVEL OF MISCONDUCT . A preliminary investigation 
revealed that the allegations did not rise to the level of misconduct and/or the named employee's actions were protected by 
law or found to be consistent with Department policy or procedure. 

Q EMPLOYEE'S ACTIONS COULD HAVE BEEN DIFFERENT - The facts in the complaint revealed the employee's 
actions coidd have been diffcreiit. However, the employee's act or omission is best addressed through corrective actiem by 
the employee's commanding officer. The corrective BctioQ(s) taken was; (Check all that apply) 

□ COUNSELING 

□training 

□ comment CARD 

□ NOTICE TO CORRECT DEFICIENCIES 

□ REFERRAL 

□ DEMONSTRABLY FALSE • Tbe complaint was demonstrably felae, or, demonstrates an irrational thou^t process ajgi 
was consistent with the complainant's established patttem of making chrome or crank complaints. 

□ DEPARTMENT EMPLOYES(S) NOT INVOLVED • The preliminary investigation revealed that the complaint did not 
involve OqTartmeot employee(s). 

□ RESOLVED THROUGH ALTERNATIVE COMPLAINT RESOLUTION (ACR) - The complainant and the 
etnpIoyee(») resolved the cmnplaint through ACR. 



^AMIIOVHI [] 

mfdiinED FOK DGoeuNAxr consdmation 

:»oor/auR£A<jco 

Qcotran Qdo NOT CONCL* 

fMa£<n£A$l RUHT) 

RANK 

|ut£A/OIV 

■iAMlPUAStefiMD 

I lAMK luOUF / »UR£AU 

sCNAajati/st;aA:NO 


OATl 

siCHArv;fiE/S(aiAiM>. 

OATI 


Def Production- Garvin 79 
City’s MSJ Compendium p. 241 


























City’s MSJ Compendium p. 242 





NATURE 


Log Ansslas Pol)cs Ogparlnwnt 


CompfsJni Atflud'catlcn Form 




CFNo. 

17-000314 


R>.»k AT TIME OF INOOENT 

LT2 


/\REArt»IV. AT TIME OF INCIDENT 

ESD 


DUTY STATUS 
2) onDoff 


ASSIGNMENT TYPE AT TFME OF INCIDENT 

QPATRCI. QaREA DETECTIVE Q ADWIiCOVETEO HsPECIAUZEO OlV QUNIFOWi»CEO 


ADJUDICAViO^i SUMKARY: Enlsre]l>c*t)cnnu'nt«r<B)(ind*ftfurMp>cliv«dKpQsl|iOfl». Cl»di UtlHuy •ndoraemont tof Ih* dNpeiHton racemmandad. 


SUSTAINED 


NOT 

RESOLVED 


UNFOUNDED 


OTHER 

JUDICIAL 

REVIEW 


PENALTY 


CMvitloo ComniNRding Offioar 


Ant Commandine OtAoer 


Greup CommHtigng OHIcer 


Sureeu Commxndino Officer 


Chief o( Ponce 


PTC(Sm Utachad Forml.lSfor Andjoga(ndpacsnynBeommsndollanl 


PEr^ALTY RAT|0MAL£: (Ei^tln. if racoflimendation devtates ftwi PenaXy Qulde.] 


EMPLOYEES SIGNATUI^ 


MONISHMENT ONLY) SERIAL NO. DATE 


flj'^oncur O XAIIflary Endoraemenl (Sao b«* paoo.J 


jr Q MUtsiy EndoiseinenI (See bade pegs.) 


I 1 Contimnd on Mck 


>!NG OFFICER'S SION/.TURE SERIAL NO. DATE 


OEP.WTMBfT 


LAST NAME, FWefrM.1. 

Gsrvhi, Raymond 


Qun:«cwn 


COMPLAINANT (LAST NAME, FIRST, M,l.) 

Ssuvao, Mark 


Allegations 3, 6 Non Discipllnar/ 
j SEE LETTER OF TRANSMITTAL 


Q VuiiWBQwpiaym 







































































• » t, 


a; 




aasaiJf 


other turn Suatainaid, AfimooUhmflnu, or ontdc) Reprtmsnd 

This comp!$ilnt lnv««t!gsUon he£ boon comi^otad. A review of the 
lnve«)lg«^ hes rMulted In the prepoied Cndfo;^ Sited on the front 
otthistorm. You hev'S the opportunity to teylsw the complated 
invMtigttlon, Inciudlng the letter of transmKiol. end to rne^ a written 
;e«ponee. Any «uch retponic must bs In wddng erv! u;t)mltt&d to 
Ihe commtnd^ ohics^ acted on the frortf of this form with 30 
caterrdir deyr of this rwdce. ThWy deys from thel date wSl be; 


'WIS 


CFhto. 

17-000814 


NOTICE OF PROPOSED DISCIPLINARY ACTION 


Notice of Propoeod Dledplnary Action 
ThiscomptelntInvoetigadonhetbeen compteted. Arevtewofihe 
InvestigeOon hec resutted in the proposed flndinps fisted on the fttr;: 
ofthHifomi. You are hsr^ nottltsd that I am proposirtg to the Chtsf 
of Police thet you roooive the penalty cpecMad on Iho front of thia ■ 
torn) for the siiBpslions stetainsd In the findings, which ore ettsched 
to this fomr You have sn opportunity to reapond oraHy or In • 

rwHlns by; i " 


Your responsa ba reviewed by the Chief of PoHoe (or evslustlcn 
prior to adjudication of this matter. 


The amploypd Ahall Initial the boxas that apply: 


} vf Ihevereoeived a copy of ^investigation materials 

□ I hiiva waived my right to raoeivo a copy of the inveeUgative 
maSarW. 


1 InlarKi to submH s response. 


I [ 1 do not Intend to Submit 8 response. 


I wns Informed of my flghi to raspresentstlon prior to 
dlious&ir^ this mrittv. 


□ I have received docurnenution regarding trry lltnass and sUtabHly 
to perfOnrt the dutlei of my posBion (chIBan employee). 


11 have discuued this nwtWr vhn ih« employee. 



SIONATURE SERIAL NO. DATE 


Ycur signattirs acknaV/SdpM receipt ct trrstedsla, but does not Indicoie 
concuanoa wiir my rooomme; 


CIO'S RESPO^E TO EMPLOYEE: 

I I No rotfxmro woo 

niOmaiof ty n« doU tpoeStd. 




Date reeponM receivcid; ( 

I I AAar mioMkig Vm •fliptojM's iMponM. t tourri 
no imr IrttCnniiSsn to csvM mo to chengo my 

noQfiuMntfvo findki^A ptnt/tf. 




□ A roWM ot Ua omptoyoo'^ mponoo fiM nutod 
mo to toko tfa ftaowtog (cSora; (Sm IniMi). 


MILITARY ENDORSEMENT RATIONALE: 


Sm oontixiason gap* 
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The completed complaint investigation way received for adjudication on February 15, 2018. 

ADJUDICATION 

Department Employees Complaint by; Police Officer III+I+III Mark Sauvao, Serial No. 30335, 
Emergency Services Division (ESD) 



The Complaint Investigation, CF No. 17-000614, resulted in seven allegations of misconduct 
against ■ named employees; 



Lieutenant I Raymond Garvin Southeast Patrol Division* 

Serial No. 26373 

The allegations are listed below with recommendations for classification and supporting 
raL'onale. 



ALLEGATION 2. Complainant Sauvao alleged that on unknown dates, Lieutenant 
Gasvss, while on-duty, failed to take appropriate action when he heard Goens make 
Improper remarks toward Sauvao. 

CLASSIFICATION: 

It is recommended that Allegations 1 and 2 be classified as NOT RESOLVED. 
RATIONALE: 



' At the time of the alleged misconduct, Garvin was assigned as the Officor-in-Charge, Bomb Detection Canine 
Section (BDCS), ESD 
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Reg.'^'dLtg Allegation 2, Sauvao claimed that Garvin was present on some occasions when Goens 
made the improper remarks toward Sauvao. However, Sauvao was unable to recall specific 
instaices or provide any supporting independent evidence or wimesses to show that Garvin was 
present and heard the remari^s. Al^ough Franco and Gelherall supported Sauvao’s allegation 
that Goens made the remarks, they did not state that Garvin was present to hear the remarks. 
Gar\in denied the allegation. In light of the aforementioned. Allegation 2 is best classified as Not 
Resolved. 

ALLEGATION 3. Complainant Sauvao alleged that on unknown dates, Lieutenant 
Gar/in, while on-duty, made improper remarks toward him. 

CLASSIFICATION; 

It is recommended that Allegation 3 be classified as NON DISCIPLINARY - EMPLOYEE’S 
ACTIONS DO NOT RISE TO THE LEVEL OF MISCONDUCT. 

RATIONALE; 


Garvin admitted to using the term “Mafia” while referencing PM watch officers at BDCS, 
however, the reference in and of itself was not based on any employee’s protected class. While 
this adjudicator would have expected a better choice of words from someone in Garvin’s 
position, the term, use of the term, in and of itself does not constitute misconduct. As such, the 
most appropriate adjudication for this allegation is Non-Disciplinary - Employee’s Actions Do 
Not Rise to the Level of Misconduct. 
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Again, it is interesting to note that the only persons hearing these comments are the ones who 
aligned themselves with Sauvao in his dispute with supervision. Their versions of the comment 
differ significantly. There are no independent witnesses and there is not a preponderance of 
evidence to sustain or unfound the allegation. As such, the most appropriate classification for 
AllegaUon 4 is NOT RESOLVED. 
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ALLEGATION 6. Coospisinant Saovao alleged that od October 19,2016, Lfeutenant 
GarViis, while on-diity, denied Sauvao Ae right to representation doling an adminiatrative 
search of Satrvao’s City-owned vehicle. 


CLASSIFICATION: 

It is lEcoramended that Allegation 6 be classified as NON DISCIPLINARY - ACTIONS DO 
NOT RISE TO THE LEVEL OF MISCONDUCT. 

RATIONALE; 

The Government Code known as the Peace Officer’s Bill of Rights entitles an employee to 
representation during questionuig. No right is afforded to an employee during a search of 
his City-owned vehicle or work space, only that he be allowed to be present. Sauvao was present 
for the searches. Therefore, Allegation 6 should be classified as Mon-Disciplinary - Actions Do 
Not Rise to the Level of Misconduct. 

ALLEGATION 7. Complainant Sauvao aSIeged that in May 2017, the Department 
inappropriately changed his assignment because he reported misconduct. 

CLASSIFICATION; 

It is recommended that Allegation 7 be classified as UNFOUNDED. 

RATIONALE: 


The investigation revealed that Captain Meek met with her chain-of-conunand, Commander 
Zarcone and Deputy Chief Frank, regarding Sauvao’s authoring a 15.7 requesting that the BDCS 
supervisors be removed from the unit In addition. Meek was aware that Sauvao had two 
incidents during which Sauvao had shown hostility toward the supervisors. As a result and 
aimed with the knowledge that Sauvao, according to him, was under stress due to his open 
personnel complaint and TSA evaluation, the decision was made by Meek, Zarcone, and Frank 
to loan Sauvao to the ESD Bomb Squad. Sauvao maintained his trainer bonus pay, along with 
care and maintenance pay his assigned K-9, even though TSA, as is their right, reclaimed 
Sauvao’s K-9. Ultimately, Sauvao was issued a City Bomb K9. Meek, Zarcone, and Frank 
exercised their management right to move Sauvao to an environment outside of the BDCS where 
they believed he would be successful, and Sauvao suffered no adverse employment action as a 
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result of his reassigament. In light of the aforementioned, Allegation 7 is most appropriately 
classified; as UNFOUNDED. 

DIGITAL IN-CAR VIDEQ/BODY WORN VIDEO/AUDIO RECORDINGS 
Not applicable. 
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WORK PERMIT REVIEW 



REUEF FROM DUTY RECOMMENDATIONS 
None. 

DOWNGRADE CONSIDERATIONS 


None 
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EMPLOYEE DEVELOPMENT PLAN OJeuteoant Garvinl 
Not Applicable 
P ENALTY 
Not Applicable 

WORIC mSTORY ANALYSIS 

Lieutenant Garvin has two sustained Preventable Traffic Collision complaints from 2006 
and 2008 resulting in Admonishments, a sustained Unai£horized Tactics complaint fiotn 1993 
resulting in a 2-Day Suspension, and a sustained Unbecoming Conduct complaint from 1990 
resulting in an Admonishment. 

WORK PERMIT REVIEW 

A review of Lieutenant Garvin’s wori: permit history revealed that he does not currently have 
any work permits; therefore, no conflict of interest concerns, or impairment of performance or 
efficiency issues were identined. 

REUEF FROM DUTY RECOMMENDATIONS 

None. 

DOWNGRADE CONSIDERATIONS 
None. 
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INVESTIGATIVE RSSPONSIBLITY 

'fhe Investigating Officer (I/O), Sergeant li Dsmian Wyma, Serial No. 32819, Internal Affairs 
Group (lAG), Administrative Investigation Dp/ision (ABD), Workplace Investigation Section 
(WIS), can be reached at (213) 996-2777. Any requests for supplemental investigation must be 
aRJTOved by the Commanding Officer (CO), AID, '/ia an la&udepartmental Coircspondsnce, Form 
15.02.00. 

STATUTE 

On March 4,2017, the Complainant, Police Officer III+] Mark Sauvao, Serial No. 30335, 
Emergency SCTvices Division (ESD), submitted an Employee’s Report, Fonn 15.7, to his CO, 
Captain HI Kathryn Meek, Serial No. 24002, ESD, alleging misconduct on the of his 

supervisors. On November 27,2017, the D^artmenl received GovernmMi Claim No. C18-02020, 
which was filed on behalf of Sauvao.making similar accusations as Sauvao’s Employee’s Report. 
The statute date for the below allegations remained March 4,2018 (Addenda 1-3). 

prreRviEWS ' 

1. Sauvao was interviewed on June 15,2017. 

2. Police Officer III Kenneth Theidier, Serial No. 30377, ESD, was interviewsd on 
August 1,2017. 

3. Police Officer III John Borquez, Serial No, 26629, ESD, was interviewed on August 1,2018. 

4. Police Officer III Darryl Norwood, Serial No. 30368, ESD, was interviewed on 
August 1,2017. 

5. Police Officer III Sunny Sasajima, Serial No. 37508, ESD, was interviewed on August 3,2017. 

6. Police Officer III Eric Young, Serial No. 34444, ESD, was interviewed on August 3,2017. 

7. Police Officer HI John Long, Serial No. 25899, ESD, was interviewed on August 3,2017. 

8. Police Officer III+I Ara Hollenback, Serial No, 31171, ESD, was interviewed on 
August 10,2017. 

9. Police Officer III Leslie Macias, Serial No. 36652, ESD, was interviewed on August 21,2017,^ 

10. Police Officer III Kevin Grogan, Serial No. 30230, ESD, was interviewed on August 21, 2017. 

11. Police Officer IH Joseph Getherall, Serial No. 37434, ESD, was interviewed on 
September 18,2017. 

12. Police Officer HI Pete Phermsangngam, Serial No. 26247, ESD, was interviewed on 
October 17, 2017. 

13. Police Officer III Alberto Franco, Serial No. 32540, ESD, was interviewed on 
October 27, 2017. 

14. Lieutenant I Raymond Garvin, Serial No. 26378, Southeast Area (SOE), was interviewed on 
December 8. 2017 and December 15, 2017.^ 

15. Sergeant II Deana Staric, Serial No. 30200, ESD, was interviewed on December 7, 2017. 

16. Sergeant II Randy Goens, Serial No. 26646, ESD, was interviewed on December 7, 2017. 

17. Meek was interviewed on February 1,2018. 


‘ All of tbe inteniews were conducted and summarized by the I/O. The interviews were audio recorded and uploaded 
into the Con^laint Management System (CMS). 

’ Macias changed her name from Salinas after the initiation of the personne) complBinQ 0 f pfOdUCtion- Garvin 91 
^ At the time of the alleged misconduct. Garvin was a Lieutenant 11 assigrted p. 252 
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The ESD Bomb Detection Canine Section (BDCS) was locatsd on the property of Los i\nge!ss 
International Airport (LAX). The BIXJS maintained an office along with Hie Los Angeles World 
Airports Police Department’s (LAWAPD) Bomb Detection Canine unit. Tbs Bomb Betecdon 
Canine program at LAX was partially funded by the Trensportatioa Securify Administisiiob 
(TSA). The TSA also had responsibility for the initiai training, the Titular evaluation, and 
certification of the K9 teams. A K9 team was comprised of p Police Officer UI+IO and a ctaiiss. 
The BDCS had approximately fifteen K9 teams and the Table of Giganizatioa (ip) also bad two 
trainer positior» that were Police Offico- III+III+I positions. The milt trasaors were also assigned 
canines and were part of a K9 team, but had the added ne^nsibility^ of providing TSA mandated 
training to the ESD BDCS teams on a regular basis. Sauvao v/as ass^sd to BDCS as a 
handier in July of 2005, and was upgraded to a trainer positicn in Nove^l^ 2013. ' \ i 


In May 2016, Holloiback was selected for the ofticr unit trainer posftion and upgraded fiom PoUoe 
Offiew ni+ni to Police Officer Ill+ni+I. 


In April 2017, Sauvao was loaned fiom BDCS and was assi^ed to the ESD Bomb Squad as a K9 
handler. Sauvao remained a Police Officer III+III+I. 


Sauvao alleged that he has been the subject of harassment, racial remarks, discrimination, 
intimidation, and a hostile work environmoit from Garvin, who was the BDC.S Officer in 


(OIC). 


Note: Many of the allegations that were brought to the Department’s attention during the 
course of this investigation dated back several years; however, they were not reported until 
after Sauvao received a personnel complaint (CF No. 16-001209) and NTCD. 
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ALLEGATIONS 



ALLEGATION 2. Com^Uintnt Ssuvao alleged tlist on unknown dates, Lieutenant Garvin, 
wfaCe on-dnfy, failed to take appropriate action when he hsai'd Goens nudee improper 
cosBOsnts toward Sauvao. 


ALLEGATION 3. Complainant Sauvao alleged that on unlmown dates. Lieutenant Garvin, 
while on-duty, made improper remarks toward him. 



ALLEGATION 6. Compininant Sanvao alleged that on October 19,2916, Lieutenant 
Garvin, whfle on-dnty, denied Sauvao the li^t to employee representation during an 
administrative search of Sanvao’s CHy owned vehicle. 

ALLEGATION 7. Complainant Sauvao alleged that in May, 2017, the Department, 
ineppropriately changed his assignment because he repotted misconduct. 

Note: Memorandum of Understanding (MOU) No, 24, Section 8.2/A.2. states; “Transfers, 
assignments, promotions, promotional examinations, probationary taminations of entry- 
level or tenured employees, and Employee Comment Sheets (comment cards). These 
matters are not grievable or arbitrable whether or not said matters involve discipline.” It 
should also be noted that deployment is a Management right. 

Sauvao stated that m qjproximately July 2013, Garvin attempted to ranove Phennsangngam from 
the BDCS due to Garvin’s perception that Phennsangngam was struggling in the unit Sauvao 
made the detemiiDation that Phehnsangngam’s struggles were related to the dog’s behavior, and 
not due to Phennsangngam. V/hen Sauvao brou^t this information to Garvin’s attention, Garvin 
told Sauvao; ‘Too late buddy; I already got the 1.40 (Transfer and/or Change in Paygrade) signed, 
he’s outta here.” Sauvao explained to Garvin that Phennsangngam had already attended a ten 
week TSA school and been certified by the TSA. The TS A certification required a three-year 
commitment or the City would be responsible for reimbursing TSA for his training. Therefore, 
Phennsangngam could not be transfesTod because he had never failed any TSA examinations. 

After researching the agreement with TSA, Garvin realized that Sauvao was correct and did not 
proceed with the transfer for Phennsangngam (Investigator’s Note 1). 

Def Production- Garvin 93 
City's MSJ Compendium p. 254 




1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 


Complain! Investigation, 
Page 4 


t 


Nos. 17-000614 


13.5.1 


In mid-2013, Young failed his first TSA certification and, as a result^ he reedved a conuncRt card. 
Garvin and Goens met with Sauvao and toid him that they “needed Young to pass.” Gar/in thea 
assigned Young to woi^ with Sauvao daily afto’ which Young was re-tested and passed. Prior io 
that tune, Sauvao had never been assigned to work so extensively with a handler to aisure 
passed their certification. Sauvao believed that Young received prefia-ential trealmenl due io bang 
a fiiend of Goens. 

Note: Sauvao stated that Young received a conunoit card as n result of the evaluation 

failure, which was consistent with the way other evaluation feilures were documentsd 

In approximately December 2013, Borquez, who was the other trainja' in the unit, failed a TSA 
evaluation. It was the first time Borquez tailed an evaluation in his ^e&tpen ycais in EDCS, ^ 
Garvin advised that he thought that ^rqu^ should be ^ unit, Sauvao 

if he agreed. Sauvao explained dial he t^u^t it was dog that u^having di'fficoily in the 

evaluation, and not Borquez. Garvin told Sauvao tbtU BorquK was nbt a good person, and &at 
they should just remove Borquez and bring someone else into the vitU. Sauvao disagreed. Garvin 
issued Borquez a NTCD, which was unusual since it was the first tiihe th^ had been any isst^ 
with Borquez or his K9. The prior protocol was that ofiSceis who I^led an evaluation were ^ven 
commeit cards for their first two failures. Garvin pressured Borqu%to submit an Emjdoyee’s 
Report requesting to downgrade &om his position as tnaner. Borqu^ complied and was 
voluntarily downgraded from Police Officer ID+lH+i to Police Office in+Hl, however he 
remained in the unit as a K9 handler. 



On May 16,2016, while Sauvao was conducting training in the Qantas Cargo tominal, Garvin 
arrived at the location and told Sauvao, “I don’t know what you’re up to here, but you’re up to no 
good.” V/hen Sauvao replied that he did net know what Garvin meant by the comment, Garvin 
told Sauvao “You’re a ringleado', and you are creating a mafia here.” Garvin said it bad come to 
his attention that Sauvao gave preferential training to people who gave Sauvao their cash overtime 
details. Sauvao attributed Garvin’s comments to the foct that the BDCS PM Watch officers all got 
along well, and that sometimes people signed up for voluntary overtime shifts that they would later 
let Sauvao work. 

Sauvao believed that what Garvin alleged, trading training for overtime, constituted misconduct. 

Sauvao reported Garvin’s comments to Meek that evening, but Meek did not take action. Sauvao 
admitted that he worked more voluntary overtime shifts than the other tS^^pifecluction- Garvin 94 

City's MSJ Compendium p. 255 


Coir^Jlaint Investigation, (yNos. 17-OOC6H 

Pages 

13.5.1 


1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 


In October 2016 Garvin directed Sauvao to meet him at the Los Angeles Fire Department station 
that v/as located near LAX. Upon arrival, Garvin advised Sauvao that his vehicle was going to be 
searched puimiant to an LAG investigation (CF No. 16-001209). When Sauvao asked Garvin if he 
could have an employee rqjresentative present during the search, Garvin told Sauvao, “You don’t 
need a rep. I’m your wit. That’s why I’m here.” 



Cn March 4, 2017, after Sauvao submitted his Employee’s Report, Medc asked him if he would 
voluniariiy UEnsfer from BDCS to BSD Bomb Sqiiad to lead the MetropGlitan Transit Authority 
(MTA), Bomb Detection K9 program which was also administered by TSA. Sauvao initially 
agreed and submitted a written request^ howevCT, shortly th«-eafter, Sauvao learned dial the MTA 
Bonib Detection K9 unit would not be operational for two years. Sauvao rescinded his request, but 
was loaned to the ESD Bomb Squad re^rdless. Sauvao was told that he was being moved as a 
result of his Employee’s Report After the move, Sauvao’s dog was taken away and he lost 
overtime opportunities that were available at BDCS. Sauvao alleged that he was moved out of 
BDCS as a result of reporting misconduct in his Employee’s Report, in addition to speaking up for 
other officers within the BDCS, and his prior rqwrting of misconduct to Meek. 
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Prior to Phertnsangngam’s first TSA evaluation, he was struggling sigoificantly with the TSA 
tmining and witli adjusting to having a dog as he had never owned a dog prior. During that time, 
Garvin issued Pharasangngain an adjusting comment card and a WTCD addressing his 
(Phennsangngani’s) performance. Garvin ^'.dsed that if Pbermsangogam’s p^onnanoc did not 
improve, he was going to be transferred fix)m 3DCS. 
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Note: Initially Macias stated that Gan/in accompanied them through tite entire process, 
and she felt as though Garvin was watching Sauvao waiting for him to “do something,” but 
she later cierified that Garvin left than afta- the suspect was photographed and did not 
accompany them during the booking process. 
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On an unknown date in 2014 or 2015, Sauvao was running a training scenario behind the ofBce. 
Franco overheard Garvin say to Goens, ‘^Look at tl^ pineapple hea4, he’8 got his w^le^Da^ia 
here.” Goens rep]ied,“YeaIi, he should climb iq) that tree and get me a coconuL” On unknown 
dates Franco also ov^caid Goens refer to Sauvao as a ‘*pineapple head” and a Tongan. 

jSorquez stated that he had worked the BSD BDCS for apjaroximately twenty years. In 
afqjroxiinately December 2013, he failed an annual evaluation for ^ first tiine. As a result, 
Garvin issued him a NTCD with stipulations that Borquez had to follow in order to remain in 
EDC3. Borquez nassed his next evaluation; however, did net want »p fx>ntinus as aunit tr^ncr 
under Gar‘/in. Borquez told Gar-rin that lie would voluntaiiy forfeit his Police Officer ni+iJi+i 
unit trainer position after he (Borquez) entered the Deferred Retirement C^on Plan (DROP), 
which was anticipated in the coming months. Garvin agreed, and Bhrquez voluntarily downgraded 
from Police Officer HI+lII+I to Police Officer IlI+III after entering DROP in approximately 
May 2014. 

Borquez stated that he was treated unfairly after failing his first evaluation; however, it was 
Garvin’s policy to write up everyone who failed an evaluatioo. Borquez recalled being the one to 
initiate the proposal to voluntarily downgrade. Borquez never heard Goens or Garvin make 
derogatory comments toward anyone. 

Hoilecbtzck never heard Garvin make inappropriate or derogatory comments toward 

Sauvao or anyone else in BDCS. 

Hollenback did not think he received preferential treatment and had received several adjusting 
comments cards while assigned to BDCS. 

Grogan had worked in the BDCS for approximately three years. Grogan had spent approximately 
equal time on Day>watch and PM-watch. Grogan noticed a difference between the two watches, 
and observed that handlers on PM-watch got along better, and were more productive than those on 
Day-watch. Grogan thought that PM-watch was more cohesive and v/orked better as a team. In 
approximately May 2015, after a BDCS training day, Garvin addressed the officers assigned to 
PM-watch. During the de-brief, Garvin referred to PM-watch as “the PM mafia,” and referred to 
Sauvao as the “ringleader.” 
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"Nos. 17-000614 


Tiijitciiier never observed Gaivin,‘^MMBHBIl^ye preferential treatment to anyone. Thatcher 
had received two adjusting comment iijards while being assigned to BDCS. Thatchk’ never heard 
any Garvinsay inappiopriate cormneiits toward Sauvao. 

Norwood never heard GarviniM^ropriste comments or derogatory remarks toward 
Sauvao or anyone else in BDCS. 


S»8 jiJiJCE was assi^ied to BDCS in CkitobCT 2016. Sasajima never observed supervision treat 
Sauvao any difxerently than any of the other handlers. Sasajima never heard Goens or Garvin say 
inaj^piiate or derogatory cominesits toward Sauvao or anyone else at BDCS. 


Young stated that he had been in the BDCS for ^jHOjdmately four years. Young foiled his first 
TSA evaluation, and as a result, he was assigned to work with Sauvao daily. Young did not view 
his tiaining with S auvao a s ptsferential treatment since he was new to the unit and had failed his 
initial evaluation. 



Young never heard^^^^P Garvin say irirproper remarks or derogatory statements toward 
SauvEo or ari^'onu else. 


Long had been in BDCS for approximately fi3een years. Long never heard Garvin or Goens say 
any inappropriate or derogatory rwnarks toward Sauvao or anyone else. Long never observed 
Gar/in, Goens, or Stark treat Sauvao dififaently tiiaii any other handler in BDCS. 

Stsrh: had been assigned to the BDCS &r approximately two years. Stark never heard Garvin or 
Goens refer to Sauvao as a “coconut bseed,” or “pmeapple bead.” Stark never heard Garvin or 
Goens say inappropriate commeats about Sauvao. Stark never observed Goens mock or mimic 
Phermsangngarn. Siaric never observed any handlers receive preferential treatmoit firom Goens or 
Garvin. 

. 1 ^ 

On an unknown date, Stark heard Garvin compare the mentality of the PM Watch handlers in the 
BDCS with a mafia mentality, including the influence Sauvao appeared to have with those 
officers. Stark iwted that some of the PM watch ^jpeared closer to cadi and were supportive of 
each other than the officers on Day watch, and some appeared to have en attitude of superiority. 
Since the existence of the personnel complaint against Sauvao became known. Stark observed that 
some of those officers op^y supported Sauvao, and that the demeanor and attitude of some of the 
handlers changed. Stark never heard Garvin refer to Sauvao as a “ringleader.” 
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traking they needed when they were struggling or pi-eparing for a TSA e'.'aluation. Garvin did not 
believe that Young received prefCTentia] treatment. 

Garvin denied tcliiag Phennstmgngam that he better not eat his dog, or tailing anyone else not to 
let Phennsaiigngem eei dieir dog. Garvin nevw heard Goens tell Fhennsangcgam not to eat his 
(Phefmsangngran’s) dog. 

G&rvin never observed Gcens mock or mimic Phennsan^gam by boldiitg his hands together as if 
prajdng, bowing, or squinting his eyes. Garvin ne^'sr heard Goens say, “Me so sony” to 
Phenusangngam. Garvin v/as never notified that Goens mede any gestures or comments. 

Gedietall nev^ told Garvin that Phermsangngam was offended, but a&aid to r^xiTl the gestures 
and comments to anyone. Garvin denied telling Gethoall, “It’s just locker 2 X>om talk, he 
(Phfennsangngani) has to have e thicker sldn.’' Garvin denied telling Oe&eiall; “You’re going to 
mt>dt that coconut head?” referring to Sauvao, and Gandn d<mied ever referring io Sauvao as a 
coconut head. 

Garvin recalled Borquez failing an evaluatiem in approximately 2013, but did not recall how it was 
documoited. Prior to the failure, Garvin had sev^ discussions wik Soiquez about his 
^-oiquez’) pofoimance and keq)ing iq> with current training methods and techniques. After the 
failure, the discussions with Borquez continued and Borquez decided to voluntarily downgrade 
his traindr porition efliS’ he entered DROP. Garv^ did not tbreaton Borquez or tell him that 
he would be removed from BDCS. 


Garvin did not discuss personnel issues with Sauvao, and Garvin never told Sauvao that be 
(Garvin) was going to make an example out of Getherall. 


Garvin observed that training was being conducted without including an oppoitumfy for ail die 
handlers to participate. In response, in approximately May 2016, a new policy was implemented 
that every handle and supervisor, whctficr on or off-duty, had to be notified via text on their City 
issued cell-phones of all training that was to occur, giving everyone an equal opportunity to 
participate. The new policy was received negatively by some of the handlers. On May 16,2016, 
Sauvao sent out a text at aiqnoximately midni^i that he was conducting training in the Qantas 
terminal. The text receivrf a lot of unnecessary replies. Garvin assumed the replies were in 
response to the new policy, in an attempt to make a poiid by disturbing everyone that was off-duty 
at fre time. Garvin responded to the terminal where the traming was Utking place and may have 
said to Sauvao, “1 know what you are up to,” but he was referring to the utmecessary texts. During 
the same meeting, Garvin told Sauvao about a rumor that Sauvao was giving preferential tiaiiiing 
to handlers who gave Sauvao their overtime shifts. Sauvao denied trading overtime for training 
and Garvin believed him. Garvin made reference to the “mafia” when he told Sauvao that he 
observed somethings that he liked on PM watch; for example, that they all ate together and trained 
together. Garvin compared that behavior to the positive traits in a mafia, but Garvin also told 
Sauvao that he did not want the PM watch to adopt some of the bad habits of the mafia such as 
excluding others. Garvin did not intend to be demeaning or derogatory. 


Shortly after meeting Sauvao in the Qantas terminal, Garvin recalled meeting with the BDCS PM 
watch during a training in the Port of Lx>s Angeles. Sauvao told Garvin that he wanted a persoimel 

complaint to be generated based on the rumors about trading overtime 

^ City's MSJ Compendium p. 262 
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* In her interview, Macias stated that during tlie May 2016 training, she notified tfiftivin 101 

watch as a “Mafia" and Sauvao as a “Ringleader." City's MSJ Compendium p. 263 


Sauvao that it was only a rumor, end nobody was accusing him; thta^fore, liere was not going to 
be a personnel complaint. Garvin did not recall making the mana reference at -he Port of 
Los Angeles or using the term ‘’ringleader” referring to Sauvao. 

Garvin denied telling Goens, “Look at that coconut head,” referring to Sauvao. Garvin denied 
referring tib Sauvao as a “coconut head” or a “barefoot coconut elimbef.” Garwn never heard 
Goens say that Sauvao should “climb a tree and get a coconut” or to Sffjvao as a Tongsn. 
Garvin never referred to Franco as a “meathead,” and never he&'d Goeaos to Franco as & 

“meathead.” Garvin never told Saitvco or Franco to speak English and never heard Goens tell 
Sauvao or Franco to speak English. 

During the administrative search of Sauvao’s vehicle, Sauvao never asked Garvin &r an employee 
representative. ' 

Due to the handlers that were involved in making allegations in the difTerent perspimel ocmplains, 
and the timing of the personnel complaints being initiated, Garvin bdieved that the employees 
were using the disciplinary system or oon^laint process to have Gatyia transferred mom BDCS. 

f , 

Meek became the CO, ESD in March 2016. In the past. Meek had hfieri the tieutonsni GiC of fise 
BDCS when some of the current handlers were also assi^ed there. Tsi May 2016, Meek attended a 
BDCS trainiag day in the Port of Los Angeles. Mc^ did noi hear Ganin refer to the PM watch as 
a mafia, and did not hear Garvin refer to Sauvao as a rin^eader. Nobody r^KUted to Meek feat 
Garvin made those comments.^ 
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11 INV]ESTIGATOR*S NOTES 

12 

13 1. During his interview, and in his prior interview for CF No. 16-000419, Phermsangngam 

14 discussed his exp:?ieaces when he was first selected to BDCS, including what was 

15 included in Sauvao’s statement. Those issues were addressed in CF No. 17-000419. 

16 

17 The dogs that were assigned to the Bomb Detection K9 unit were owned by the TSA and 

18 loaned to the City. All certifications fi>r the dogs and the haiKilers were conducted by TSA. 

19 The supervisore assigned to the unit were not trained by the TSA. 

20 

21 ADDENDA 

22 

23 1 A-B. Employee's Report submitted by Sauvao dated March 4, 2017. 

24 2 A-B. Employee’s Report submitted by Sauvao dated July 19,2017. 

23 3 A-S. Government Claim No. Cl8-02020. 
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DEMIAN WYMA, Sergeant 
Workplace Investigation Section 
Internal Affairs Groiq) 
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DAVID T. GRIMES, Captain 
Commanding Officer 
Administrative Investigation Division 
Internal Affairs Group 
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I, Horace Frank, declare as follows: 

1. I B3T1 cunently a sworn peace officer working in Ae Los Angeles Police Department 
(“LAPD”)- 1 have worked in Ae LAPD for 31 years. I currently hold Ae rank of Deputy Chief and 
serve Ae City of Los Angeles ("City”) as Ae conamanAng officer of Ae LAPD’s Counter-Terrorism 
and Special Operations Bureau (“CTSOB”), a position Aat I have held since May of 2017. I have 
personal knowledge of Ae facts stated herem and, if called to testify, could and would competently 
testify Aercto. 

2. As Ae Deputy Chief of CTSOB, my duties and responsibilities involve overseemg and 
direcAig Ae LAPD’s mission in Ae prevention of terrorism and oAer threats to public safety, 
emergency response to such threats, and preparation of Ae citizenry and City government for 
consequences associated wiA Aose threats. The CTSOB is divided into two divisions: Major Crimes 
Division (“Major Crimes”) and Emergency Services Division (“ESD”), each commanded by a Captain 
m who reports directly to me. Major Crimes mvestigates AAviduals or groups who plan, threaten, 
finance, aid, abet, attempt or perform unlawful acts which threaten public safety. The BSD focuses on 
Ae prevention and mitigation of certain threats to public safety from sources such as criminal activity, 
terrorism, and natural Asaster through Areat assessment, detection, deterrence, and rapid response. Part 
of ESD’s mission mvolves Ae detection and removal of hazardous devices and materials, such as 
explosive devices. The ESD has four sections designated for this task, one of vAich is Ac Bomb 
Detection Canine Section (“BDCS”). The BDCS deploys Explosive Detection K-9 Handlers (or bomb 
canine hanAers) and specially trained bomb detection dogs to conduct searches for explosives and 
explosive devices in Ae City. I am responsible for overseemg Ae overall operations of boA Avisions; 
directing Ae activities of Ae officers assigned to Ae divisions and personnel responsible for all 
operations of recruitment, selections, promotions, assignments, trAning, Ascipline, deployment, 
background investigafion; and raAntaioing personnel records of Aose employees assigned to each of 
Aese divisions. 

3. As Deputy Chief and my experience working as a commanding officer in Ae LAPD for 
over fourteen years, I am knowledgeable and teamed on Ae LAPD’s Department Manual outlimng Ae 
department’s management rules and procedures such as Ae reassignment of department personnel. On 
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March 2, 2017,1 reviewed and approved a Request for Reassignment of Lieutenant Raymond Garvin 
who at the time worked in the BDCS as the officer-in-charge (“OIC”). The request was submitted to me 
and signed by Captain Kathryn Meek, the commanding officer of the ESD. A true and correct copy of 
the request I approved is attached hereto and incorporated herein by reference as Exhibit 5. I 
understood at the time that Garvin was the subject of a personnel complaint investigation by the LAPD’s 
Internal Affairs Group regarding allegations of a hostile work environment, CF No. 17-000419. A true 
and correct copy of the complaint form for CF No. 17-000419 is attached hereto and incorporated herein 
by reference as Exhibit 3. The complaint alleged that Garvin had yelled at and made inappropriate 
comments to his subordinates. The reassignment request was made pursuant to the reassignment 
authority granted under the LAPD Department Ivlanual (Volume 3, Section 763.72), which authorizes 
the reassignment of lieutenants based on the immediate needs and best interests of the Department. A 
true and correct copy of Section 763.72 is attached hereto and incorporated herein by reference as 
Exhibit 1. I also learned and approved a request to lower Garvin’s paygrade based on his failure to 
satisfactorily carry out the duties of his assigmnent as the OIC. A true and correct copy of the request is 
attached hereto and incorporated herein by reference as Exhibit 7. 

4. Based on my review of the reassignment request and the complaint form for CF No. 17- 
000419,1 learned that Garvin’s subordinates aUeged that Garvin, while acting as their supervisor, called 
them profane names and made offensive remarks about them based on their race and gender. Due to the 
nature and seriousness of the allegations and the possibility that the pending investigation could prove 
the allegations true, I agreed that it was in the best interests of the Department to immediately reassign 
Garvin, the alleged source of the hostile work environment, from the unit as a precaution to prevent 
further conflict between him and the employees in the BDCS and authorized his reassigiunent. 

5. An acting supervisor replaced Garvin during the investigation of the personnel complaint 
against Garvin. After completion of the year-long investigation, I reviewed the Letter of Transmittal, 
the investigation report, and Captain Meek’s adjudication of CF No. 17-000419. I concurred with 
Captain Meek’s adjudication of the allegations as not resolved and unfounded. True and correct 
redacted copies of the Letter of Transmittal, investigation report, and adjudication form I reviewed and 
signed are attached hereto and incorporated herein by reference collectively as Exhibit 8. 
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6. In addition, I learned of a second personnel conjpkint investigation against Garvin by 
Internal Affairs, CF No. 17-000614. A true and conect copy of the complaint form is attached hereto 
and incorporated herein by reference as Exhibit 9. Based on my review of the Letter of Transmittal, 
investigation report, and Captain Meek’s adjudication, T learned that Garvin was alleged of conducting 
more acts similar to the first complaint related to tolerating and making offensive remarks in the 
workplace. Captain Meek adjudicated the tolerating of offensive remarks as not resolved while finding 
that none of the other allegations rose to the level of misconduct I concurred with Captain Meek’s 
adjudication of the allegations as not resolved and unfounded. True and correct redacted copies of the 
Letter of Transmittal, investigation report, and adjudication form I reviewed and signed are attached 
hereto and incorporated herein by reference collectively as Exhibit 10. 

7. Although there was no basis to sustain any of the allegations against Garvin for 
misconduct from the two investigations, the nature of the allegations, which were all filed by Garvin’s 
subordinates, showed me that Garvin lost the confidence of his unit as the supervisor and caused the loss 
of morale within his unit. As the bureau commander, this caused me great concern in terras of the 
potential detriment to the unit’s effectiveness to deploy and safely carry out its highly specialized and 
hazardous mission in bomb detection and handling. As a specialized unit tasked with handling such 
assignments which pose a high potential of danger to both department persoimel and the general public, 
unit cohesion was imperative and the information I received showed me that Garvin did not have the 
right temperament and traits to foster that cohesion and continue working as the supervisor of the unit. I 
was concerned that if he continued on in the assignment, he would create more issues later. Therefore, I 
believed it was in the Department’s best interest not to reassign Garvin back to the BDCS and to instead 
allow the acting supervisor, who had already been operating as the officer-in-charge of the BDCS for 
over a year, to remain in order to maintain stability and morale within the unit. 

I declare under penalty of perjury under the laws of the State of California that the foregoing is 
true and correct. 

Executed this ^3 day of April, 2019, at _ _, California. 

Horace Frank 
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GREGORY W. SMITH (SBN 134385) 
LAW OFFICES OF GREGORY Vi/. HMiTH 
9100 Wilshire Boulevard, Suite 345 E 
Beverly Hills, California 90212 
Telephone: (310) 777-7894 

(213) 385-3400 
Telecopier: (310)777-7895 

KEVIN SALUTE (SBN. 173366) 

SALUTE LAW 

18801 Ventura Blvd., Suite 208 
Tarzana, CA 91356 
Telephone: (818) 981-7373 
E-mail: kevin@salutelav;.com 

Attorneys for Plaintiff 
RAYMOND GARVIN 


'"K.' A I” 

RECEIVED 

14AY 02 20fc 

EMPLOYMENT LITI6AT10J DIVISION 


FILE-Y) 

Soperior Court :f Californta 
County ofLosAnecIts 

APR 1 b 2016 

Sbtrri R. C^er, Exe^cijil^/fittr/Clerk 

By _ AY■ y\ . Dtpuly 

ASoses Soto 


SUPERIOR COURT OF THE STATE OF CALIFORNIA 
FOR THE COUl'lTY OF LOS ANGELES 


I RAYMOND GARVIN, 
Plaintiff. 


) CaseNo. BC694158 

Assigned to Hon. Stephanie Bowidt, 
Dept 19 


vs. 


CITY OF LOS ANGELES; and DOES 1 
through 100, inclusive. 

Defendants. 


FIRST AMENDED COMPLA.INT FOR 
DAMAGES FOR: 

(1) VIOLATION OF LABOR CODE 
SECTION 1102.5 
{2} VIOLATION OF THE 
) CALIFORNIA FAIR 

j EMPLOYMENT AND HOUSING 

_) ACT - RETALIATION 

DEMAND FOR JURY TRIAL 

Action Filed: February 9, 2018 
Trial Date. None set 

Plainbff RAYMOND GARVIN (“PLAINTIFF") for himself and no one else, hereby 
complains and alleges as follows: 

JURISDICTION. VENUE. AND PARTIES 

1. The events alleged herein occurred within the district of this Court, in the 
County of Los Angeles, State of California. 

2. Plaintiff is informed and believe and thereon allege that, at all times relevant| 

- 1 - __ 

FIRST AMENDED COMPLAINT FOR DAT.^AGES 
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hereto, defendant City of Los Angeles ("City"), was an entity committing torts in and 
I engaged as a matter of commercial actuality in purposeful economic activity within the 
County of Los Angeles, State of California. At all times pertinent hereto, Defendant City 
owned, controlled, and operated the law enforcement agency known as the City of Los 
Angeles Police Department. 

3. Plaintiff is informed and believes and thereupon alleges that defendants 
DOES 1 through 33, inclusive, and each of them, were, at all times relevant hereto, public, 
business, and/or other entities whose form is unknown, committing torts in and/or 
engaged as a matter of commercial actuality, in purposeful economic activity within the 
County of Los Angeles. State of California. 

4. Plaintiff is informed and believes and thereupon alleges that defendants 
DOES 34 through 67, inclusive, and each of them, were, at all times relevant hereto, 
individuals, residing in and/or committing torts within the County of Los Angeles, State of 
California. 

5. Plaintiff is informed and believes and thereupon alleges that DOES 68 
through 100, Inclusive, and each of them, at all times relevant hereto, were residents of 
the County of Los Angeles, State of California, and were agents, partners, and/or joint 
venturers of defendants and/or DOES 1 through 33, inclusive, acting as supervisors, 
managers, administrators, owners, and/or directors or in some other unknown capacity. 

6. The true names and capacities of defendants DOE 1 through 100, and each 
of them, whether individual, corporate, associate or otherwise, are unknown to plaintiff at 
this time, who therefore sues said defendants by such fictitious names. Plaintiff will file 
DOE amendments, and/or ask leave of court to amend this complaint to assert the true 
names and capacities of these defendants when they have been ascertained. Plaintiff is 
informed and believes, and upon such information and belief alleges, that each defendant 
herein designated as a DOE was and is in some manner, negligently, wrongfully, or 
otherwise, responsible and liable to plaintiff for the injuries and damages hereinafter 
alleged, and that plaintiffs damages as herein alleged were proximately caused by their 

_ -2z _ 
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conduct. 

7. Each defendant principal and/or employer herein had advance knowledge of 
the unfitness of each defendant agent and/or employee, and employed each such agent 
and/or employee with a conscious disregard of the rights or safety of others or otherwise 
authorized or ratified the v./rongful conduct of each such agent and/or employee. As to 
each such corporate or other entity defendant herein, the advance knowledge and 
conscious disregard, authorization, ratification, or act of oppression, fraud, or malice was 
on the part of an officer, director, or managing agent of the corporation or other entity. 

8. Plaintiff is further informed and believes that, at all times relevant hereto. 
Defendants, and each of them, acted in concert and in furtherance of the interests of each 
other defendant. 

9. This Court is the proper court because injury or damage to Plaintiff and/or 
the personal property of same occurred in its jurisdictional area. 

FACTS APPLICABLE TO ALL CAUSES OF ACTION 

I - . . --- 

10. From in or around 1988 until the present. Plaintiff has been employed by the 
City of Los Angeles as a sworn peace officer in the Los Angeles Police Department (the 
"Department"). Plaintiff attained the rank of Lieutenant in or around 2005, and attained 
the rank of Lieutenant II in or around 2007. 

11. Beginning in or around 2012, Plaintiff was assigned to as the Officer in 
Charge ("OIC") of the Emergency Services Division ("ESD"), Bomb Detection Canine 
Section (“BDCS”), which is a coveted Lieutenant II + 11 position. When Plaintiff became 
OIC of the BDCS, it was comprised of Plaintiff, two sergeants, and approximately 15 
police officer canine handlers. Each handler worked with an on-leash bomb detection 
canine. 

12. After Plaintiff became the OIC of the BDCS, he created and secured grant 

funding for three additional officer-canine teams These teams were developed to perform 
more specialized and sophisticated searches, including off-leash searches and searches 
to detect small vapors emitted by explosives. One of the officers in these three grant- 
_ zt _ 
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funded canine teams was Officer Tom Deluccia. 

13. In or about early 2015, Plaintiff learned that Captain Kathryn WIeek might be 

I 

replacing Captain John Incontro as the Commanding Officer of ESD. Upon learning this 
information, Plaintiff expressed concerns to Incontro that Meek's romantic relationship! 
with a subordinate bomb detection canine officer under Plaintiffs command would create 
a conflict with Plaintiff and others. More specifically, Plaintiff expressed concerns that 
because the subordinate officer had conflicts with Plaintiff over work performance, Meek 
would retaliate against Plaintiff to create favor for the officer. In addition. Plaintiff believed 
that Meek might request and give more favorable treatment to her love interest as 
opposed to other officers including female officers who may be more qualified. Plaintiff 
reasonably believed that he was reporting a potential violafon of one or more local, state, 
and/or federal statutes and regulations, including but not limited to California Fair 
Employment and Housing Act. In or about early 2016, Plaintiff again reiterated his 
concerns to Captain Rolando Solano who had briefly replaced Incontro. 

14. In or around March of 2016, Meek became the Commanding Officer of ESD. 
Meek had previously held Plaintiffs position, and had remained very close to various male 
police officers in the Unit, including Officer Deluccia. with whom she had been in a 
romantic relationship. As the Commanding Officer of ESD. Meek took various actions to 
benefit the male officers she was close to. including Deluccia and officers close to 
Deluccia. 

15. First, before Meek even started as the Commanding Officer of ESD, she 
called Plaintiff and informed him that she was moving the three grant-funded canine 
teams from the BDCS to the Bomb Squad, which is a separate unit in ESD. Although 
Plaintiff requested to discuss this move and its problematic consequences v<rith Meek. 
Meek refused to have any discussion with Plaintiff. 

16. Meek’s movement of the three grant-funded canine teams from the BDCS to 
the Bomb Squad created various advantages for Deluccia and the other two officers on 
those teams. Most notably, prior to Meek's decision, all approximately 18 of the officer- 
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canine teams in the BDCS participafecj in a rotation for Bomb Squad call outs and special 
overtime details. After Meek moved the three grant-funded canine teams to the Bomb 
Squad, however. Bomb Squad call outs and special overtime details were assigned 
exclusively to those three teams, resulting in greater overtime for those three officers. 

17. In the spring of 2016, a Trainer position (a Police Officer III + 5) became 
vacant in the BDCS. Officer Mark Sauvao, who already held a Trainer position, wanted 
one of his close friends to fill the vacant position. Plaintiff selected Officer Ara Hollenbeck 
for the position. Sauvao was upset and set out to undermine Hollenbeck. 

18. - On or about early to mid-April 2016, Hollenbeck participated in a bomb 
detection canine Transportation Safety Administration CTSA") certification test at the 
Bradley International Terminal at the Los Angeles International Airport. Foreign scent 
items were found planted in the testing area in what appeared to be an attempt to make 
the dog falsely alert so that Hollenbeck and his dog would fail the certification and not 
qualify for the trainer position. Surveillance footage showed Sauvao entering the 
certification testing area just thirty minutes before the test, and with no justifiable reason. 

Plaintiff reported this information to Meek and LAPD Internal Affairs, reasonably believing 
that he was reporting a violation of the law by Sauvao by intentionally interfering with the 
bomb detection canine in the performance of his duties at a commercial airport. Los 
Angeles International Airport is considered a commercial airport. Plaintiff reasonably 
believed that he disclosed violations of one or more local, state, and/or federal statutes 
and regulations, including but not limited to California Penal Code section 600, subdivision 
(b), Los Angeles City Municipal Code section 49.5.5, and 49 U.S. Code § 46503 - 
Interference with security screening personnel. 

19. On or about April 24. 2016, a personnel complaint was then initiated against 
Sauvao for tampering/attempting to sabotage Hollenbeck’s TSA certification by placing 
pieces of canine reward in certain places to make the dog falsely alert. 

20. Sauvao was strongly against Hollenbeck’s appointment and voiced his 
opinion to the BDCS Sergeants, Plaintiff and Meek. On or about May 6, 2016, within days 

_ -5z __ 
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OT making the report regarding Sauvao, Meek verbally accused Plaintiff of various work 
deficiencies based only on hearsay. When Plaintiff asked for specific details of any of the 
deficiencies, Meek could not provide any. 

21. On or about May 15, 2016, Hollenbeck was appointed as the new trainer by 
Plaintiff. 

22. On or about June 16, 2016, Meek served Plaintiff v/ith a comment card that 
accused him of bullying his subordinates. 

23. On or about July 14, 2016, Plaintiff met with Commander Horace Frank and 
Captain Stephen Sambar to discuss the comment card. During the meeting. Plaintiff 
informed Frank and Sambar that Meek had moved the three grant-funded canine teams to 
the Bomb Squad because of her prior romantic relationship with Deluccia. Plaintiff 
reiterated his prior comments that he had made to Incontro and Solano about Meeks’ 
romantic relationship with Deluccia and how she was using the relationship to retaliate 
against Plaintiff. Plaintiff also told Frank and Sambar that Meek had, in fact, given more 
favorable treatment to Deluccia instead of other officers who may be more qualified, 
thereby creating the potential for officers to claim discrimination or some other type of 
favoritism to Deluccia because of his relationship with Meek. Plaintiff reasonably believed 
that this information disclosed violations of one or more local, state, and/or federal 
statutes and regulations, including but not limited to California Penal Code section 600, 
subdivision (b), Los Angeles City Municipal Code, and section 49.5.5, 49 U.S. Code § 
46503 - Interference with security screening personnel, and the California Fair 
Employment and Housing Act. During the meeting. Plaintiff also informed Frank and 
Sambar that Plaintiff believed Meek had issued the comment card to retaliate against 
Plaintiff. At that point, Sambar threatened Plaintiff, telling him that if he was saying he 
was a victim of retaliation, he needed to report it and his failure to do so could be deemed 
misconduct. 

24. On or about October 19, 2016, Sauvao became aware of the personnel 
complaint against him because his vehicle and locker were searched. Plaintiff was 
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I present during the searches. 

25. In or about December 2016, Plaintiff reported to his Sergeants and to Capt. 

Meek that Sauvao “went off on him and told him that "everyone (at BDCS) hates you!" 

Sauvao became increasingly hostile toward Plaintiff. Eventually, Plaintiff issued a Notice 
to Correct to Sauvao. 

26. In or about February 2017, Sauvao was interviewed by Internal Affairs 
regarding the tampering complaint against him. Shortly after that interview, Sauvao and 
other officers in BDCS aligned with him began to make retaliatory complaints of 
misconduct against Plaintiff. Those complaints resulted in personnel complaints against 
Plaintiff for, inter alia, hostile work environment. 

27. On or about March 1, 2017, Meek requested that Plaintiff be removed from 
his position in BDCS and that he be reassigned from Emergency Services Division. Meek 
further requested that Plaintiff be stripped of supen/isory responsibilities and that he be 
assigned to non-supervisory duties for allegedly creating a hostile work environment 
within BDCS. Meek subsequently requested that Plaintiff also be stripped of his paygrade 
advancement and that he be downgraded from a Lieutenant 11+11 position to a Lieutenant 1 
position. The downgrade became effective on or about July 9, 2017. 

28. Plaintiff has complied with and/or exhausted any applicable claims statutes 

I 

and/or administrative and/or internal remedies and/or grievance procedures, or are 
excused from complying therewith. More specifically, on or about August 29. 2017, 

Plaintiff filed a Governmental Claim for Damages Pursuant to California Government 
Code §§905 and 910, et seq, and the claim was rejected either expressly or as a matter of 
law. Plaintiff filed an Amended Governmental Claim for Damages Pursuant to California 
Government Code §§905 and 910 et seq. on or about December 6, 2017 and the claim 
v/as rejected either expressly or as a matter of law. True and correct copies of said claims 
are attached hereto as Exhibits “1" and "2“ respectively. On or about February 8. 2018, 

Plaintiff filed an administrative complaint with the California Department of Fair 

Employment and Housing and received an immediate Right to Sue Letter. A true and 
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I correct copy of said letter is attached hereto as Exhibit "3." 

FIRST CAUSE OF ACTIOM FOR RETALIATION 
IM VIOLATION OF LABOR COPE S1102.5 
(Against all DefenciaDts, and Each of Them) 

29. Plaintiff incorporates the allegations contained in paragraphs 1 through 28 
as though herein alleged. 

30. Plaintiff engaged in one or more protected acts by disclosing what he 
reasonably believed to be violations of one or more local, state, and/or federal statutes 
and regulations, including but not limited to California Penal Code section 600, subdivision 
(b). Los Angeles City Municipal Code, and section 49.5.5, 49 U.S. Code § 46503 - 
Interference with security screening personnel, and the California Fair Employment and 
Housing Act. 

31. Plaintiff alleges that the conduct described herein is a violation of Labor 
Code sections 1102.5, and 1102.6 and that a contributing factor for the Defendants’ 
conduct was to retaliate against Plaintiff for engaging in the protected activities as 
discussed above. More specifically. Plaintiffs disclosure of information to his supervisors 
that he reasonably believed were violations of California Penal Code section 600, 
subdivision (b), Los Angeles City Municipal Code section 49.5.5, 49 U.S. Code § 46503 - 
Interference with security screening personnel, and the California Fair Employment and 
Housing Act, and other applicable federal, state, and local statutes and regulations, was a 
contributing factor to the Los Angeles Police Department’s decision for removing Plaintiff 
from his position and downgrading him. 

32. As a result, Plaintiff has lost and will continue to lose a coveted posibon. 
standby pay, overtime, a take-home car, his field bonus, and other privileges and benefits, 
and suffer damage to his reputation. 

33. As a result. Plaintiff has lost and will continue to lose income and other 
privileges and benefits, and has sustained and will continue to sustain damage to his 
reputation. Further, the Department’s actions against Plaintiff have impacted and/or are 
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likely to impact his ability to obtain post-retirement opportunities. 

34. Plaintiff further alleges that as an actual and proximate result of the 
retaliatory conduct taken by the Los Angeles Police Department, Plaintiff suffered damage 
and harm to his reputation in the Department. 

35. Plaintiff further alleges that as an actual and proximate result of the 
retaliatory conduct taken by the Los Angeles Police Department, Plaintiffs has suffered 
and will continue to suffer loss of income, including overtime and pension, and loss of 
other privileges and benefits. 

36. Plaintiff further alleges that the foregoing retaliatory actions will substantially 
and adversely affect Plaintiffs ability to advance and/or promote in the Department, and 
his ability to secure and/or increase his earning capacity with regard to employment 
outside the LAPD and/or after his retirement from the LAPD. 

37. Plaintiff further alleges that as an actual and proximate result of said 
conduct, Plaintiff suffered emotional distress 

38. Plaintiff alleges past and continuing retaliatory conduct by the Los Angeles 
Police Department such that their damages and injuries are continuing. 

39. Plaintiff further alleges that as an actual and proximate result of the 
retaliatory conduct of the Los Angeles Police Department, they have incurred and will 
continue to incur attorney's fees under the applicable provisions. 

SECOND CAUSE OF ACTION 

FOR VIOLATION OF THE CALIFORNIA FAIR EMPLOYMENT 
AMD HOUSING ACT - RETALIATION 
(Against Defendants, and Each of Them) 

40. Plaintiff incorporates by reference the allegations of paragraphs 1 through 
26 as if set forth in full herein. 

41. Plaintiff reported information to his supervisors that constituted what he 
reasonably believed to be sexual favoritism and/or discrimination in violation of the Fair 

__ _____ 
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1 Employment and Housing Act 

2 I 42. As a result of engaging in said protected activity. Defendants subjected to 


3 

4 


Plaintiff to one or more adverse employment actions by, inter alia, removing him from a 
coveted position and downgrading him from his position. 



43. The conduct as set forth above constituted retaliation thereby creating a 
continuing violation actionable under, among other things, California Government Code 
§12940, etseq. 

44. The aforementioned unlawful employment practices on the part of 
defendants, and each of them, were a substantial motivating factor in causing damages 
and injuries to Plaintiff. 

45. As a result of the aforesaid unlawful acts of defendants, and each of them. 
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Plaintiff has lost and may continue to lose income, in an amount to be proven at time of 
trial. Plaintiff claims such amount as damages together with prejudgment interest 
pursuant to California Civil Code §3287 and/or any other provision of law providing for 
prejudgment interest. 

46. As a further result of the aforesaid unlawful acts of defendants, and each of 
them. Plaintiff has suffered irreparable damage to his reputation and career within the Los 
Angeles Police Department including the loss of ability to promote, was personally 
humiliated and has become mentally upset, distressed and aggravated. Plaintiff claims 
general damages for such loss of reputation, mental distress and aggravation in an 
amount in excess of the minimum jurisdiction of the Court to be proven at the time of trial. 

47. Plaintiff further alleges that as an actual and proximate result of the 
retaliatory conduct of the Los Angeles Police Department, he has incurred and will 
continue to incur attorney’s fees under the applicable provisions. 

PRAYER FOR RELIEF 

V'/HEREFORE, Plaintiff seeks judgment against all Defendants, and each of them. 
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as follows; 

1. General damages for physical, mental, and emotional injuries, pain, distress, 
suffering, anguish, fright, nervousness, grief, anxiety, worry, shame, mortification. injured| 
feelings, shock, humiliation, indignity, damage to reputation, aggravation, inconvenience, 
and other non-economic damages in a sum to be ascertained according to proof; 

2. Economic damages for loss of income, wages, earnings, earning capacity, 
expenses for health care, services, supplies, medicines, health care appliances, 
modalities, and/or other related expenses as well as other economic loss in an amount 
according to proof; 

3. For other incidental and consequential damages in an amount according to 

proof; 

4. For prejudgment interest pursuant to California Civil Code §3287 and/or any 
other provision of lavr providing for prejudgment interest; 

5. For other incidental and consequential damages in an amount according to 

proof; 

I 

6. For attorney's fees as proper in an amount according to proof; 

7. For costs of suit herein; and 

I 

8. For such other and further relief as the Court may deem proper. 

Respectfully submitted, 

Dated: April 9, 2018 SALUTE LAW 



Attorneys for Plaintiff 
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GREGORY W. SiVilTH (SBM 134385) 
DIANA WAf'IG WELLS (SBN 284215) 
LEILA K. AL FAIZ (SBN 284309) 

L/.V!( offices of Gr.S30l4Y W. 3f4ITK 
9100 WIshIre Boulevard, Suite 346E 
Beverly Hills, California 90212 
Telephone: (310)777-7894 

Tslecopier; . (310)777-7895 

Attorneys for ClaimEnt 
RAYMOND GARVIN 
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STATE OF C.ALiFORWIA 
COUNTY OF LOS ANGELES 
GOVERNMENT CLAf&l 


IN THE MATTER OF THE CLAIM OF 
CLAIMANT RAYMOND GARVIN. 


Claimant, 


vs. 


CIIY OF LOS AJ^IGELES, and DOES 1 
through 100, inclusive, 

Resoondents. 


) 

! 

) GOVERl^iViEiMT CLAIM FOR DAl'MGES 
) PURSUANT TO CAUrOfliJIA 
) f? OVgE.V/V/7I -r C-rC.E fob and S10. 

) a; sap. 

) 


i 


26 
271 
28 


Please be advised that Claimart Raymond Garvin ("Claimann hereby submits a 
Governmental Claim pursuant to Government Code sections 905 and 910, et seq. and 
other authorities. 

1. WAMS ASMD ADDRESS OF CLAIMAJ^IT; Raymond Garvin, c/o Gregory W. 
Smith, Esq., Law Offices of Gregory W. Smith, 3.100 WHshire Boulevard, Suite 345E, 
Beverly Hills. California 90212. 

2. ADDRESS TO SEND ALL CLAIMS AND OTHER NOTICES: Gregory W. 
Smith, Esq., Law Offices of Gregory W. Smith, 9100 Wilshira Boulevard. Suite 345E, 
Be'.'erty Hills, CaWornia 90.212. Telephorve: (310) 777-7894. Fax: (310) 777-7895. 

3. TIMELINESS OF CLAffi!: Claimant has timely filed a Government Claim 

__ 

CLAIM FOR DAfMOES AND OTHER REUEF 


0oc»> 1 Pago# - Doc ID = 1734849912 - Oae Type « OT3LPR 


City’s MSJ Compendium p. 289 





<Page *14 of 37> 


v/ithin six months of ona of tha acts of ralaliation Claimant has suffered as a result of 
refusing to participate in andfar complaining of illegal pract'ces in the Los Angeles Police 
Department. 

A. THE DATE, PLACE AMD OTHER CLRCIJMSTAMCSS OP IHE 

OCCURRENCE OR TRANSACTiOWS WHICH GWH RI.SE TO VrJE 
ClAJfflS ASSERTED; 

Date: In or around March of 2016, and continuing. 

Place: 2029 North Main Street, Los Angeles, California 90012, and 6605 W. 
Imperial Highway, Los Angeles, CA 90045. 


91 Facts: From in or around 1988 until the present. Claimant has been employed by 

10 the City of Los Angeles as a sworn peace officer in the Los Angeles Police Department 

11 (the “Department”). Claimant attained the rank of lieutenant in or around 2005, and 

1 2 attained the rank of Lieutenant II in or around 2007. 

13 Beginning in or around 2012, Claimant v/as assigned to as the Officer in Charge of 

14 the Emergency Services Division Bomb Canine Unit, which is a Lieutenant 11 + 2 position. 

15 When Claimant became OIC of the Bomb Canine Unit, it was comprised of Claimant, two 

16 sergeants, and approximately 15 police officers, each of which worked with an on-leash 

17 bomb detection canine. 

18 After Claimant became the OIC of the Bomb Canine Unit he created and secured 

19 grant funding for three addib'onal officer-canine teams. These teams were developed to 

20 perform more specialized and sophisticated searches, including off-leash searches and 

21 searches to detect small vapors emitted by explosives. One of the officers in these three 

22 grant-funded canine teams was Police Officer Tom Deluccia. 

23 In or around March of 2016, Captain Kathryn Meek became the Commanding 

24 Officer of Emergency Services Division (°ESD*). Captain Meek had previously held 

25 Claimant’s position, and had remained very close to various male police-officers in the 

26 Unri. including Officer Deluccia, v.-ith v/hom she had been in a romantic relationship. As 

27 tile Commanding Officer of ESD, Captain Meek took various actions to benefit the male 

28 officers she was close to, including Deluccia and officers dose to Deluccia. 

__ 
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•| |j Fi.'sv, before Capiain ivlesk even started as the Coinmc nding Officer of ESD, she 
21 called Claimeni and Informed him that siie was moving the three grant-funded canine 
3 JteamsfrOiTi the Bomb Canine Unit to the Bomb Squad, vrhich is p separate unit in ESD, 

41 Although Claimant requested to discuss this move and its probleinatic consequences with 

5 Captain iVieek, ft/leek refused to have any discussion witfi Claimant. 

6 I Captain MeeSds movement o? the three grant-funded canine teams from the Bomb 

7 I Canine Unit to the Bomb Squad created various advantages for Officer Deluccia and the 

8 other hvo officers on those teams. Most notably, prior to Captain lyieek’s decision, all 

9 approximately 18 of the officer-canine teams in the Bomb Canine Unit participated in a 

10 I rotation for Bomb Squad call outs and special overtime details. After Captain Meek 

11 moTOd the three grant-funded canine teams to the Bomb Squad, however. Bomb Squad 

12 cad outs artd special overtime details were assigned exclusively to those three teams, 

131 resulting in greater overtime for those three officers. 

141 In addition, later in 2016, Captain Meek refused to remove Officer Mark Sauvao 
151 from the Bomb Canine Unit, despite the fact that he was being investigated for criminal 
161 allegations of attempting to sabotage a colleague's bomb detection certification test, and 
171 despite the fact that Sauvao's retention in the Unit during the investigation was provoking 
16 11 retaliation against the colleague. 

191 Specifically, earlier in 2016, a Trainer position (a Police Officer III + 5) became 
201 vacant in (he Bomb Canine Unit. Officer Sauvao. v/ho already held a Trainer position. 

211 v/anted one of his close friends to fill the vacant position. When a different officer was 
221 selected for the position, Officer Sauvao vras upset and set out to undermine the new 


23 

.24 

25 

.26 

27 

28 


Trainen 

On or about April 27,2016, the new Trainer participated in a bomb detection canine 
certification test Shortly thereafter, foreign scent items svere found planted in the testing 
area, and suiveillance foctage sirowed Officer Sauvao entering the certification testing 
area, just thirty minutes before the test, and with no justifiable reason. Claimant reported 
this information to Captain Meek and LAPO Internal Affairs, reasonably believing that it 
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I disdosed violalicns of one or more local, state., ancJ/br fedarrl statutes ant? regulations, 
including but not limited to California Penal Code section 600, subdivision (b), and Los 
[Angeles City Municipal Code seotian 49.5.5. 

Within ten days, on cr about May 6,2016, Captain Meek verbally accused Claimant 
51 or various work deficiencies based only on hearsay. When Claimant asitcd for specific 
61 details of any of the deficiencies, Meeic could not provide any. 

71 On or about June 16,2016, Captain Meek served Claimant with a comment card 

8 pthat accused him of bullying his subordinates. 

91 On or about July T4, 2016, Claimant met with Commander Horace Frank and 
10 |Captain Stephen Sambarto discuss the comment card. During the meeting. Claimant 
11 |j informed Commander Frank and Captain Sambar that Captain Meek had moved (he three 
12 sgrant-funded canine teams to the Bomb Squad because of her prior romantic relationship 
13 |v;ith Deluccia. Claimant reasonably believed that this information disclosed violations of 
141 one or more local, state, and/or federal statutes and regulations, including but not limited 
151 to Los Angeles City Municipal Code section 49.5.5. 

16 j During the meeting. Claimant also informed Commander Frank and Captain 
17 Sambar that Claimant believed Meek had issued the comment card to retaliate against 
18 1 Claimant At that point. Captain Sambar threatened Claimant, telling him that if he was 
19 saying he v/as a victim of retaliation, he needed to report it and his failure to do so could 
20 be deemed misconduct 


21 
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24 
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S. GEiJEJUL DiSCRIFfiCH OF INJURY: 

After Claimant disclosed information to his supervisors that he reasonably believed 
disclosed violations of California Penal Coda section 600, subdivision (b), Los Angeles 
City Municipal Code section 49.5.5, and other applicable federal, state, and local statutes 
and regulations, tlie Los Angeles .Police Department retaliated against Claimant 

Specifically, on or about March 1.2017, Claimant was permanently stripped of his 
covoted positiori and transferred to a humiliating assignment in which he uses none of his 


! specialized 


lew enforcement skills, training, or experience. As a resulL Claimant has lost 
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and will continue to lose a coveted position, standl}y pay, overtime, a take-home car, Iiis 
iield bonus, and oJher privileges and benefits, and sufler damage to his reputation. 

In addition, on or about Juiy 9,2017, Claimant was dov^ngraded from a Lt. li to a Li 
I. As a result, Claimant tias lost and v;ill coniinue to lose income and other privileges and 
beneiiis, and has sustained and will continue to sustain damage to his reputation. 

Further, the Department's actions against Claimant have impacted and/or are likely to 
impact his abifity to obtain post-retirement opportunities. 

Claimant alleges that the conduct described herein is a violation of Labor Code 


9 sections 1102.6, and 1102.6. Claimant further alleges that as an actual and proximate 

10 result of said conduct. Claimant suffered emotional distress and lost past and future 

11 earnings, including loss of overtime and loss of pension. Claimant also claims attorney's 

12 fees under the applicable provisions. 

13 S. KMOWiv! VVITiVESS.tiSi; Captain Kathryn Meek. PIIi+3 Tom Deluccia, PIII+5 

14 Mark Sauvao, Commander Horace Frank, Captain Stephen Scmbar (retired), Sgt 11+3 

15 5 Randy Goens, Sgt 11+3 Deana Stark, Sgt. Milch Lambdin (retired), Clerk Typist Leslie 

16 Edwards P JII+5 Ara HoUenback, P lli+3 John Borquez, PIII+3 John Long, Plll+3 Pete 

17 Phermsangngam, PIII+3 Al Franco. P III+3 Eric Young, P111+3 Ken Thatcher, PIII+3 Joe 

18 Getherall, Plll+3 Leslie Salinas. PIII+3 Kevin Grogan. P1I1+3 Darryl Norwood, PIII+3 

19 Jeremy Cohen. P [II+3 Sandra Sanchez, PIII+3 Sunny Sasajima, all officers assigned to 

20 the ESD Bomb Squad. LAWAPD Captain Mario Patrick, LAWAPD U. Edward Trahan, 

21 LAWAPD Sgt Able Torres, LAWAPD Sgt Heriberlo Gonzalez, LAWAPD Sgt. George 

22 Jarvis (reared), LAWAPD Sgt. Floyd Johnson, and potentially other employees of the Los 

23 j Angeles Police Department Emergency Services Division, and potentially other 
241 employees of the Los Angeles World Airports Police Department. 

25 r. AlVlOU^fi•S CLAIMED; 

26 a Pursuant to Government Code section 910(f), the amount of compensatory and 

27 K other damages claimed exceeds $10,000 and will lie within the unlimited jurisdiction of the 
.28 i Superior Court. Claimant also daims and seeks to recover herein statutory and other 
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1 j penalties, damages, attorney’s fees, expert fees, costs as provided by taw, including, inter 
21 alia, C.C.P. section 1021.5, Labor Code sections 923,1101,11C2, i 102.5, et seq., and 
3 j|2698, et seq. Government Code sections 3300, et seq., 3500, et scq., and 53208, et seq., 
and/or other applicable authorities. 


5 

6 
7 

. 8 
9 
10 
11 
12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 
25 

27 

28 


Dated; August 28,2017 


By. 


LAW OFFICES OF GREGORY W. SMITH 




GREGORY W. SMITH 
DIANA WANG WELLS 
LEILA JC AL FAIZ 
Attorneys for Claimant 
RAYMOND GARVIN 
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10 

11 

12 

13 

14 

15 
18 

17 

18 

19 

20 
21 
22 

23 

24 

25 

26 

27 

28 


STATE OF CALIFORNIA 
COUNT/ OF LOS ANGELES 


PROOF OFSER\/ICE 

) 

) 

) 


I am omployeo’ in the County of Los Angeles, Slate of CaPifomia. I arn over the age 
of 18 years of age, and am not a jsarly to uha within action; my business address is 
Messenger Express, 5062 Lankershim Boulevard. Suite 135, Worth Hollywood, California 
91601. 

On the dale hereinbelow specified, I served the foregoing document, described as 
set forth belov/ on the interested parties in this action by placing the original thereof 
enclosed in sealed envelopes, at North Hollywood, addressed as folioivs: 

DATE OF SERVICE 


DOCUMENTSERVED 


PARTIES SERVED 


August 29.2017 

GOVERNMENT CLAIM FOR DAMAGES PURSUANT 
TO CALiFORNIA GOVERNH/iENT CODE ^6906 and 
910, efseg. 

City Clerlds Office 
City of Los Angeles 
200 Worth Spnng Street, Room 395 
Los Angeles, California 900T2 

(BY CERTIFIED MAIL-RETURN RECEIPT REQUESTED) I caused such 
envelope(s) with postage thereon fully-prepaid to be plac^ in the United States 
mail at Beverly Hills, California, i am "readily familiari' v/ith firm's practice of 
collection and processing correspondence for mailing. It Is deposited v/ith U.S. 
postal service on that same day in the ordinary course of business, l am aware 
that on motion of party served, service is presumed invalid if postal cancellation 
date or postage meter date is more than one day after date of deposit for maHrng in 
affidavit 

XXX (BY PERSONAL SERVICE) I personally delivered by hand lb the offices of the 
addressee(s). 

XXX (STATE) I declare under penalty of perjury under the laws of the State of California 
that the above is true and correct. 

BCECUTED at Beverly Hilly Califcjrnia on A^ust 29./^017L 

.(Signature) 

Print Name: V\J\1 I .Ifr/Y) 

UGHTNING MESSENGER EXPRESS 
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EXHIBIT "2" 
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1 J^GREGORY V/. SMITH (SBN 134385) 

DIANA WANG WELLS {SBN 5B4215) 

2 LEILA K.ALFAIZ (SBN 284309) 

Law offices of Gregory w. sr^.iTH 

3 < '9100 Wilshire Boulevard, SuKa 345E 

Severly Hills, California 90212 

4 -Telephone: (310J 777-7894 

Teleropier: (310) 777-7895 

5 

Attorneys for Claimant 

6 RAYMOND GARVIN 


-.0:^ G 


I 


p.-' 


STATE OF CALIFORNIA 
COUNTY OF LOS ANGELES 


GOVERNMENT CLAIM 


I I % 

I IN THE MATTER OF THE CLAIM ( 
1 CLAIMANT RAYMOND GARVIN, 


Claimant, 


.e 1 CITY OF LOS ANGELES, and DOES 1 
‘'® I through 100 , inclusive, 

1®’] Respondents. 




» W I. 

Please be advised that Claimant Raymond Gan/in (“Claimant”) hereby submits a 
2 o'i [.Governmental Claim pursuant to Government Code sections 905 and 910, et seq. and 
.other authorities. 

22 ' 1. name AND ADDRESS OF CLAIfAANT: Raymond Garvin, do GregovW. 

23 ' Smith, Esq.. Law Offices of Gregory W. Smith, 9100 Wilshire Boulevard. Suite 345E. 

24 Beverly Hills, California 90212. 

25 2. ADDRESS TO SEfJD.UL CLAIMS AND OTHER MOTfCES: Gregory W. 

26 Smith, Esq.. LavvOffices of Gregory W. Smith. 9100 Wilshire Boula'/ard. Suite 345E. 

27 Beverfy Hins, Cafifomia 90212, Telephone;'(310) 777-7894, Fsx; (310) 7rr-7895. 

3 . TIMEUMESS OF CLAIM: Claimant has timaly filed e Govamment Claim 

20 ; 

I--- --ciAiMPoRT jASIages and other-relief («nsna«j . 
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1 ■ "wilhin six months of one of the ads of retaliation Claimani has suffered as a result of 
2. irefusing to participate In and/or complaining of illegal pradice? in the Los Angeles Police 

i 

3 ‘Department. 

4 4. THE DATE, PLACE AND OTHER CL^.CUS:.STAi>IC£S OF THE 

OCCURRENCE OR TRAWSACTiOHS WHICH GP/E RISE fO THE 

5 CLAIMS ASSERTED: 

6 Date: In or around March of 2016. and continuing. 

7 Place; 2020 North Mairi Street, Los /\ngeles, California 90012, and 6605 W. 

8 Imperial Highway, Los Angeles, CA 90045.' 

9 Facts: From in or around 1988 until the present. Claimant has been employed by 

10 [the City of Los Angeles as a sworn peace officer in the Los Angeles Police Department 

11 (the ''Department!. Claimant attained the rank of Lieutenant in or around 2005, and 

12 attained the rank of Lieutenant II in or around 2007. 

13 j Beginning in oraround2012, Claimant was assigned to as the Officer in Charge of 
14' the Emergency Services Division Bomb Canine Unit, which is a Lieutenant II + 2 positioni 
153 When Claimant became OIC of the Bomb Canine Unit, it v;as comprised of Claimant, two 
16i sergeants, and approximately 15 police officers, each of which worked with an on-laash 

17 ! [bomb detection canine,- 

18 J After Claimant became the OIC of the Bomb Canine Uriit, he created and secured 

19 j grarit funding for three additional officer-canine teams. These teams were developed to 

20 perform more spedaRzed and sophisticate searches, including off-leash searches and 

21 searches to detect small vapors emitted by explosives. One of the officers in these three 

22 grant-funded canine teams was Police Officer Tom Deluccia. 

r 

23 In or about early 2015, Plaintiff learned that Captain Kathrjm iVleek might be 

24 replacing Capt. John Incontro as the Commanding Officer of Emergency Services Division 

25 ("ESD"). Upon learning this information, Plaintiff expressed concerns to Capt. Incontro 

26 that tvieek's romantic relationship with a subordinate bomb.deteciion canine officer under 
27 J Plaintiffs command would create a conflict with Plaintiff and others, Mora specifically, 

28 f Plaintiff e.xpressed concerns that because the subordinate officer had conflicts with 

. ■_ - 2 -__ 


CLAIM FOR DAMAGES AMD OTHER RELIEF (Anieniled) 
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. 20 
21 
22 

23 

24 

25 

26 
27 
28 '! 


Plaintiff over v.'Oiic parformance, Meek would retaliate against Plainfiff to create favor for 
the officer. In addition', Plaintiff believed that Meek might request and give more favorable 

I- 

I treatment to her love interest as opposed to other pRicers who may be more qualified, 
iplaintiff reasonably believed that he was reporting a potential violation of one or more 
local, stele, and/or federal statutes and regulations, including but not limited to California 
Fair Employment and Housing Act. In or about early 2016, Plaintiff again reiterated his 
concerns to CapL Rolando Solano. 

In or around March of 2016, Capi Meek became the Commanding Officer of ESD,. 

I Captain Meek had previously held Claimants position, and had remained very close to 
|various male police officers in the Unit, including Officer Deluccia, with whom she had 
I been in a romantic rela'flonship. As the Commanding Officer of ESD, Captain Meek look 
various actions to benefit the mde officers she was close to, including Deluccia and 
lofficers close to Deluccia.. 

First, before Ca.otein Meek even started as the Commanding Officer of ESD, she 
called Claimant and informed hirn that she was moving tiie three granf-fundetf canine 
teams from the Bomb Canine Unit to the Bomb Squad, which Is a separate unitIn ESD., 
Ailhough Claimant requested to discuss this move and Its problematic consequences vrith 
Captain Meek, Meek refused to have any dtscusslon vXlh Claimant. 

Captain Meek’s movement of the three grant-funded canine teams from the Bomb 
;Canine Unit to the Bomb Squad created various advantages for Officer Deluccia and the 
other two officers on those teams. Most notably,’prior to Captain Meelvs decision, all 
approximately 18 of the offic«^<anine teams In the Bomb Canine Unit partidpafed in a 
rotation for Bomb Squad call outs and special overtime details. After Captain Meek 
moved the three grant-funded canine teams to the Bo’mb Squad, however. Bomb Squad 
call outs and spedal overtime details were assigned exdusiveiy to those tliree teams, 
resulting in gresier overtime for those three officers. 

In addition, later in 2016, Captain Meek refused to remove Officer iwarlt Sauvao 
from the Bomb Canine Unit, despite the fact that he was being investigated for'criminal 

. _ ^ ___ _ 

' ’ CLAIM FOR DAMAGES AND OTHER RELIEF (Amended) ' ^ ' 
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1 fallegations ofatteinpiing to sabotage a colleague's bomb-detection certification test, and 

2 j despite the feet that Sauvao’s retention in the Unit during the investigafon was provoking 
31 retaliation against the colleague; 


4 

5 

] 

61 

7 

8 
Q 

16 


Specifically, earlier in 2016, a Trainer position (a Police Officer III + 5) became 
vacant in the Bomb Canine Unit Orlicer'Sauvao, who already held a Trainer position, 
-wanted one Of his close friends to fill the vacant position. When a different officer was 

I 

selected for the position, Officer Sauvao was upset and set out to undermine the new 
Trainer; 

On or about April 27,2016, the nev/ Trainer partidpated in a bomb detection canine 
.'certification test. Shortly thereafter, foreign scenlitems were found planted in the testing 
11' area, and surveillance footage showed Officer Sauvao entering the certirtcatien testing 
12 area just thirty minutes before the test, and with no justtfiabla reason. Claimant reported 
13|this information to Captain Meek and LAPD Internal Affairs, reasonably believing that it 

14 .disclosed violations of one or more local, stete,. and/or federal statutes and regulations, 

15 Including but not limited to California Penal Code section 600, subdivision (b), Los 

16 Angeles City Municipal Code section 49.5.5, and 49 Lf.S. Code § 46503 - Interference 

17 with security screening personnel, 

10 Within ten days, on or about May 6,2016, Captain Meek verbally accused Claimant| 

19 of various work deficiendes based only on hearsay. When Claimant asked for specific 

20 details of any of the deficiencies, Meek could not provide any, 

21 On or about June 16,2016, Captain Meek served Claimant v/ith a comment card 

22 that accused him of bullying his subordinates, 

23 ' On or about July 14,2016, Claimant met with Commander Horace Frank and 
24. Captain Stephen Sambar to discuss the comment card. During the meeting. Claimant 
25- informed Commander Frank and Captain Ssmbarthat Captain Meek had moved the three 

grant-funded canine teams to the Bomb Squad because of her prior romanlic relationship 
wrth Delucda. Claimant reiterated his prior comments that he had made to Incontro and 
28 |Solano about Meeks’ romantic relationship vvrth Deluccia and how she vjzs using the 

"XIMM FOR DAMAGES AND OTHER REUSF fAniend^) ° 
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1 j.r3laiionship to retaliate against Claimant. Claimant also totd Frank and Ssmbar that i/ee!c 

2 j;had, in fact, given mors favorable trealment to Deluccia instead of other officers who may 

3 be more qualified, thereby creating the potential for officers to claim discrimination or 

4 fsome other type of favoritism to Detuccia because of his relationship with Meek. Claimant 

5 reasonably believed that this infonnafion disciosed violations of one or more local, state, 

6 and/or federal statutes and regulations, including but not limited to California Penal Cade i 

7 section 600, subdivision (b), Los Angeles City Municipal Code, and section 49.5.5,49 j 

8 U.S. Code § 46503 - interference with security screening personnel, and the California 

9 Fair Employment and Housing Act 

10 p During the meeting, Claimant also infomned Commander Frank and Captain 
111 Sambar that Claimant believed Meek had issued the comment card to retaCale against ' 
12 |ciaimanL Attha! point Capkin Sambar threatened Claimant,‘telling him that if he was 
13'| saying he was a victim of retaliation, he needed to report it and his failure to do so could 
14 j;be deemed misconduct. 

15: ‘ 5. GENERAL DESCRIPTION OF INJURY: 

16, After Claimant disclosed Iriformation to his supervisors that he reasonably believed ' 

i i 

17’ I disclosed violations of including but not trmfted to Calrfomia Penal Code section 600, 

■ f 

18 ' subdivision (b), Los Angeles City t^ldpal Code section.49.5.5,49 U.S. Code § 46503 - 

i 

19; 'Interference wHh security screening personnel, and the California Fair Employment arid 

20 Housing Act, and other applicable federal, state, and local statutes and regulations, the 

21 j Los Angeles Police Department retaliated against Claimant 

22 Specifically, on or about March 1,2017, Claimant was peimanentiy stripped of his 

23 coveted position and transferred to a humiliating assignment in which he uses none of his 
241 specialized law enforcement sldils, training, or experience. As a result, Claimant has lost • 

25 and will continue to lose a coveted position, standby pay, ovartima, a take-home car, his 

26 field bonus, snd other privileges and benefits, and suffer damage to his reputation. • 
271 in addition, on or about July 9,2017, Claimant was downgraded from a Lt II to a Lt 
2811. As a result, Claimant has lost and will continue to lose income and other privileges and : 


., .. - .—■'•St „■ -- 

CLAMSTFOR-OAMASeS AND OTHER RELIEF (Amended) 
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1 i^^banefrfs; end has sustained and will continue to sustain damage to his i-epufation. 

2 ['Further, the Deparlment's actions against Claimant have impacted and/or are likety to 
[impact his ability to obtain post-ratirement opportunities. 

Claimant aliages that the conduct described herein is a violation of Labor Coda 
sections 1102.5, and 1102.6. Claimant further alleges that as an actual ajid piotdmate 
result of said conduct, Claimant suffered emotionai distress and lost past and future 
earnings, including loss of overtime and loss of pension. Claimani also claims atlorne/s 
fees under the applicable provisions. 

9 6. KhiCVJI'j WITiJESSES: CaptairrKathryn Meek, Pllt+3 Tom Deluccia. Plli+5 

101 Mark Sauvao. Commander Horace Frank. Captain Stephen Sambar (retired), Sgt 11+3 
11 j Randy Goens, Sgt 11+3 Deana Stari<, Sgt. Mitch Lambdin (retired), Ciedt Typist Leslie 
121 Edwards P I1I+5 Ara Hpllenback, PIII+3 John Borquer, PIII+3 John Long, PIII+3 Pete 

13 Phermsangngam, P111+3 Al Franco, PIII+3 Eric Young, PIII+3 Ken Thatcher, P 11.1+3 Joe 

14 GeJieralLPIll+3 Leslie Salinas, P 1II+3 Kevin Grogan, PIH+3 Daityl h'orwood, 'P 111+3 
IS." Jeremy Cohen, P lli+S Sandra Sanchez, PIII+3 Sunny Sasajima, all officers assigned to 
is !the ESD Bomb Squad. LAWAPD Captain Mario Patrick, LAWAPD Lt Edward Trahan, 

17 j LAWAPD Sgt. Able Tones, LAWAPD Sgt. Heriberto Gorizalez, LAWAPD Sgt. George 

'n. » 

18| Jarvis (retired), LAWAPD Sgt. Floyd Johnson, and potentially other employees of the Los 
191'Angeles Police Department Emergency Services Division, and potentially other' 

2o| employees of the LosAngeles World Airports Police Department. 

21 j 7. Af<jiOUi‘!TS ClAIfiiSD: 


22 J 

23 

24 

25 

26 
27 

.288 


Pursuant to Government Coda section 910(f), the amount of compensatory and 
other damages claimed exceeds 810,000 and will lie within the unlimited jurisdiction of the 
Superior Couit Claimant also claims and seeks to recover herein statutory and other 
penalties, damages, eitorney’s fees, expert fees, costs as provided by law, including, inter 
alia, C.C.P. section 1021.5, Labor Code sectiphs 923,1101,1102,1102.5, etseq., and 
2698, et seq. Government Code sections 3300, ei seq., 3500, et seq., and 53298, et seq., 
cnd/or other applicable atrthorities, 

_ ■ - ___ _ _ ...■ 
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f Dated: December 6,2017 


U-'.W OFFICtS OF GREGORY VV. SMITH 

Bi';_ jL. _^— -— 

GREGCRYW/.SMTTH 
Dt AiMA WAiWG WELLS 
LEIU^:<-ALFAI2 
Avtorneys for Claimant 
RAYMOND GARVIN 
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STATE OF CALIFORNIA 
COUNTY OF LOS ANGELES 


PROOF OF SERVICE 

) 

) 

) 


I am employed In the County of Los Angeles, State o! Celifomis. I am over iho age 
5 p of 18 years of age, and am not a party to the within action; my business address is 
il Messenger Express, 5D62 Lankenshlm Boulevard, Suite 135, Wortli Hollywood. California 
S(i91601. 

On the date he/einbelow specified, I served the foregoing document, described as 
B'i'set forth below on the Interested parties In this action, the original thereof enclosed in 
sealed envelopes, at Beverly Hiifs, addressed as follov/s: 

91 

,. IdATE OF SERVICE l December6, 2017 

lOI- 

^ ^|dOCUMENT SERVED 

12 . 

13; 

14! 


,|PARTIES SERVED 


GOVERNMENT CLAIM FOR DABaAGES PURSUANT 
TO CAUFORNIA. GOVEgWM£AirCOPg S69Q5 and 
910, etseq, 

City Clerk's Office 
City of Los Angeles 
200 Nd,Hfi;SpringStj;eet. Room 395 
Los jfirigeles, CcRfomie 90012 


, (BY CERTIFIED MAIL-RETURN RECEIPT REQUESTED) I caused such 
envelope(s) with postage thereon fully prepaid to be plac^ in the United States 
mail at Beverly Hills, CaDfomia. I am "readily fam3iai" with firm's practice of 
coliecb'on and processing correspondence for mailing. It is deposited vvith U.S. 
postal service on that same day in the ordinary course of business. 1 am aware 
that on motion of party served, service is presumed invalid, if postal canceilabon 
date or postage meter date is more than one day after date of deposit for mailing in 
affidavit. 

| XXX (BY PERSONAL SERVICE) I personally delivered by hard to the offices of the 
addrBSsee(s). 

^.f xxx (STATE) 1 declare under penalty of perjury under the laws of the State of California 
* that the above is true and correct 

EXECUTED at Beverly Hills, Califon^-oftDgc^bef 6,2017, 


Print Name y (J/Tt^/VrOArX 


.(Signature) 


UGHTWING MESSENGER EXPRESS 


.. 8 - 
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C»nCT.4>Sy»'m>r<;M(Mi^irj>lvCT-- 

Department of Fair CMPLOYfriEHT &1-5ciisit<G 

2218 Kousen Dd\t, Suit lOCi £D( Crpvd t CAI &5766 
(SCO) SM-ieM J TD3 (800) 7C82220 
htf^J^xw/jitcti.cxsov i «na^- ecR!8tfxD.*:*ar^^'t>i.ed.5ov 




February 8,2018 
Kevin Salute 

10801 Ventura Blvd., Suite 208 
Tarzana, California 91356 

RE: Notice to Complainant’s Attorney 

DFEH Matter Number; 201802-01127508 

Right to Sue: Ganrin / City of Los Angeles/Los Angeles Police Department 
Dear Kevin Salute; 

Attached is a copy of your complaint of discrimination filed uiLh the Department of Fair 
Employment and Housing (DFEH) pursuant to the California Fair Employment and 
Housing Act, Government Code section 12900 et seq. Also attached is a copy of your 
Notice of Case Closure and Right to Sue. 

Pursuant to Government Code section •*2B52, DFEH vvill not ser/e these 
documents on the employer. You must serve the complaint separately, to all named 
respondents. Please refer to the attached Notice of Case Closure and Right to Sue for 
information regarding fifing a private lawsuit in the Stale of California. A courtesy "Notice 
of Rling of Discrimination Complaint" is attached for your convenience. 

Be advised that the DFEH dees not review or edit the complaint form to ensure that it 
meets procedural or statutory requirements. 

Sincerely, 


Department of Fair Employment and Housing 
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STKfl OF CAl irowiial BliKnm. CKirjm- Sr-,^ ■■■< Ar^4 _ 

DEPARTiaEMT OF FAIR EMPLOYMENT u. HOUSIWO 

221B KSMCn Drfvo. Suto ICO I Bk Grove ICA135758 
(60ft) 864-T5MITT30 ($00) 700^2320 
httpc.ViWww.4feh.3.33V I ems}: coEisctccnUtf^ifeti.ca.^sv 


cnvaMQO gouuMO a j<. 


OaCCTORKSVMIOSM 


FefaruaTy 8.2018 

RE; Notice of Filing of Discnniination Complaint 
DFEH Matter Number: 201802-01127508 

Right to Sue: Garvin / City of Los Angeles/Los Angeles Police Department 
To All Respondent{s): 

Enclosed is a copy of a complaint of discnmination that has been filed with the 
Department of Fair Employment and Housing (DFEH) in accordance with Government 
Code section 12980. This constitutes service of the complaint pursuant to Government 
Code section 12962. The complairrarrt has requested an authorization to file a lawsuit 
This case is not being investigated by DFEH and is being closed immediately. A copy of 
the Notice of Case Closure and Right to Sue is enclosed for your records. 

Please refer to the attached complaint for a list of all respondent(s} and their contact 
information. 

No response to DFEH is requested or required. 

Sincerely, 


Department of Fair Employment and Housing 
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RTATPQr CACIPOWmBtshttf*. Ci^.vir^t S ti^ t fn<Hc»r;<wi/wcv 

OEPARTTaENrr OF Fair Employment & Housing 

2218 Kauscn Dr^. SjSid 1001 Elk Grove 2 CA1957€8 
(830) 8»»'1Ge41 IDO (600) 700-2320 
hBp;//M«Nr.tf*ihxa.9sv I cn29: eonU£L£ej>(er<3efeh.c3.9ov 


■ QoffiwaEwwQg.PffOWi a 


aKfaCToaicEVJriasM 


February 8,2018 

Raymond Garvin 

18801 Ventura Blvd Suite 208 

Tarzana. California 91356 

RE: Notice of Case Closure and Right to Sue 
DFEH Matter Number 201802-01127508 

Right to Sue: Garvin / City of Los Angeles/Los Angeles Police Department 
Dear Raymond Garwn, 

This letter informs you that the above-referenced complaint was filed with the 
Department of Fair Employment and Housing (DFEH) has been closed effective 
February 8.2018 because an immediate Right to Sue notice was requested. DFEH will 
take no further action on the complaint. 

This letter is also your Right to Sue notice. According to Government Code section 
12965, subdivision (b). a civil action may be brought under the provisions of the Fair 
Employment and Housing Act against the person, employer, labor organization or 
employment agency named in the above-referenced complaint The dvil action must be 
filed within one year from the date of this letter. 

To obtain a federal Right to Sue notice, you must cortact the U.S. Equal Employment 
Opportunity Commission (EEOC) to file a complaint within 30 days of receipt of this 
DFEH Notice of Case Closure or within 300 days of the alleged discriminatory act 
whichever is earlier. 

Sincerely, 


Department of Fair Employment and Housing 
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COiViPLAlNT OF EMPLOYMENT DISCfUM!MA7!ON 
BEFORE THE STATE OF CALIFORMIA 
DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING 
Under ihe California Fair Employment and Housing Aci 
(Gov; Code, § 12900 et seq.) 

In tiie Mairler of the Complaint of 

Raymond Garvin DFEH No. 201802-01127508 


vs. 


Complainant, 


City of Los Aogelea'Los Angeles Police 

Department 

2029 North Main St 

Los Angeles, California 90045 


Respondent 


1. Respondent City of Los Angeles/Los Angeles Police Department is an 
employer subject to suit under the California Fair Employment and Housing Act 
(FEHA) (Gov. Code. § 12300 et seq.). 


2. Complainant Raymond Garvin, resides in the City of Tarzana State of 
California. 


3. Complainant alleges that on or about July 9,2017, respondent took the following 
adverse actions: 

Complainant experienced retallatton because complainant reported or resisted 
any form of discrimination or harassment and as a result was demoted. 


} Additionai Complaint Details; Upon information and belief, the undersigned 
alleges as follows: 

Plaintiff has been employed by the City of Los Angeles as a sworn peace officer in 
the Los Angeles Police'Department (the “Departmenf). Beginning in or around 
2012, Plaintiff was assigned to as the Officer in Charge of the Emergency Services 
Division Bomb Canine Unit, v/hich is a Lieutenant II •f 2 position. In or about early 
2015, Plaintiff learned that Captain Kathryn Meek might be replacing Capt. John 
Inconlro as the Commanding Officer of Emergency Services Division (“ESD"). Upon 
learning this informatten. Plaintiff expressed concerns to Capt Incontro that Meek's 
romantic relationship with a subordinate bomb detection canine officer under 

__ 
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Plaintiffs command v^ould create a conflict v/ith Plaintiff and others. More 
specifically, Plaintiff expressed concerns that because the subordinate officer had 
conflicts with Plaintiff over v/oik performance. Meek would retaliate against Plaintiff 
to create favor for the officer. In addition, Plaintiff believed that Meek might request 
and give more favorable treatment to her love interest as opposed to other officers 
who may be more qualified. In or about early 2016, Plaintiff again reiterated his 
concerns to Capt Rolando Solano. In or around March of 2016-, Capt Meek became 
the Commanding Officer of ESD. Captain Meek had previously held Plaintiff’s 
position, and had remained very dose to various male police officers in the Unit, 
indud'mg Officer Delucda, with whom she had been in a romantic relationship. As 
the Commanding Officer of ESD, Captain Meek took various actions to benefit the 
male officers she was dose to. incltiding Deluccia and officers dose to Deluccia. On 
or about May 6, 2016, Captain Meek verbally accused Plaintiff of various v/ork 
defidencies based only on hearsay. When Plaintiff asked for spedfic details of any 
of the deficiencies. Meek could not provide any. On or about June 16,2016, 

Captain Meek served Plaintiff with a comment card that accused him of bullying his 
subordinates. On or about July 14.2016, Plaintiff met with Commander Horace 
Frank and Captain Stephen Sambarlo discuss the comment card. During the 
meeting. Plaintiff informed Commander Frank and Captain Sambar that Captain 
Meek had moved the three grant-funded canlna teams to the Bomb Squad because 
of her prior romantic relationship with Deluccia. Plaintiff reiterated his prior 
comments that he had made to Incontro and Solano about Meeks' romantic 
relationship with Deluccia and how she was using the relationship to retaliate against 
Plaintiff. Plaintiff also told Frank and Sambar that Meek had, in fact, given more 
favorable treatment to Deluccia instead of ether officem who may be mwe qualified, 
thereby creating the potential for officers to claim discriminatio.n or some other type 
of favoritism to Deluccia because of his relationship with Meek. During the meeting. 
Plaintiff also informed Commander Frank and Captain Sambar that Plaintiff believed 
Meek had issued the comment card to retaliate against Plaintiff. At that point. 
Captain Sambar threatened Plaintiff, telling him that if he was saying he was a victim 
of retaliation, he needed to report it and his failure to do so could be deemed 
misconduct. On or about March 1,2017, Plaintiff was permanently stripped of his 
coveted position and transferred to a humiliating assignments v/hich he uses none 
of his specialized law enforcement skills, training, or experience. On or about July 9; 
2017, Plaintiff was dovmgraded from a Lt. ft to a Lt I. 
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PROOF OF SERVICE 

RAYMOND GARVIN v. CITY OF LOS ANGELES, CASE NO. BC 694158 


1, the undersigned, say: I am over the age of 18 years and not a party to the within action or proceeding. 
My business address is 700 City Hall East, 200 North Main Street, Los Angeles, California 90012. 

On April 24, 2019,1 served the foregoing documents described as DECLARATION OF DENNIS C. 
KONG AND COMPENDIUM OF EVIDENCE IN SUPPORT OF DEFENANT CITY OF LOS 
ANGELES’ MOTION FOR SUMMARY JUDGMENT OR, IN THE ALTERNATIVE, 
SUMMARY ADJUDICATION OF THE ISSUES, on all interested parties in this action by placing copies 
thereof enclosed in a sealed envelope addressed as follows: 

Gregory W. Smith, Esq. Kevin Salute, Esq. 

LAW OFFICES OF GREGORY W. SMITH SALUTE LAW 

9100 Wilshire Boulevard, Suite 345 E 18801 Ventura Boulevard, Suite 208 

Beverly Hills, CA 90212 Tarzana, CA 91356 

Telephone: 310.777.7894 Telephone: 818.981.7373 

213.385.3400 E-mail: kevintoisalutelaw.com 

Facsimile: 310.777.7895 


Attorneys for Plaintiff 


[ XX] BY OVERNIGHT COURIER -1 deposited such envelope in a regularly maintained overnight courier 
parcel receptacle prior to the time listed thereon for pick-up. Hand delivery was guaranteed by the next 
business day. 


I declare that I am employed in the office of a member of the bar of this court at whose 
direction the service was made. I declare under penalty of perjury that the foregoing is true and 
correct. 
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PROOF OF SERVICE 
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Court Reservation Receipt 

Reservation 

Reservation ID: 

842634280718 

Reservation Type: 

Motion for Summary Judgment 

Case Number: 

BC694158 

Filing Party: 

Los Angeles, City of (Defendant) 

Date/Time: 

July 11th 2019,8:30AM 


Fees 

Description 


Fee 

Qty 

Amount 

Motion for Summary Judgment "•Fees Exempted by Gov Code 500.00 

6103.1 ••• 

1 

0.00 

TOTAL 




$0.00 

Payment 

Amount: 

$0.00 


Type: 

GOVT.EXEMPT 
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Status: 

RESERVED 

Number of Motions: 

1 

Case Title: 

RAYMOND GARVIN VS CITY OF LOS ANGELES 
Location: 

Stanley Mosk Courthouse - Department 19 

Confirmation Code: 

CR-C3GH0EUPU05YJHW0I 





